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LUIS DE VALDIVIA		
CHAIRMAN OF ECOENER

LETTER FROM THE CHAIRMAN

We are writing a new 
chapter in the 37 years 
of Ecoener's history with 
the same conviction as the 
one that drove us in the ear-
ly days when we success-
fully integrated our first hy-
droelectric power stations 
into the Galician landscape, 
actively and responsibly 
contributing to the ener-
gy transition in a process 
where absolute respect for 
the surroundings and part-
nership with local commu-
nities were our watchword. 

This commitment has 
been recognised over 
time. In our first participa-
tion in the Carbon Disclo-
sure Project (CDP) we ob-
tained a B certification in 
the climate change cate-
gory, the highest score for 
a private evaluation from 
this international bench-

mark in environmental 
management analysis. We 
also achieved the highest 
S&P Global Rating of the 
Climate Transition Assess-
ment and entered the Mer-
co ESG Spain ranking for 
the first time. This rank-
ing is a benchmark for 
measuring a company's 
reputation in corporate 
responsibility. 

2025 was a turning point 
for Ecoener, with the com-
pany experiencing its larg-
est ever increase in capac-
ity. We reached 815 MW in 
operation and under con-
struction, a direct result 
of the most ambitious ex-
pansion plan that we have 
embarked on. The new ca-
pacity, which is six times 
higher than the one regis-
tered on the Spanish Stock 
Exchange in 2021, is already 

having a tangible impact 
on business. Today, more 
than fifty wind, photovol-
taic and hydroelectric as-
sets supply renewable en-
ergy in several countries 
in Hispanic America and 
Spain. We also have a pipe-
line of ongoing high-value 
projects, mostly in OECD 
markets such as Canada 
and the European Union. 

These developments high-
light our solid international-
isation diversification strat-
egy, enabling us to face 
the future with greater se-
curity, stability and tech-
nical capacity. In this new 
phase, Ecoener will focus 
its efforts on profitable and 
sustained growth, rigorous 
selection of new projects 
and efficient management 
of the assets that are cur-
rently in operation.  

Beyond the figures, what 
we have achieved is the 
outcome of the work and 
efforts of a team driven by 
the same entrepreneurial 
and pioneering spirit as in 
our early days when the 
current concept of sus-
tainability or concern for 
the environment did not 
even exist. Though we 
live in a world that rush-
es forward without looking 
back, we want to pause to 
appreciate our achieve-
ments and move forward 
with a clear purpose. We 
believe that the way we 
produce energy defines 
how we want to live and 
the world we want to live 
in. It is not just technology 
or data; it is commitment, 
respect and future. 

All the initiatives that we 
currently have in place 

have had real and measur-
able impacts. Thanks to our 
renewable energy facilities, 
we prevent the emission of 
374,377 tons of CO₂ into the 
atmosphere and supply re-
newable energy to 233,770 
households, directly con-
tributing to their well-being 
and to a more sustainable 
energy model. 

With this vision in mind, I in-
vite you to explore our Sus-
tainability Report, which 
shows the achievements, 
projects and advances 
made in 2025 with total 
transparency. 

“We believe 
that the way 
we produce 

energy defines 
how we want 

to live and the 
world we want 

to live in”
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“Best 
practices 

aligned 
with the IFC 

standards and 
the Equator 

Principles 
define the way 

we act”

2025 was characterised by 
a complex global context 
in which companies had 
to adapt to a constantly 
evolving ESG (Environmen-
tal, Social and Governance) 
agenda. At the beginning 
of the year, Europe experi-
enced a regulatory hiatus 
caused by the presentation 
of the Omnibus Package 
and the “Stop-The-Clock 
Directive”. These initiatives 
established a temporary 
pause in certain obliga-
tions, reducing thresholds 
for entities subject to dis-
closure and simplifying re-
porting requirements. 

Even so, this pause has 
not diminished the strate-
gic importance of sustain-
ability. On the contrary, it 

has strengthened its role 
as a key element in com-
petitiveness, risk manage-
ment and long-term resil-
ience, especially in critical 
sectors such as energy.  
For this reason, Ecoen-
er has decided to stick 
to a firm commitment to 
transparency and contin-
uous improvement, main-
taining voluntary report-
ing in accordance with 
the standards of the GRI 
(Global Reporting Initia-
tive) and incorporating the 
VSME (Voluntary Reporting 
Standards for SMEs), while 
also following best prac-
tices pursuant to interna-
tional frameworks such as 
the Performance Standards 
of the IFC (International Fi-
nance Corporation) and 

the Equator Principles, 
which are international 
benchmarks in the environ-
mental and social manage-
ment of projects. 

Renewables continue to 
play a central role in global 
climate policies. The grow-
ing demand for green elec-
tricity, the need to decar-
bonise emission-intensive 
sectors and the evolving 
carbon markets underline 
the importance of having 
a more diversified, inde-
pendent and resilient en-
ergy system. For Ecoener, 
this scenario confirms the 
validity of our business 
model: developing, build-
ing and operating renew-
able energy projects from 
a long-term perspective, 

creating local value and 
promoting respect for the 
surroundings. 

In this context, 2025 was 
a key year for Ecoener's 
growth since it achieved the 
greatest increase in capac-
ity in its history, with new 
operational assets in His-
panic America, while also 
strengthening its business 
in Canada and Europe. 

In this financial year we 
continued to make pro-
gress with the climate 
agenda by maintaining the 
momentum of the Decar-
bonisation Plan, reinforc-
ing the Climate Risks and 
Opportunities Analysis 
and issuing the first Gold 
Standard carbon credits, 

a milestone that demon-
strates  our  commit-
ment to transparent and 
high-impact environmen-
tal mechanisms. 

2025 was also marked by a 
range of structural trends 
that defined the energy sec-
tor and Ecoener's strategy. 
Greater demands in due dil-
igence, just transition and 
rapid developments in digi-
talisation and artificial intelli-
gence are transforming the 
way in which companies 
manage their value chain, 
optimise processes and 
strengthen their resilience. 

01.

ECOENER'S  
COMMITMENT

Combating climate change and 

TRANSPARENCY AND  
CONTINUOUS IMPROVEMENT
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In 2025, Ecoener was 
evaluated by the Carbon 
Disclosure Project (CDP), 
an international leader in 
environmental reporting 
and management. In our 
first participation in this 
process, we achieved a 
global B rating in the cli-
mate change category, 
which is the maximum 
score attainable for a pri-
vate evaluation using the 
CDP methodology. 

The evaluation includ-
ed key factors such as 
climate change strate-
gy, risk and opportunity 
management, emissions 
reduction initiatives, en-
vironmental governance 
and engagement with the 
value chain. We showed a 
solid performance in align-
ment with the main inter-
national standards in all 
these areas. In the early 
stages of this new phase, 

the company strength-
ened its commitment to 
continuous improvement 
and the integration of ESG 
(Environmental, Social and 
Governance) criteria into 
the business model, main-
taining transparency and 
rigour in managing envi-
ronmental impacts. 

We carried out two stra-
tegic studies to respond 
to the content required 

by the CDP. First, the 
Decarbonisat ion Plan 
(more details in the sec-
tion "Reduction of emis-
sions and climate roadm-
ap" in this report) sets out 
a roadmap for reducing di-
rect or indirect emissions, 
defining goals aligned with 
the Science Based Targets 
Initiative (SBTi) methodolo-
gy and specific measures 
to mitigate the impact up 
to 2035. Secondly, the Cli-

mate Risks and Opportu-
nities Analysis (more infor-
mation in  “Climate Risks 
and Opportunities Analy-
sis”) identifies and prioritis-
es the physical and transi-
tional risks for all our assets 
and the opportunities as-
sociated with efficiency, 
renewable energies and 
access to green financing.

TOP CDP AND S&P RATINGS: 
TRANSFORMATION FOR A 
CARBON-FREE FUTURE

Climate 
Transition 
Assessment: 
present and 
future climate 
leadership 

Ecoener has been asses-
sed by S&P Global Rating 
through a Climate Tran-
sition Assessment (CTA), 
an independent analysis 
evaluating its climate per-
formance for the 2025 fi-
nancial year, as well as its 
capacity to remain alig-
ned with a low-carbon 
economy in the future. 
This review broadens the 
scope of previous assess-
ments by evaluating not 
only the nature of the ac-
tivities carried out, but 
also the consistency and 

robustness of the climate 
strategy over time. 

The results of this as-
sessment are particular-
ly relevant. The Clima-
te Transition Assessment 
concluded that Ecoener 
obtained the highest cli-
mate rating (Dark Green) 
in both its current activity 
and its future positioning, 
which reflects full and sus-
tained alignment with a 
low-carbon.

In particular, S&P Global 
Ratings confirms that, for 
the 2025 financial year, 
100% of the company’s 
revenue, OPEX and CA-
PEX come from activities 
classified as Dark Green, 
relating exclusively to the 
development, construc-
tion, operation and ge-

neration of energy from 
renewable sources. This 
result confirms that Ecoe-
ner’s activity is fully alig-
ned with the goals of the 
Paris Agreement. 

The CTA also reaffirms that 
this highest level of align-
ment is expected to be 
maintained in the future, 
thus assigning the com-
pany a Dark Green cate-
gory for its expected po-
sitioning. The rating has 
identified no exposure  to 
carbon-intensive activities 
or risks of climate misalign-
ment arising from business 
developments, which rein-
forces the robustness and 
consistency of Ecoener’s 
growth strategy. 

S&P Global Rating also 
views positively the fact 

that Ecoener has a clear 
decarbonisation plan and 
science-based climate tar-
gets aimed at achieving a 
significant reduction in its 
emissions. The rating agen-
cy highlights Ecoener’s ex-
pansion into markets with 
low renewable energy pe-
netration, such as the Do-
minican Republic, where 
the company is contribu-
ting directly to the transition 
towards a less carbon-in-
tensive energy system. 
Ecoener’s business model 
is focused on the develo-
pment of Dark Green re-
newable assets and is rein-
forced by investments in 
energy storage projects, 
which facilitate the integra-
tion of clean energy. 

These results strengthen 
and build on the findings 

of the previous Shades 
of Green assessment, in 
which Ecoener had alre-
ady achieved the highest 
environmental rating. The 
Climate Transition Assess-
ment adds further value by 
confirming that the com-
pany is not only fully clima-
te-aligned at present, but 
also has a robust strategy 
in place to maintain its top 
rating in the long term. 

Achieving the highest ra-
ting (Dark Green) reinfor-
ces Ecoener’s position as 
a company fully aligned 
with the energy transition 
and committed to a de-
carbonised and resilient 
energy system.

Wind and photovoltaic complex in the 
Canary Islands, owned by Ecoener
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LETTER FROM THE CEO OF 
ECOENER AND SECRETARY 
OF THE SUSTAINABILITY 
COMMISSION

FERNANDO RODRÍGUEZ	
CEO OF ECOENER AND
SECRETARY OF THE  
SUSTAINABILITY COMMISSION

Sustainability is more than 
a strategic objective; it has 
now been consolidated in 
the way we plan, operate 
and evaluate our perfor-
mance in all the regions 
where we have a presence. 

The Sustainability Com-
mission strengthened its 
role as a supervisor and 
strategic partner in 2025, 
boosting increasingly ef-
fective integration of envi-
ronmental, social and gov-
ernance (ESG) criteria into 
organisational decisions as 
a whole. The growth of our 
asset portfolio developed 
in accordance with ethi-
cal and sustainable prin-
ciples to ensure that each 

and every operational ad-
vance aligns with our long-
term approach. 

We have strengthened 
our commitment to trans-
parency in a dynamic and 
constantly evolving regu-
latory environment by vol-
untarily adopting the VSME 
standard and maintaining 
the methodological rigour 
of the Global Reporting 
Initiative (GRI). This ap-
proach enables us to of-
fer financial and non-finan-
cial information that is ever 
more integrated, traceable 
and relevant, thus consoli-
dating trust in our manage-
ment model. 

We have continued to make 
progress in climate issues 
with the execution of the 
Decarbonisation Plan, 
aligning our objectives with 
the methodologies of the 
Science Based Targets initi-
ative (SBTi), while a climate 
risks and opportunities 
analysis was also complet-
ed. We have also strength-
ened our participation in 
voluntary carbon markets 
via projects certified under 
the Gold Standard, which 
reinforces the environmen-
tal credibility and technical 
quality of our assets. 

Our responsible environ-
mental management is 
also clear in the day-to-day 

operation of our assets, 
which functioning with a 
firm commitment to safe-
guarding the natural envi-
ronment and the well-be-
ing of the surrounding 
communities. Progress is 
being made on the resto-
ration plan for 300 hectares 
of premontane dry tropical 
forest in Colombia, while 
the agrivoltaic project has 
already reached approxi-
mately 350 hectares in a 
range of assets in the Do-
minican Republic, Colom-
bia and Guatemala. 

In the social sphere, we 
continue to foster the de-
velopment of communi-
ties close to our projects, 

using an integrated ap-
proach that covers a range 
of needs, from access to 
clean energy and improv-
ing infrastructures to sup-
port for educational, cultur-
al and sporting initiatives. 

The governance and re-
sponsible management 
of the supply chain were 
also priorities throughout 
the financial year. The im-
plementation of the new 
Contractors and Suppliers 
Management Plan enabled 
us to extend our standards 
to all the partners who col-
laborate with us. Further-
more, each project de-
veloped in 2025 met the 
stringent environmental, 

social and governance 
standards set by the In-
ternational Finance Cor-
poration (IFC). 

This Report clearly re-
flects the collective ef-
forts throughout the finan-
cial year and our robust 
determination to contin-
ue applying responsible 
management, reinforcing 
the company's resilience 
and creating shared and 
sustainable value in the 
long-term. 
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02.

TRANSFORMING 
THE FUTURE

New phase: 

OUR IDENTITY: A SUSTAINABLE 
AND CONSTANTLY EVOLVING 
BUSINESS MODEL 

We have worked for 37 years to fur-
ther sustainable development in 
order to preserve the environment 
and contribute towards social pro-
gress. Ecoener's track record and 
way of working are based on one 
single conviction: nature is the 
most valuable asset we have, and 
all of our business decisions should 
respect and be integrated in it while 
also generating long-term value. 

We are specialists in promoting, 
building and managing renewable 
energy facilities, operating with a 
diversified industrial model that in-
cludes hydraulic, wind and photo-
voltaic power and energy storage. 
Our focus includes the entire cycle 
from initial development to operation 
and maintenance, which enables us 
to guarantee projects that are solid, 
efficient and designed to last. 

Respecting the 
environment 
and 
biodiversity

The way we understand 
business is all about sus-
tainability. Rather than 
conforming to regulatory 
compliance, we fully inte-
grate a strategic vision into 
the way we work. We seek 
a balance between indus-
trial development, environ-
mental respect and social 
well-being, furthering bio-
diversity and creating lo-
cal opportunities through 
jobs, training and collab-
oration with the commu-
nities where we operate. 
Our business model is ful-
ly aligned with the Sustain-
able Development Goals 

and reinforced by our 
membership of the United 
Nations Global Compact. 

A robust 
industrial 
vision to 
create long-
term value 

Our strategy combines re-
sponsible growth, clean 
generation and financial 
strength. Increased capaci-
ty, technological diversifica-
tion and advances in energy 
storage are driving business 
forward and ensuring great-
er resilience for the future. 

2025 saw the beginning of 
a new phase for Ecoener: in-

creased capacity, technol-
ogy, internationalisation 
and an unbreakable com-
mitment to sustainability. 
The same idea has driven 
us from the very beginning: 
growth only makes sense 
if it comes together with 
a long-lasting positive im-
pact on the environment 
and on communities. 

Bocabarranco photovoltaic plant 
(Canary Islands, Spain)
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JANUARY MARCH JUNE

FEBRUARY MAY

Ecoener achieves the 
top rating in its first CDP 
evaluation. 

The company supports the 
installation of a craft-made 
Nativity Scene at the Pazo 
de Raxoi (Santiago de Com-
postela) in collaboration 
with CLUN, a Galician rural 
cooperative and with sup-
port from the Galician Re-
gional Government. 

Ecoener obtained €9.3 mil-
lion in ERDF funds for inno-
vative energy storage pro-
jects in the Canary Islands, 
reinforcing its strategy for 
innovation and transition 
towards decarbonisation.

Partnership with the Isth-
mus University and the Kinal 
Foundation in Guatemala to 
improve energy infrastruc-
tures with the installation of 
solar panels.

The ambassador of Cana-
da in Spain, Jeffrey Marder, 
visited Ecoener's facilities in 
Galicia to strengthen energy 
cooperation between both 
countries.

F inanc ia l  suppor t  f rom 
Proparco, a French institute for 
development funding, for the 
Payita 1 photovoltaic project in 
the Dominican Republic.

Presentation of the annual re-
sults for FY 2024, with a 28% in-
crease in sales.

Yearly meeting at the famous Pazo 
de Orto (La Coruña) attended by 
more than 120 employees from 
the twelve countries where the 
company operates.

Strengthening of the Board of Directors 
with the inclusion of Baldomero Navalón 
Burgos and María Casares Medrano as 
independent directors.

V i s i t  by  t h e  L h e i d l i 
T’enneh First Nation to ce-
ment the partnership to de-
velop a 140 MW wind farm 
in Canada.

Partnership with the 
Wet’suwet’en First Nation 
on the development of 
renewable projects in 
Canada, further increasing 
collaboration with local 
communities.

Implementation of the 
agrivoltaic project Guate-
mala and Colombia, thus 
consolidating this process 
as a global solution in the 
company's sustainability 
strategy.

Official Registration of the 
Payita 1 photovoltaic plant 
(Dominican Republic) with-
in the international Gold 
Standard.

Commencement of commercial op-
erations by the El Carrizo plant (74.7 
MWp) in Guatemala. At this point, 
the company's global operations ex-
ceed 500 MW. 

Ecoener reached 623 MW in 
operation with the commissioning 
of the photovoltaic power plants 
Cumayasa 4, with a capacity of 61.7 
MW, and Payita 1, with a capacity of 
60 MWp, in the Dominican Republic.

Award of a 15-year Contract for 
Difference (CfD) in Romania to build 
a 54.4 MW wind farm. 

Results of the first six months of 
2025: revenue increased by 3% to 
€42.1 million, and 656 MW under op-
eration, almost double the installed 
capacity of the previous year.

Commencement of commercial op-
erations at the 22.7 MWp Ardobela 1 
and 2 plants.

Power purchase agreements (PPAs) for 
approximately €2,600 million, which 
guarantee stable long-term revenues. 

First market issue of carbon credits with 
the certification of 69,330 t of CO₂ avert-
ed in Cumayasa 1 and 2.

Integration into the Galicia Economic 
Forum, strengthening links with the re-
gional business fabric and its commit-
ment to sustainable development in 
Galicia.

SEPTEMBER NOVEMBER

JULY OCTOBER DECEMBER

MILESTONES FOR 2025: A YEAR 
OF CHANGE FOR ECOENER 
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THE FIGURES FOR A  
WATERSHED YEAR

of recovered waste.
1,479 t
(+475%)* 

325 ha
reforested and compensated.

344 ha
with agrivoltaic management.

1,149
sheep integrated into 
agrivoltaic projects.

21,760 tCO2
scopes 1, 2 and 3 of carbon 
footprint for 2025.

825 tCO2

compensated trees.
66,263
(+30%)* 

869 tCO2
scope 1.

84.7
million euros in revenue.

430,000
euros invested in social action and 
sponsorships.

213
total employees.

47%
employment in developing countries.

100%
processed complaints.

42.2
million euros of EBITDA.

233,770
families supplied with our energy.

46.4
million euros in operational costs.

1,253
total suppliers.

33%
female employees.

11.5
million euros in wages.

66%
spending on local suppliers.

93%
local suppliers.

30%
female members of the board.

100%
security personnel trained in 
Human Rights

71
applications managed via 
grievance mechanisms.

928
children and young people benefiting 
from sports sponsorships.

2,190
total training hours*:

935 GWh
produced.

76,060 t
of fossil fuels saved.
(+25%)* 

11,699 m3

of water consumption
(-74%)*  

1.81 kgCO2e/MWh
intensity of Scope 1 and 2 emissions 
per MWh of energy produced.
(-17%)*

374,377 tCO2
averted thanks to our renewable 
energy production.
(+16%)* 

scope 2.

680 MW
assets in operation.
(+60%)* 

(+33%)* 

* Total hours, including training given to 
subcontractors

(*) In % reduction compared to 2024ENVIRONMENT GOVERNANCE

SOCIAL
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STORIES  
BEHIND  
THE DATA  
Behind every installed megawatt, every 
ton of CO₂ averted and every figure in 
this report, there are people, communi-
ties and opportunities that are growing  
to give a voice to those who experience 
first-hand the impact of the energy tran-
sition driven by Ecoener.

Renewable energy generation in Gua-
temala is combined with projects that 
strengthen the social and education fabric. 

In the Dominican Republic, solar plants 
supply clean energy to tens of thousands 
of homes, contributing to the diversifica-
tion of the energy matrix and creating lo-
cal employment and opportunities. 

These pages contain three testimonies 
that show how energy can become a 
driving force for development: the aca-
demic partnership that connects knowl-
edge and service; the agrivoltaic model 
that integrates traditional livestock farm-
ing and technological innovation, and 
technical training that prepares new gen-
erations to lead the future of energy in 
their community. 

Three stories that give greater meaning to 
the data and show that the energy tran-
sition not only transforms electricity sys-
tems, it can also change lives. 

MARIO MARCUCCI ARMANDO LÓPEZ
LUIS DIEGO DÁVILA

OWNER OF FINCA YOLANDA 
COSTA SUR, GUATEMALA

DIRECTOR OF THE SAN RAFAEL ARROYO 
SALADO POLYTECHNIC, DOMINICAN REPUBLIC

REPRESENTATIVE OF THE	
ISTHMUS UNIVERSITY (UNIS) 		
FRAIJANES, GUATEMALA

The story 

Sheep graze under the solar panels at the Yolanda photovoltaic park. 
What began as a conversation turned into a pioneering model of agrivol-
taics in Guatemala. 

Veterinarian and livestock farmer Mario Marcucci has devoted his life to 
caring for animals. Aged 68, he decided to take on a new challenge: in-
tegrate sheep production into a photovoltaic facility. The shade cast by 
the panels improves the flock's well-being and grass growth, while the 
livestock contribute to the natural maintenance of the land. 

Innovation according to Mario is not about replacing traditions, but about 
making them evolve. 

The data 
•	 A pioneering model of agrivoltaics 111 ha.
•	 Sheep under solar panels. 253 sheep.

The story 

Ecoener's solar plants at Arroyo Salado not only generate clean energy 
for thousands of homes; they also act as the inspiration behind local ed-
ucation and training. 

At the San Rafael Polytechnic, Armando López is promoting the creation 
of the first Technical Baccalaureate in Renewable Energy in the region. 
The aim is for young people to receive training without having to leave 
their community, and access job opportunities in the energy transition 
in the country. 

Environmental talks, STEM talks and school projects focused on clean en-
ergies have raised awareness amongst students and families. Here, ener-
gy opens up new roads to the future. 

The data 

•	 207 students (in 2023).

•	 A rural area with a population of over 20,000 people is covered.

The story 

Solar energy forms part of daily campus life at Fraijanes university Thanks 
to collaboration with Ecoener, 220 photovoltaic modules cover over 25% 
of the electricity consumption and convert the facility into a living labo-
ratory for students of Architecture and Engineering. 

In a country where solar energy still has little weight in the energy matrix, 
the project not only reduces emissions, it also reinforces the grants pro-
gramme and increases opportunities in a context where access to high-
er education is limited. 

Here, sustainability is not just a subject for the lecture hall, it is a way of life. 

The data 
•	 220 solar modules in the campus. 
•	 +25% of consumption covered by solar energy. 
•	 ~30% of students with grants. 

“The sun does not compete with the earth,  
it makes it stronger.” 

“If we train our young people, we can change 
the reality of our community.”

“A commitment to education is a 
commitment to the country's future.” 

SCAN THE QR TO HEAR  
THE COMPLETE STORY 

SCAN THE QR TO HEAR  
THE COMPLETE STORY 

SCAN THE QR TO HEAR  
THE COMPLETE STORY 

https://www.ivoox.com/ecoener-educacion-ilumina-futuro-audios-mp3_rf_169641257_1.html
https://www.ivoox.com/ecoener-energia-abre-oportunidades-audios-mp3_rf_169641483_1.html
https://www.ivoox.com/ecoener-cuando-sol-tierra-audios-mp3_rf_169641896_1.html
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A MORE DIVERSIFIED 
AND ROBUST BUSINESS 

Success based on the human team
Record for installed capacity

The growth that we have 
achieved is the result of a 
clearly defined and sus-
tained strategy based on 
four basic pillars. 

Thanks to technological 
and geographical diver-
sification, we can reduce 
risks and maximise oppor-
tunities. We operate in four 
technologies: photovoltaic, 

Historic 
growth: 
680 MW in 
operation 

We commenced a new 
phase after the greatest af-
ter the greatest surge in ca-
pacity growth in our history 
with 680 MW now in opera-
tion thanks to our solid and 
diversified expansion pro-
cess. 229 MW of photovol-
taics were connected in the 

wind, hydraulic and ener-
gy storage, which enables 
us to adapt to the specif-
ic needs of every market 
and customer and build 
a balanced and resilient 
portfolio. 

Vertical integration is an-
other differential element 
in our model. We develop, 
build and operate our own 

Dominican Republic, Gua-
temala, Colombia and the 
Canary Islands in just three 
months. 

Thanks to the investment 
efforts in internalisation, the 
company now has 815 MW 
in operation and under con-
struction in six countries, 
multiplying by six the exist-
ing capacity when the com-
pany was floated on the 
Spanish Stock Exchange in 

facilities with no turnover 
of assets, and maintain a 
majority position in almost 
all projects. This approach 
offers us a clear competi-
tive advantage since it en-
ables us to maximise the 
margins in each phase of 
the assets' life cycle and 
allows for more flexible, 
agile and more efficient 
decision-making. 

2021. We also have a high 
added-value pipeline un-
der development focused 
on OECD countries. 

The expansion took place 
mainly in Hispanic Amer-
ica, where 75% of the in-
stalled capacity is located, 
exceeding the 100 MW of 
assets in operation and un-
der construction in three 
countries. 

Specialisation in high add-
ed-value market niches can 
also be added to achieve 
leading positions and gen-
erate long-term value. 

Finally, our track record of 
over 37 years, backed up 
by a highly qualified and 
diverse human team is the 
basis for our success and 

the main driving force be-
hind responsible growth. 

"Thanks to 
technological 
and 
geographical 
diversification, 
we can reduce 
risks and 
maximise 
opportunities"
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New projects

•	Hybridised storage sys-
tem with the Payita 2 so-
lar plant, with 25 MW 
power and a capacity of 
100 MWh, currently under 
construction.

•	Storage system of 9.5 MW 
power and a capacity of 
21.6 MWh in Gran Canaria, 
supported by Next Gener-
ation-EU funds and hybrid-
ised with Ecoener's wind 
farms.

•	Hybrid energy storage 
systems for the photo-
voltaic power stations in 
operation in Llanos de la 
Aldea 1, Aldea Blanca 1, 2, 
3 and 4 (San Bartolome 
de Tirajana), and the Jed-
ey wind farm (La Gomera). 

The total power output of 
the projects will be 14 MW, 
with a capacity of 56 MWh. 

This project will take place 
after the adjudication of 
a subsidy of €9.3 million 
in 2025 from the first call 

•	Guatemala: we are reinforcing 
our leadership in photovolta-
ic technology with the com-
mencement of commercial 
operations at the 74.7 MWp El 
Carrizo photovoltaic plant.

•	Dominican Republic: we have 
reached an operational level of 
218 MWp in the country thanks 
to the start up of the Cumayasa 

We have more than 1 GW un-
der development in Greece, 
Poland, Italy and Romania. In 
2025, we were awarded a 15-
year Contract for Difference 
(CfD) in Romania to build the 
Miroslovesti wind farm, with 
a capacity of 54.4 MW. This 
project represents a strate-
gic milestone for Ecoener, 
as it will be our first asset 
in the EU outside Spain. It 
strengthens our internation-

We are making progress in 
Canada with our first pro-
ject in the country, which 
consists of early develop-
ment work for a 140 MW 
wind farm in British Colum-
bia, promoted in partnership 
with the Lheidli T’enneh First 
Nation.

We are also exploring new 
developments in collabora-
tion with the Wet’suwet’en 
First Nation. Canada has be-
come a strategic market in 
the long-term growth plan.

Dominican 
Republic

Spain-Canary 
Islands

European Union

Canada: a new 
OECD market

Hispanic America

Energy storage

Storage is a key pillar for the 
company's business model and 
strategy to ensure more stable, 
secure and efficient supply. We 
are developing hybridised bat-
tery systems with wind and pho-
tovoltaic farms.

International 
expansion: 
increased  
presence 
and greater 
diversification
At Ecoener we accelerate inter-
national growth by combining a 
consolidated presence in strate-
gic markets with active expan-
sion in new regions:

for grants for innovative 
energy storage projects, 
promoted by the Energy 
Saving and Diversification 
Institute (IDAE) and cofi-
nanced with ERDF Funds 
for 2021-2027. This repre-
sents 100% of the funds 
earmarked for hybridised 
storage projects with re-
newable facilities in the 
Canary Islands, and 34% 
of all the funds awarded 
to the region in the call 
for tenders.

International growth through 
PPAs

In 2025, Ecoener consolidated its ex-
pansion strategy based on power pur-
chase agreements (PPAs). In this context 
of growth and consolidation, we have a 
solid and diversified revenue base in both 
geographical and technological terms, 
backed up by 806 MW under PPAs aver-
aging 18 years.

These agreements reflect the evolution 
of a business model geared towards en-
suring stable and predictable income in 
the long term; the agreements have been 
signed with solvent purchasers in key mar-
kets such as Spain, Canada, the Domini-
can Republic, Guatemala, Ecuador, Co-
lombia and Honduras, and cover assets 
in operation and under construction and 
development. 82% of the revenues from 
generation came from PPAs and the reg-
ulated market in 2025.

"We are 
developing 
hybridised 
battery 
systems with 
wind and 
photovoltaic 
farms"

4  ( 6 1 .7  M Wp ) ,  a n d  
Payita 1 (60 MWp) photo-
voltaic plants. 

•	Colombia: we commenced 
commercial operations at 
the photovoltaic plants of 
Ardobela 1 and 2, which 
together generate 22.7 
MWp, and the plants of 
Tamarindo 1 and 2, with 
23.8 MWp.

al presence and positions us 
in a European country that is 
firmly promoting renewable 
energy generation.

Ardobela 1 and 2 photovoltaic 
power plant (Colombia)

Wind farm in Lalín (Galicia, Spain)



Energy produced

In operation

Under construction In operation

Under  
construction

935 GWh

680 mw

6

55

135 mw

POLAND

SPAIN

ITALY

ROMANIA

GREECE

CANADA

GUATEMALA

HONDURAS

ECUADOR

PANAMA

COLOMBIA

DOMINICAN
REPUBLIC

We are present in twelve countries 
through projects in operation and 
under construction, which make for 
a total of 815 MW, along with our busi-
ness development offices In this new 

phase of responsible growth, we are 
gearing our growth strategy towards 
highly profitable niche markets in Lat-
in America, the EU and other OECD 
countries.

No. of facilities

Assets:

Map of Ecoener  
worldwide

UNDER DEVELOPMENT

IN OPERATION AND UNDER CONSTRUCTION

ASSETS NUMBER OF FACILITIES 

GEOGRAPHICAL AREA IN OPERATION 
(MW) 

UNDER CONSTRUCTION 
(MW) IN OPERATION UNDER 

CONSTRUCTION 

 Spain 195 - 42  -

 Colombia 88 27 5 1

 Guatemala 163 - 3 -

 Honduras 16 - 1 -

 Dominican Republic 218 60 4 1

 Panama - 48  - 4

Total 680 135 55 6

ASSETS IN OPERATION 
BY TECHNOLOGY 2025 2024  2023

Hydraulic 55 56 56

Wind 107 107 104

Photovoltaic 518 264 182

Total (MW) 680 427 342
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2025 2024 2023

Sales 84,667 81,725 64,010

EBITDA 42,213 42,062 32,364

Operating results 46,433 24,164 18,654

Investment 50,200 188,982 124,853

Profit taxes paid 755 5,253 -784

Public grants 
received

2,866 5,952 -

Share value (€/
share) as at 31 
December

5.02 4.5 4.24

Market 
capitalisation (as 
at 31 December)

285,884 256,271 241,464

*Financial data results in thousands of euros
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FINANCING FOR 
SUSTAINABLE GROWTH
Financing has always been 
key to our growth and ex-
pansion strategy, and has 
supported and has sup-
ported Ecoener’s evolution 
towards a more consolidat-
ed model, diversified and 
aligned with sustainability 
criteria. Since our inclusion 
in the Continuous Market 
of the Spanish Stock Ex-
change in 2021, we have 
constantly worked on 
strengthening a financial 
structure that supports the 
development of our project 
portfolio and international 
expansion.

In October 2022 we ar-
ranged the first sustaina-
ble funding for 85.5 million 
euros with a consortium of 
six entities coordinated by 
BBVA. This operation was 
further extended by €10 
million and €50.2 million 
in 2023 and 2024, respec-
tively, with the incorpora-
tion of two new entities to 
the banking syndicate, re-
flecting the trust shown by 
the financial sector in the 
robustness of our business 
model and the quality of 
our projects.

The credit, in alignment  
with the Sustainable Devel-

We have used a sustainable financing 
structure aligned with the Sustainable 
Development Goals as bridge financing 
to build the photovoltaic power plants in 
the Dominican Republic, Colombia and 
Guatemala. When this financing is replaced 
by long-term funding from local entities 
under Project Finance structures, the funds 
are used to build new plants.

opment Goals, is an inno-
vative form of financing in 
the renewable energy sec-
tor since it is used solely for 
projects certified as com-
pletely sustainable. Our aim 
with these tools is to accel-
erate the development of 
our project portfolio and 
consolidate Ecoener's in-
ternational expansion by 
integrating cross-cutting 
ESG (Environmental, Social 
and Governance) criteria 
into our financial decisions.

“We integrate 
cross-cutting 

environmental, 
social and 

governance 
criteria into 

our financial 
decisions"

Project 
Finance in 
Latin America
In 2025, we made pro-
gress in the execution of 
long-term financing under 
Project Finance  structures 
for several facilities. Exam-
ples include the funding 
of the Payita 1 and Payita 
2 photovoltaic plants in 
the Dominican Republic, 
and those of Ardobela, 
Tamarindo and Puerto 
Wilches in Colombia. The 
new funding agreed for 
the Dominican Republic 
was $85 million (approxi-
mately €72 million), while 
the financing for Colom-
bia stood at COL$196,000 
million (about €46 million), 
strengthening our pres-
ence and operational ca-
pacity in strategic Latin 
American markets.

European 
expansion 
backed up 
by green 
financing
At the same time, we are 
also making advances in 
our expansion plans for 
Europe. In Romania, we 
received support from 
CESCE (Spanish Export 
Credit Agency) through 
their Green Investment 
Policy, which guarantees a 
loan of €1.5 million grant-
ed by Bankinter to our af-
filiate company Ecoener 
Carpatica for the initial de-
velopment phase.

Diversification 
of financial 
instruments 
As part of our commitment 
to investment and diversi-
fication of funding sourc-
es, we also registered a 
new programme for issu-
ing green promissory notes 
in the Spanish Alternative 
Bond Market (MARF, by its 
acronym in Spanish), in-
creasing it to a maximum 
value of €125 million. In 
2025, we issued promisso-
ry notes for a total of €103 
million to consolidate this 
tool as a key instrument for 
promoting sustainable, dis-
ciplined growth in line with 
our long-term strategy.

Las Tricias wind farm	
(La Gomera, Spain)
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THE ROAD TOWARDS 
DECARBONISATION 

Boosting climate action: Carbon credits (Gold Standard) 
and certified renewable energy 

For Ecoener, climate ac-
tion is not just about gen-
erating renewable ener-
gy; it also involves actively 
participating in the mech-
anisms that enable mar-
kets to be transformed 
and global decarbonisa-
tion to be accelerated. In 
this regard, our strategy 
in the Voluntary Carbon 
Market (VCM) made sig-
nificant progress in 2025 
with the first issue of car-
bon credits certified by 
the Gold Standard .  By 
doing so, we extend the 
impact of our projects 
and make verifiable tools 
available to third parties 
that contribute to reduc-
ing emissions at an inter-
national scale.  

Internationally  
recognised 
certifications   

At Ecoener we use a range 
of internationally recog-
nised mechanisms to en-
sure the traceability and 
environmental quality of 
our energy production. 
These systems not only en-
able environmental bene-
fits to be quantified and re-
ported, they also facilitate 
the financial flow towards 
clean technologies that re-
quire technical and regula-
tory stability to extend their 
reach. 

•	Carbon Credits: gen-
erated using verified 
methods and independ-

First issue of 
verified carbon 
credits

In 2025, we achieved a 
major milestone in climate 
strategy by successful-
ly completing verification 
of the first issue of carbon 
credits, thus reaffirming 
our commitment to devel-
oping renewable energies 
and decarbonising energy 
systems. The company's 
Cumayasa 1 and 2 photo-
voltaic plants in the Domini-
can Republic prevented the 
emission of 69,330 tons of 
CO₂ over a seventh-month 
period last year, thanks to 
the generation of 100% 
renewable energy. This 
achievement reinforced 

ent audits; each cred-
it is equivalent to a ton 
of CO2e reduced, avert-
ed or removed. The Gold 
Standard certificate en-
sures that projects meet 
quality criteria and offer 
additional social and en-
vironmental benefits.  

•	Guarantees of Origin 
(GoO): certify the renew-
able origins of electric-
ity generated in Spain 
and guarantee that every 
MWh is correctly attrib-
uted to a specific facili-
ty. In the European con-
text, these certificates 
act as a vital technical 
tool for energy account-
ancy and the ESG reports 
in frameworks such as the 

GRI (Global Reporting Ini-
tiative) and CSRD (Corpo-
rate Sustainability Report-
ing Directive).  

•	I-RECs (International Re-
newable Energy Certif-
icates): certify renewa-
ble energy generation in 
countries without systems 
equivalent to the GoOs, 
ensuring the correct allo-
cation of environmental 
attributes in international 
markets and meeting the 
traceability requirements 
required by global report-
ing frameworks.  

Ecoener's tangible and ver-
ifiable contribution to miti-
gating climate change. 

We have also significantly 
extended our integration of 
assets into internationally 
recognised climate and en-
ergy certification systems, 
thus strengthening trans-
parency, traceability and 
the environmental credi-
bility of our operations: 

Visit by the team of Yacht Carbon Offset to the photovoltaic 
plants of Cumayasa 1 and 2 (Dominican Republic)
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The Gold Standard certi-
fication system is one of 
the most stringent brands 
in the Voluntary Carbon 
Market and represents a 
key benchmark in verifying 
Ecoener projects. Its inter-
national status ensures that 
reductions in generated 
emissions meet stringent 
quality criteria, comply 
with sustainable develop-
ment principles and tan-
gibly contribute to the 
Sustainable Development 
Goals (SDG) of the 2030 
UN Agenda. 

Gold Standard: Certification Guarantee of Integrity 
and Contribution to the SDGs 

Unlike other standards, the 
Gold Standard also asseses 
positive social and environ-
mental impacts, such as:

•	Access to clean energy

•	Local employment

•	Community health

•	Education

•	Conservation of 
ecosystems

Within this framework:

The Cumayasa 1 and 2 pho-
tovoltaic plants contribute 
to SDGs 7, 8, 10 and 13, 
connecting clean, employ-
ment, reducing inequalities 
and climate action.

The Payita 1 photovolta-
ic plant also contributes 
to the SDG linked to edu-
cation and strengthening 
skills.

The certificates achieved by 
verified projects strength-
en the credibility of our 
reports and contribute to 
creating trust amongst in-
vestors, partners and local 
communities.

certification system to 
generate Guarantees of 
Origin (GoO) for the re-
newable electrical energy 
produced. The GoOs are 
issued by the competent 
body and ensure tracea-
bility, the origin of the re-
newable energy and the 
correct attribution of the 
generated energy.  

•	Facilities registered in 
International Renewa-
ble Energy Certificates 
(I-RECs):  The photovol-
taic plants at Llanos del 
Sur (Honduras), Yolanda 
and Carrizo (Guatemala), 
Ardobela 1 and 2 and 
Sunnorte (Colombia), 
and the hydroelectric 
system at Las Fuentes 2 
(Guatemala), are regis-
tered as active in this in-
ternational system. 

•	Certifications under 
the Gold Standard (Do-
minican Republic): The 
Cumayasa 1 and 2 so-
lar plants obtained Gold 
Standard certification in 
2024. Certification of the 
Payita 1 solar plant was 
added in 2025, consoli-
dating the verifiable con-
tribution made by our fa-
cilities to the climate. The 
Cumayasa 4 and Payita 
2 photovoltaic plants are 
currently making progress 
in the evaluation process-
es required by the Gold 
Standard.  

•	Guarantees of Origin 
(GoO) in Spain:  Ecoen-
er's facilities in Spain are 
enabled in accordance 
with the European regu-
lations and the Spanish 

La Florida 3 wind farm 
(Canary Islands, Spain)

Cumayasa 1, 2 and 4 photovoltaic 
plants (Dominican Republic)

Payita 1 and 2 photovoltaic 
plants (Dominican Republic)
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MATERIAL TOPICS  
AT ECOENER

At Ecoener, we understand 
sustainability to be a core 
factor in business manage-
ment. For this reason, we 
ratified the valid term of 
the completed materiality 
exercise in 2025, verifying 
that it continues to reflect 
the company's priorities, 
the challenges in the sec-
tor and the expectations of 
our stakeholders.

The materiality exercise 
was prepared in accord-
ance with the standards of 
the Global Reporting Initi-
ative (GRI) and is being in-
tegrated with the require-
ments of the Corporate 
Sustainability Reporting Di-
rective (CSRD). It enables 
us to identify the matters 
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with the greatest social 
and environmental impact, 
along with others that may 
have an influence on long-
term value creation.

The methodology includ-
ed an initial diagnosis of 
the energy sector and 
the most relevant practic-
es, complemented by in-
depth interviews with key 
profiles of the organisa-
tion and a questionnaire 
for stakeholders (employ-
ees, society, management 
team, suppliers, public 
administration and regu-
lators, local communities 
and investors).

This analysis enabled us to 
identify and prioritise the key 

topics with a business, social 
and environmental impact.

The double materiality ma-
trix combines the strategic 
priorities identified by man-
agement and the Sustaina-
bility Commission with the 
perspectives and concerns 
expressed by stakeholders. 
This approach made it pos-
sible to classify and priori-
tise the key topics accord-
ing to their financial, social 
and environmental impor-
tance and impact.

This combined vision led 
us to maintain the follow-
ing topics as priorities:

•	Professional: talent man-
agement, diversity and in-

clusion, working condi-
tions, occupational health 
and safety.

•	Environmental: climate 
change, protection of 
biodiversity, water man-
agement, reduction of 
emissions.

•	Business: sustainable fi-
nancing, cybersecurity, 
regulatory compliance 
and relations with public 
administrations.

•	Local communities: im-
pact management and lo-
cal value creation.

The most relevant material topics con-
tinued to be the following in 2025:

•	Integration of renewable energies 
into the electricity system.

•	Occupational health and safety.

•	Working conditions.

•	Regulatory compliance.

•	Protection and management of im-
pacts on local communities.

Thanks to this approach, materiality is 
not a reporting requirement for us, but 
rather a tool that guides our decisions 
and helps us to consistently advance 
towards a more responsible and com-
petitive energy model that is connect-
ed to people and the territory.

Professionals 
1.	 Talent management
2.	 Working conditions.
3.	 Diversity and equality at work
4.	 Occupational health and safety.

Local communities
5.	 Protection and management of impacts on 

local communities.
6.	 Creation of local wealth

Environmental sustainability
7.	 Climate change
8.	 Protection of biodiversity
9.	 Reduction of emissions that contribute to climate 

change
10.	 Waste reduction and management
11.	 Circular economy
12.	 Innovation in the industry
13.	 Water management
14.	 Integration of renewable energies into the 

electricity system.

Business
15.	 Regulatory compliance
16.	 Sustainable financing
17.	 Accountability and reporting
18.	 Independent composition and diversity of 

companies' governance bodies
19.	 Relations with public administrations
20.	 Cybersecurity
21.	 Transparency with stakeholders
22.	 Complete management of the value chain
23.	 Encouragement of preference for local suppliers
24.	 ESG (Environmental, Social and Governance) 

evaluation of suppliers

Weir at the Landro hydraulic 
plant (Galicia, Spain)
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ESG STRATEGIC PLAN: 
STRENGTHENING ECOENER'S 
COMMITMENT

We maintain a firm commitment 
at Ecoener to sustainability, which 
is understood to be a vital foun-
dation for ensuring a prosper-
ous, balanced and emission-free 
future. In 2025, the 2024-2026 
Strategic Sustainability Plan con-
tinued to guide our activities, 
marking the priorities for integrat-
ing sustainability into all business 
areas. This roadmap reflects the 
company's wish to create shared 
value, anticipate the challeng-
es of the sector and contribute 
to compliance with the Sustain-
able Development Goals (SDG) 
and the main international agen-
das on environmental, social and 
governance issues.

The 2024-2026 Strategic Sustain-
ability Plan is organised around 
four pillars that bring together the 
main ESG ((Environmental, Social 
and Governance) goals and lines 
of action for Ecoener:

Protection of 
Biodiversity

Our facilities are adapt-
ed to the natural setting 
through measures such 
as painting wind turbines 
and burying electricity lines 
to protect bird and animal 
life, reduce the risk of col-
lisions and preserve the 
landscape. We also carry 

Transition 
Towards 
a Circular 
Economy

Reusing and recycling re-
sources is integrated by es-
tablishing strategic alliances 
to ensure that key elements 
such as photovoltaic mod-
ules are correctly managed. 
We also analyse the materi-
als and processes of each 

Responsible 
Waste 
Management

A waste management 
model based on reduc-
tion, reuse and recycling 
is applied to all our oper-
ations, with a firm com-
mitment to minimising 
the creation of unusable 
waste as much as we can. 
We also further the reuse 

Sustainable 
Water Use

Responsible water use is 
promoted by installing 
meters on all our premises 
to monitor consumption 
and ensure that this re-
source is efficiently used. 
In the case of hydroelec-
tric plants, we carry out 
specific studies to ensure 
respect for natural river 
flows and the preservation 
of associated biodiversity.

Fight Against 
Climate Change

The fight against climate 
change identifies oppor-
tunities in new markets 
and countries, prioritising 
the development of infra-
structures that promote the 
transition towards a clean 
and sustainable energy 
model. We also participate 
in research and develop-
ment initiatives on climate 
issues in collaboration with 
universities and research 
centres, and apply offset-
ting measures to mitigate 
emissions. Complements 
to such actions include in-
tegration of climate risks 
into our strategic planning, 
enabling us to proactively 
adapt to the impacts of cli-
mate change.

Pillar 1 
Commitment 
to the Natural 
Environment

Respect and care for the 
natural environment and 
provide the necessary re-
sources to minimise the 
impact of our activities.

a detailed assessment of 
the impact of our opera-
tions and design environ-
mental offsetting plans de-
signed to ensure zero loss 
of biodiversity, with backup 
provided by advanced sys-
tems and technologies that 
are implemented to con-
serve the flora and fauna 
present in the areas where 
we operate. 

facility to implement solu-
tions that extend their use-
ful life in all phases of the 
project. We also prioritise 
the contracting of suppli-
ers who meet sustainabili-
ty criteria, ensuring that the 
materials and services used 
show a clear commitment 
to a circular economy.

of waste from electron-
ic and office equipment, 
promoting responsible 
practices throughout the 
value chain.

Fostering 
Stakeholders

Contracting local suppliers 
and promoting responsi-
ble purchasing are a part 
of our approach, in which 
we ensure that our partners 
meet ESG (Environmental, 
Social and Governance) cri-
teria. We promote aware-
ness-raising campaigns to 
boost gender equality in 
the energy sector and pro-
mote women's participa-
tion in our operations and 
in the communities where 
we are present. We incor-
porate stakeholder views 
into our company strate-
gy through constant con-
sultation and dialogue, en-
suring that their needs are 
reflected in our decisions 
and commitments. We 
also integrate the analysis 

inclusive working environ-
ment, while also contract-
ing persons at risk of social 
exclusion. We also organ-
ise yearly staff encoun-
ters to strengthen links 
between teams and fos-
ter an atmosphere of col-
laboration and contact, 
while also identifying ar-
eas for improvement of 
the working climate and 
designing action plans for 
any detected needs.

Relationships 
with 
Communities

Identifying, preventing 
and mitigating any poten-
tial impacts from our op-
erations on human rights 
is a priority. The basis of 
this process is training our 

Pillar 2 
Commitment 
to People

Guarantee decent, fair and 
favourable working condi-
tions for the entire work-
force. Establishment of 
solid relationships of trust 
with local communities 
where we operate.

Caring for People

At Ecoener, decent, fair 
and safe working condi-
tions are guaranteed for 
all our workforce, and a 
zero accident rate is a pri-
ority objective. We also im-
plement preventive meas-
ures to protect the health 
and safety of everyone 
that forms part of Ecoener 
and we promote a fair and 

teams and subcontractors 
on human rights policies 
to ensure that internation-
al standards are met. We 
also design strategic so-
cial plans adapted to the 
needs of each region, in-
vesting in projects for in-
frastructures, education 
and sustainable develop-
ment that create value for 
the communities where 
we operate. We maintain 
open and two-way com-
munication channels with  
communities to receive 
their suggestions and 
contributions, ensuring 
transparent and partici-
pative management.

of the total life-cycle cost 
of products and servic-
es in the purchasing pro-
cesses, prioritising options 
that minimise carbon emis-
sions and promote sustain-
ability in comparison to ap-
proaches based solely on 
the CAPEX.

El Carrizo photovoltaic 
plant (Guatemala)
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Compliance 
and Risk 
Management

Our corporate culture is 
based on transparency, 
integrity, trust and a long-
term approach. We raise 
awareness of our ethical 
principles amongst the 
personnel, suppliers and 
partners, and we constant-
ly work on updating and 
strengthening the ESG risk 
map, identifying and miti-
gating any potential threats 
associated with our activ-
ities. These enables us to 
anticipate potential risks 
and guarantee continuity 
in sustainable and respon-
sible business dealings.

Long-term 
Sustainable 
Business

The investment plan aligns 
with the objectives of the 
energy transition, foster-
ing sustainable growth in 
our business and reinforc-
ing our presence in the 
regions where we oper-
ate. We implement an ex-
pansion plan that priori-
tises the development of 
sustainable projects, sup-
ported by an active search 
for local partners that pro-
motes the integration of 
our operations in commu-
nities. We also transversal-
ly systematise sustainabil-
ity management in all the 
company's areas, ensuring 
that the decisions and ac-
tivities are in line with the 
objectives of the 2030 
Agenda and the ESG strat-
egy (Environmental, Social 
and Governance).

Sustainable 
Technological 
Innovation

Technological innovation is 
driven by cutting-edge solu-
tions in all our projects, en-
suring not only quality and 
efficiency but also effec-
tive protection of the envi-
ronment. We digitally trans-
form the company through 
methodologies that fos-
ter an innovative culture, 
strengthen data security 
and train our team to suc-
cessfully lead the energy 
transition. We thus combine 
sustainability, technology 
and talent to consolidate a 
solid and resilient business 
model that is prepared for 
future challenges.

Ethical and 
Transparent 
Mechanisms 

Ecoener has management 
tools accessible to all em-
ployees to facilitate re-
porting of incidents and 
complaints, promoting an 
environment of trust and 
respect. These tools rein-
force our commitment to 
transparency and ensure 
that everyone can active-
ly participate in identifying 
and resolving situations 
that might compromise 
the company's ethical 
standards.

Integration of 
Reporting into 
the Company 
Strategy

Compiling and reporting 
non-financial information 
is included in the compa-
ny strategy through a com-
prehensive system that en-
ables us to accurately and 
rigorously reflect our per-
formance in sustainability 
and governance. This ap-
proach ensures that reports 
issued by Ecoener faithful-
ly reflect our activities in 
ESG (Environmental, Social 
and Governance) and pro-
vide useful information for 
strategic decision-mak-
ing and accountability to 
stakeholders.

Pillar 3 
Commitment 
to a 
Responsible 
Business 
Model
Promotion of a corporate 
culture based on transpar-
ency, integrity, trust and a 
long-term approach.

Pillar 4 
Commitment 
to Innovation 
and 
Sustainable 
Business
Alignment of the invest-
ment plan with the energy 
transition to drive sustaina-
ble business development, 
reinforcing key technolo-
gies and consolidating our 
presence in the regions 
where we operate.

Pressure tunnel buried to avert 
environmental impacts Arnoya 
hydroelectric power plant (Galicia, Spain)
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FRAGAS DO EUME 
FOUNDATION

20 ha
under active custody agreements 

Surface area:

2.1 ha
surface area of eucalyptus treated

Biological restoration geared towards natural 
regeneration with indigenous species

51 24
custody 
agreements 
signed

additional 
agreements in 
progress

Agreements with local owners:

4.3 ha
with completed controlled logging

Advances made in eliminating eucalyptus:

We foster and consol-
idate a strategic initia-
tive through the Fragas 
do Eume Foundation for 
the environmental resto-
ration and protection of 
the natural and cultural 
heritage of the Fragas do 
Eume Natural Park in the 
province of A Coruña. This 
space is home to one of 
the best preserved coastal 

Relations 
with the 
community: 
the heart of 
the project 
The focal point of the 
Foundation's activities 
is in the village of San 
Bartolomé, right in the 
heart of the Natural Park 
and surrounded by the 

Atlantic forests in Southern 
Europe, a unique ecosys-
tem of about 25 indigenous 
tree species that have sur-
vived over the centuries 
on the slopes of the valley 
of the river Eume and its 
tributaries.

Despite being declared a 
Natural Park in 1997 with 
over 9,000 hectares un-

der protection, since then 
the presence of eucalyp-
tus plantations for use in 
the paper industry has in-
creased by up to 48% in the 
area. This process has pro-
gressively displaced the in-
digenous species and put 
the diversity, landscape and 
cultural identity of the re-
gion at risk. The Foundation 
was established to specifi-

cally respond to this social 
and environmental con-
flict, the aim being to re-
cover the native forest, re-
store local biodiversity and 
strengthen links between 
the local community and its 
natural surroundings.

canyons of the Eume and 
San Bartolomé, the Serrón 
de Sanguiñedo and the 
Serra de Queixeiro moun-
tain range. The residents 
are essential participants 
and the main beneficiar-
ies of the actions. The cus-
tody agreements reached 
by local families and the 
Foundation reflect the hard 
work based on close and 
friendly dialogue, person-
al visits and the building 
of trust.

Solid progress 

The Foundation accelerat-
ed the ecological recovery 
of the most emblematic ar-
eas of the Natural Park in 
2025, halting the expan-
sion of eucalyptus and re-
inforcing the natural and 
cultural identity of the re-
gion. The approach, based 
on community collabora-
tion and efficient resource 
management, enables pro-
gress to be made towards 
the main objective: con-
serve the area and return 
biodiversity to the Fragas 
do Eume Natural Park.

Aerial view of the San Bartolomé 
hydraulic power plant (Fragas do 
Eume, Galicia, Spain)
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Ecoener's digital transfor-
mation continues to make 
progress as a strategic pil-
lar for improving opera-
tional efficiency, enabling 
data-based decision mak-
ing and ensuring the con-
tinuity of our operations in 
all the countries where we 
are present. This advance 
marks a new stage in the 
way we manage informa-
tion, protect systems and 
operate our facilities.

In 2025, we consolidated 
key initiatives to acceler-
ate business digitalisation, 
strengthen our analytical 
capacities and reinforce 
protection of critical sys-
tems and infrastructures. 

DIGITAL 
TRANSFORMATION 
AND ARTIFICIAL 
INTELLIGENCE

One outstanding feature 
is the implementation of 
the S/4HANA Private Cloud 
SAP, which unifies the fi-
nancial and operational 
management of projects 
in one more efficient and 
scalable platform with a re-
duced technological foot-
print. This integration pro-
cess helped us to optimise 
resources, eliminate obso-
lete systems and improve 
data traceability through-
out an asset's life cycle, 
thus contributing to more 
sustainable management 
of information and the IT 
infrastructure.

The inclusion of genera-
tive artificial intelligence 

has also optimised pro-
cessing of large volumes 
of data and reduced op-
eration times for adminis-
trative and technical tasks, 
strengthening the compa-
ny's capacity to respond.

Controls and oversight for 
increased cybersecurity 
in systems that support 
the operations of our so-
lar, wind and hydroelec-
tric plants have been re-
inforced. Throughout the 
year we defined new stand-
ards aligned with the NIS2 
and ISO 27001, developing 
the vulnerability manage-
ment model and increas-
ing our early detection and 

Cybersecurity 
training: 
people at the 
heart of digital 
protection
The main reports on cy-
bersecurity all agree on 
one key point: the human 
factor continues to be the 
most common cause of 
security incidents. Phishing 
campaigns and social en-
gineering techniques are 
increasingly sophisticat-
ed and powerful due to AI, 
causing most attacks.

These data show that tech-
nological measures alone 
are not enough: aware-
ness raising and continu-
ous training are essential 
for reducing risks.

In this context, Ecoener has 
reinforced its cybersecuri-
ty strategy with a specif-
ic focus on reducing risks 
associated with human er-
ror. To this end, we imple-
mented a continuous train-
ing and awareness-raising 
programme, supported 
on the Phished platform, 
which combines:

•	Continuous and gami-
fied training: brief and 
practical content for de-

tecting malicious emails, 
apply best practices in cy-
ber-hygiene and ensure 
the secure use of corpo-
rate systems.

•	Regular phishing simula-
tions: adapted to the real 
context of the organisa-
tion and the users' profiles, 
to reinforce secure habits 
and objectively measure 
the level of maturity and 
exposure to risk.

•	Monitoring via behaviour-
al risk indicators: these en-
able progress in awareness 
to be evaluated while also 
identifying areas for im-
provement and guide fu-
ture training activities.

response capacities in the 
event of incidents.

We also updated the back-
up and continuity plans, in-
creasing technological re-
silience and ensuring the 
availability of critical servic-
es that enable us to oper-
ate our facilities.

This approach is a step 
forward in the evolution 
of our cybersecurity, with 
progressive advances to-
wards a higher level of ma-
turity, and aligning peo-
ple's training to strategic 
data protection objectives, 
business continuity and 
regulatory compliance. At 
Ecoener, we believe that 
security starts with people.

“Digitalisation 
enables 
efficiency to be 
improved and 
data-based 
decisions to 
be made, while 
also ensuring 
operational 
continuity”
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Digitalisation 
in the 
Operation and 
Maintenance 
phases
The inclusion of digital 
technologies is transform-
ing the way our facilities 
are managed and foster-
ing more efficient and se-
cure operations that align 
with our sustainability ob-
jectives. These tools are 
used in the operation and 
maintenance (O&M) phase 
to facilitate supervision of 
our assets, anticipate in-
cidents and optimise re-
sources, contributing to 
the ongoing improvement 
of our operational perfor-
mance and reducing en-
vironmental impacts and 
emissions associated with 
operations.

For this reason, in 2025 we 
implemented the SCADA 
system (Supervisory Con-
trol and Data Acquisition) 
and Prisma, our Comput-
erized Maintenance Man-
agement System (CMMS). 
Taken together, these sys-
tems enable us to pro-
gress towards a more 
uniform, efficient and da-
ta-based operational mod-
el, thus establishing a com-
mon working system for all 
our facilities and replac-
ing traditional processes 
based on paper, spread-
sheets and scattered 
communications.

SCADA System

This system monitors how 
facilities are functioning in 
real time. It controls critical 
parameters such as pro-

duction, status of systems 
and alarms, and enables re-
mote control and creation 
of logs for advanced analy-
sis. It is also integrated into 
reporting platforms such 
as PowerBI that enable key 
indicators to be viewed on 
dynamic dashboards and 
support decision making. 
As an example, data analy-
sis at the Yolanda photovol-
taic plant has enabled us 
to detect deviations in pro-
duction and potential inci-
dents in advance, facilitat-
ing rapid responses from 
the control centre and en-
suring the plant's continu-
ity and output.

Prisma

This tool centralises all the 
technical and operational 
information from facilities 

in one unique digital envi-
ronment. Prisma offers a 
structured system for re-
cording incidents, correc-
tive, preventive and predic-
tive work orders, technical 
activities, associated doc-
umentation and the oper-
ational logs of every asset, 
thus ensuring that interven-
tions, audits and mainte-
nance processes are com-
pletely traceable.

In 2025, we developed a 
pilot project at the Payita 
photovoltaic plant to inte-
grate occupational health 
and safety directly into the 
work orders managed via 
Prisma. The pilot, which  is 
currently being validated 
for later implementation 
in other facilities, includes 
automatic risk alerts and 
preventive measures as-

sociated with each asset. 
An employee has to check 
and accept them before 
commencing in a process 
that is digitally logged. Inte-
grating SCADA and Prisma 
has established a constant 
management flow that in-
cludes detection, analysis, 
action and incident logging 
to improve operational effi-
ciency, reinforce traceabil-
ity and facilitate corporate 
decision making based on 
reliable data.

As a whole, digitalisation 
offers operational and en-
vironmental benefits since 
it optimises maintenance 
planning and execution, 
reduces unnecessary 
displacements and im-
proves efficiency in the 
use of equipment and ma-
terials, contributing to re-

duced emissions associ-
ated with operations and 
the consolidation of a ro-
bust, secure and scalable 
digital model designed 
to accompany Ecoener's 
sustainable growth.

Control panel of the renewable 
energy complex in the Canary 
Islands (Spain)
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At Ecoener, sustainabili-
ty continues to be the fo-
cal point for structuring 
each and every project. In 
this new phase, we have 
strengthened the analysis 
of both positive and po-
tentially negative impacts 
caused by our activities 
in the regions where we 
operate. We carry out ex-
haustive assessments that 
cover environmental, so-
cial, economic and govern-
ance issues. We then use 
the results to implement 
preventive and corrective 
measures to maximise the 
environmental benefits 
and minimise any possible 
negative incidents.

IMPACT ASSESSMENT: 
TOWARDS A 
PREVENTIVE AND 
STRATEGIC MODEL

Before developing each 
project, we carry out rig-
orous technical and en-
vironmental studies that 
not only ensure com-
pliance with applicable 
regulations but also in-
clude environmental pro-
tection criteria since the 
early planning stages. All 
our activities are framed 
within national and inter-
national regulations cur-
rently in force, in which we 
understand sustainability 
as not just an isolated ob-
jective, but rather the way 
we define our responsibil-
ity for the economic, so-
cial and environmental de-
velopment of the regions 
where we operate.

Impact assessment is part 
of our continuous improve-
ment model and encour-
ages us to advance to-
wards ever more stringent 
standards in company 
responsibility.

Social and 
regional 
impact
•	Creation of local em-

ployment: Ecoener's in-
vestments  contribute 
to job creation in the 
communities where we 
operate, fostering sus-
tainable economic de-
velopment and improved 
living conditions. We also 

promote technical train-
ing in renewable ener-
gies to strengthen local 
skill sets and long-term 
employability.

•	Development of local 
infrastructures: our pro-
jects boost the improve-
ment of roads, access-
es and electricity grids, 
which benefit nearby 
communities and facili-
tate access to essential 
services and reduce in-
frastructure gaps in re-
mote areas.

•	Income creation and 
community develop-
ment: we promote addi-
tional income for the lo-

cal population through 
agreements and collab-
orations; these include 
investments in health, 
education and welfare 
programmes.

•	Education and aware-
ness-raising in sus-
tainabil ity :  we im-
plement training and 
awareness-raising pro-
grammes on renewable 
energies, environmental 
protection, energy effi-
ciency and adaptation 
to climate change to re-
inforce understanding of 
the benefits of the energy 
transition.

Positive 
environmental 
impact and 
energy 
transition

•	Reduced emissions and 
improved air quality: re-
newable energy facilities 
contribute to reduced 
greenhouse gas emission, 
thus supporting interna-
tional climate undertak-
ings and creating benefits 
for public health and the 
environment.

•	Conservation of nat-
ural resources: the use 
of inexhaustible sources, 
such as the sun and wind, 
reduces pressure on finite 
resources and contrib-
utes to the preservation of 
ecosystems.

•	Support for the energy 
transition: we promote 
a cleaner and more sus-
tainable energy model, 
reducing dependence on 
polluting energy sources 
and favouring a low-car-
bon economy.

•	Strengthened climate 
resilience: the diversifica-
tion of energy sources pro-
vides greater resilience to 
extreme climate events 
and fluctuations in the en-
ergy supply.

Management 
of 
environmental 
challenges
•	Changes in land use: the 
implementation of renew-
able infrastructures can in-
volve changes in land use. 
To mitigate this effect, ter-
ritorial planning criteria are 
integrated into the project 
design, evaluating alterna-
tives that minimise chang-
es to farm and natural land 
and optimise their use.

•	Visual and acoustic im-
pact: we apply criteria in 
wind farms for selecting 
locations and technol-
ogies with a low acous-
tic impact, respecting 
distances from residen-
tial areas and integrating 

wind turbines into the 
landscape. We also install 
screens of native plant 
species at photovoltaic 
power stations to reduce 
their visual impact.

•	Use of resources during 
construction: the energy 
we generate is renewable, 
but the building phase re-
quires materials and natu-
ral resources. For this rea-
son we promote the reuse 
of materials and give priori-
ty to suppliers with sustain-
able practices.

Creation of 
shared value

•	Dual land use: we foster 
compatible practices such 
as agrivoltaics, combining 
energy production with 
farming and livestock activ-
ities, optimising the spaces 
and maintaining the land as 
a productive resource.

•	Strategic site planning: 
we carefully select loca-
tions to minimise potential 

environmental and social 
impacts, respecting ade-
quate distances and the 
characteristics of the sur-
rounding area.

•	Dialogue with commu-
nities: we engage in open 
and continuous dialogue 
with local communities, in-
tegrating their needs and 
expectations into project 
design and development.

•	Programmes for com-
pensation and local rev-
enue: we implement com-
munity development plans 
and compensatory meas-
ures that ensure a balanced 
distribution of the revenue 
created by our operations.

Detail of the Cierves hydraulic 
power plant (Galicia, Spain)

“We carry out 
exhaustive 
evaluations 
that cover 
environmental, 
social, economic 
and governance 
issues”



Detail of the plant screens 
at our assets in the Canary 
Islands (Spain) 
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03.

ENVIRONMENT
In the current global con-
text, marked by urgency 
in climate issues and the 
need to progress towards 
more responsible energy 
models, Ecoener under-
stands environmental pro-
tection as a cross-cutting 
core factor in our strate-
gy and in the way we op-
erate. In accordance with 
the objectives of the Euro-
pean Green Deal, we inte-
grate environmental crite-
ria from the initial planning 
phases to operation of our 
facilities, the aim being to 
minimise the negative im-
pacts of our activities and 
boost the positive ones.

In 2025, we continued to 
consolidate an environ-
mental management mod-
el based on anticipating 

impact. The activities com-
pleted over the course of 
the financial year evolved 
from measures designed 
for integration and miti-
gation to more advanced 
models of ecological res-
toration, conservation of 
biodiversity and techno-
logical innovation applied 
to the region.

We are aware that the set-
tings in which we operate 
include specific environ-
mental challenges; there-
fore our interventions are 
geared towards not only 
towards reducing nega-
tive impacts, but also to 
reinforcing the functional-
ity of the ecosystems and 
developing solutions with 
long-term impacts. The ac-
tivities are based on coor-

dinated efforts with local 
communities, academic 
institutions and author-
ities, reinforcing a col-
laborative environmental 
management model that 
is adapted to the needs of 
each territory.

At Ecoener, we plan to con-
tinue progressing towards 
a durable balance between 
infrastructure development 
for renewable energy and 
protecting the natural en-
vironment. In this regard, 
the environmental ac-
tivities are not limited to 
complying with regulato-
ry requirements, but rath-
er in creating positive and 
measurable environmental 
results in the regions where 
we are present.

THE CORE OF OUR 
STRATEGY 



48 49

Environment EnvironmentAppendix AppendixGovernance GovernanceSocial SocialTransforming the future Transforming the futureEcoener's commitment Ecoener's commitment
 2025 SUSTAINABILITY REPORT  2025 SUSTAINABILITY REPORT

In 2025, we fostered spe-
cific actions to strengthen 
the ecological resilience of 
the lands where we operate 
and improve the environ-
mental quality of the sites. 
The initiatives integrate 
agronomic, environmental 
and operational criteria to 
ensure land stability, opti-
mise management of the 
plant cover and encourage 
compatibility between the 
energy infrastructure and 
local ecosystems.

This model combines 
solutions based on na-

REGENERATIVE 
SOIL AND 
BIODIVERSITY 
MANAGEMENT 

ture, technical selection of 
species adapted to each 
context and monitoring 
programmes that enable 
results to be assessed and 
apply continuous improve-
ment processes. Technical 
collaboration and partici-
pation have also been re-
inforced to create applied 
knowledge and consoli-
date positive and sustaina-
ble environmental impacts 
on the region.

The experiences at the 
Sunnorte and Tamarin-
do photovoltaic plants 

established a replicable 
ecological management 
model in solar infrastruc-
tures, demonstrating that 
energy production can 
be effectively integrat-
ed into soil conservation 
and local biodiversity. By 
combining ecological res-
toration techniques, func-
tional revegetation, use of 
biodegradable materials 
and potential agrivolta-
ic integration, these pro-
jects offer solutions that 
can be adapted to other 

solar parks and infrastruc-
tures that face challenges 
such as erosion, low soil 
fertility and the presence 
of invasive species.

The learning experiences 
reinforce the contribution 
made by the energy sec-
tor to environmental re-
silience, agronomic sus-
tainability and sustainable 
rural development.Planting process at our photovoltaic 

plants in Gran Canaria (Spain)

Planting process near our 
photovoltaic plants in Colombia



Prior conditions of the 
intervened area

Benefits of this action

Conditions after implementing 
restoration measures
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The photovoltaic plant at 
Sunnorte in the munic-
ipality of Ocaña (North 
Santander, Colombia) was 
turned into a pilot space for 
implementing an ecologi-
cal restoration model with 
solutions based on nature, 
showing that the energy 
transition can progress in 
harmony with the soil con-
servation and environmen-
tal resilience of the region.

In collaboration with the 
technical and academic 
collaboration with the Fran-
cisco de Paula Santander 
Ocaña University (UFPSO), 
a revegetation system was 
designed using Pinto pea-
nut (Arachis pintoi) as a 
ground cover plant to sta-
bilise erosion in the affect-
ed areas.

The moderate tropical cli-
mate of Ocaña, togeth-
er with soils of low fertility 
and the presence of slopes 
exposed to wind and rain, 
posed a challenge for 
revegetating and stabilis-
ing the terrain. We there-
fore designed a restora-
tion strategy based on the 
principles of minimal resto-
ration and progressive soil 
restoration in which we se-
lected the Pinto peanut for 
its tendency to grow as a 
creeping plant (less than 
20 cm), its capacity to cre-
ate dense cover and its 
compatibility with solar 
plants since it does not pro-
duce any shade. Given that 
it is a leguminous plant, it 
also contributes to nitro-
gen fixing and recovery of 
the soil structure and fer-

tility, creating possibilities 
for other future agrivoltaic 
models.

Before the model was im-
plemented, organic com-
post was applied to im-
prove the initial conditions 
of the soil, biodegradable 
geoblankets were laid in 
the most exposed areas to 
reduce erosion and encour-
age the presence of vege-
tation, and an irrigation sys-
tem was installed to ensure 
a water supply in the critical 
implementation phases. 

A monitoring programme 
was also set in motion to 
assess the evolution of the 
plant coverage and make 
any necessary adjustments.

Establishment of Pinto peanut in 
Sunnorte for erosion control

The ecological restoration process at Sunnorte enabled the following:  

Formation of a 
homogeneous and resistant 

plant cover with low 
maintenance needs.  

Significant reduction of 
weeds, which optimised work 
at the park.  

Effective 
stabilisation 
of slopes and 
reduced risks 
of erosion and 
landslides  

Improved soil thanks 
to decomposed 
geoblankets and 
nitrogen fixing  

Creation of systematised techni-
cal knowledge by the Francisco 
de Paula Santander-Ocaña 
University (UFPSO) in a practi-
cal restoration guide used as 
an academic and professional 
resource

In 2025, actions were car-
ried out at the Tamarindo 1 
and 2 photovoltaic plants, 
situated in the municipal-
ity of Magangué (Bolívar, 
Colombia), to improve 
management of the plant 
coverage, with a compre-
hensive process to control 
the presence of invasive 
species that are incom-
patible with the park's 
operations. 

In some areas the prolifer-
ation of Melochia parvifolia 
and Mimosa pudica, char-
acterised by their rapid 
growth and height, was 
interfering with opera-
tional and maintenance 
work and the overall effi-
ciency of the photovoltaic 
modules.

To respond to this problem, 
a progressive intervention 
has been developed that is 
based on the manual elimi-
nation of the species by ar-
eas, followed by functional 
revegetation adapted to lo-
cal conditions. To this end, 
Cynodon dactylon (Bermu-
da grass) was chosen for 
its qualities as a low-lying 
grass and good tolerance 
of dry conditions, making 
it especially useful for pho-
tovoltaic facilities given its 
capacity to cover the soil 
without creating any shad-
ows over the panels.

The introduction of Bermu-
da grass stabilised the sub-
strate, reduced erosion and 
facilitated access to the fa-
cilities, reducing the need 
for constant mechanical 

intervention. At the same 
time, its potential as fodder 
opens up other opportuni-
ties for progress to more 
integrated management 
systems such as agrivolta-
ic projects based on con-
trolled grazing.

This experience was de-
signed as a pilot project 
for managing plant cover 
in solar parks, especially 
in those cases where the 
existing vegetation is not 
appropriate because of its 
height, aggressive growth 
or low ecological value.

Selecting grass in 
Tamarindo



“The aim of the 
Compensation 

Plan is to restore 
300 hectares

of premontane dry 
tropical forest”
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Solid progress
Ecoener made progress 
with the Biodiversity Loss 
Compensation Plan at 
the Sunnorte photovolta-
ic plant, where the goal is 
to restore 300 hectares of 
premontane dry tropical 
forest in the municipality of 
Ocaña, Colombia. The plan 
showed specific results in 
ecological restoration in 
the second year of imple-
mentation, with increased 
plant cover, environmental 
education and strengthen-
ing of local communities.

In 2025, restoration activ-
ities were consolidated 
in 76 hectares of areas in 
Quebrada Seca, Llano Alto 
and Adamiuain through 
weed control, reseeding, 
control of invasive spe-
cies, composting and ad-
ditional irrigation.

Maintenance work was 
completed on 72% of the 
area, strengthening plant 

Progress of the biodiversity plan at 
Sunnorte

The consolidated results at the end of the year 
show solid progress in the restoration of the 
premontane dry tropical forest:

Consolidated living collections 
(bamboo and heliconia)

Creation of a native seed 
bank for future restoration

Participation of local 
institutions and 
reinforcement of social 
fabric

planted specimens
of average survival

hectares managed with 
active maintenance

65,730 84% 

76 +10
Community awareness-
raising and educational 
events

cover and reducing mor-
tality of planted species. 
65,730 native trees were 
planted, of which 55,215 
are still living, making for 
an average survival rate 
of 84%. This confirms a 
positive trend when com-
pared to the first monitor-
ing process, with increases 
of up to seven percentage 
points in plant survival for 
some areas.

Parent 
Tree and 
seed bank 
programme  

The Parent Tree Pro-
gramme has made pro-
gress in identifying, mark-
ing and georeferencing 
high-priority native species, 
such as the guava friend 
(Calycolpus moritzianus), 
guayacán (Handroanthus 
chrysanthus), mountain  

immortel le (Erythr ina 
poeppigiana) and Spanish 
elm (Cordia alliodora).

Flowering and fruit-bear-
ing periods were record-
ed and a technical sched-
ule for seed collection was 
prepared. This programme 
forms the basis for a future 
seed bank, which is essen-
tial for strengthening eco-
logical resilience of the 
restored ecosystem and 
ensuring the availability of 
plant material adapted to 
local conditions.

Environmental 
education and 
community 
participation 

Between February and 
November 2025, the Envi-
ronmental Education Pro-
gramme carried out on-
going awareness-raising 
and community participa-
tion activities. These in-
cluded talks, workshops 
and practical events at in-
stitutions such as the José 
Antonio Galán School, the 
Buenavista School and 
the Francisco de Paula 
Santander University, along 
with interpretative hiking 
activities in the Botanical 
Garden and waste collec-
tion activities in education-
al zones, with active partic-
ipation of undergraduates. 

Hundreds of students and 
teaching staff from the mu-
nicipality Ocaña participat-
ed in these activities.

Biodiversity plan carried 
out at Sunnorte
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As part of our commitment 
to sustainability and in ac-
cordance with the resolu-
tions of the Regional Au-
tonomous Corporation of 
Cauca, forest compensa-
tion plan was set in motion 
at the photovoltaic plants 
of Ardobela 1 and 2, in the 
municipality of Quilichao 
(Cauca), in Colombia. The 
plan not only responded to 
regulatory obligations but 
was also integrated into 
a more wide-reaching vi-
sion of ecological restora-
tion and protection of key 
elements in the landscape.

A central feature was the ac-
tion taken with a pre-existing 
jagüey, a small body of wa-
ter of great ecological value 
that functions as a water res-
ervoir, space for biodiversity 
and ecological connection 
node within the area occu-
pied by the solar park.

Preservation of the Jagüey at Ardobela

Demarcation 
and protection 
of the area

In view of its importance, a 
100-metre protection sur-
rounding the jagüey was 
defined, from which solar 
panels and any associated 
infrastructure were exclud-
ed. This area was managed 
under technical restoration 
criteria and enabled direct 
impacts to be prevented, 
facilitated natural regener-
ation and maintained con-
nectivity between frag-
ments of native vegetation, 
thus reinforcing the eco-
systemic services that the 
jagüey provides to the area.

This area and its surround-
ings underwent forest com-
pensation processes, with 
the planting of 233 native 
specimens, including yellow 
bells (Tecoma stans), Ma-

nila tamarind (Pithecellobi-
um dulce), ice-cream bean 
(Inga edulis), gualanday 
(Jacaranda caucana), tropi-
cal smoke bush (Euphorbia 
cotinifolia), and rain tree 
(Samanea saman). These 
species were selected for 
their local adaptability, their 
contribution to floral diversi-
ty and their capacity to help 
with the recovery of the dry 
tropical forest characteristic 
of the region.

Continuous 
monitoring 

Planting was carried out in 
at the end of August 2025, 
after completing previous 
phases of land use. After 
August, additional main-
tenance operations were 
carried out to ensure con-
tinuous monitoring and ad-

equate consolidation of the 
planted areas.

The intervention at the well 
not only met regulatory re-
quirements but also repre-
sented a commitment to 
integration of the energy 
infrastructure into the en-
vironment. The protection 
and restoration of this set-
ting has contributed to the 
provision of ecosystemic 
services, biological con-
nectivity and environmen-
tal resilience of the project 
and its area of influence.

Jagüey preserved at the Ardobela 
1 and 2 photovoltaic plant Planting and maintenance in Ardobela
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Plant screens in the area 
surrounding the renewa-
ble facilities of San Barto-
lomé de Tirajana have tak-
en shape as a key element 
in improving environmen-
tal integration and encour-
aging the recovery of local 
ecosystems. Since they 
were installed in 2022 in 
the areas near Juan Grande 
and Salinas del Matorral, 
the screen have progres-
sively contributed to reduc-
ing the visual impact of the 
facilities and improve the 
environmental quality of 
the surroundings.

The activity consisted of 
planting native trees and 
bushes such as Australian 
pine, Canary Island tama-
risk and Plocama pendula, 
occupying a surface area 
of 13,300 m². These spe-
cies were selected for their 

Plant screens in the Canary Islands. 
From landscape restoration to a model that 
fosters biodiversity

adaptation to specific cli-
matic conditions and their 
capacity to act as natural 
barriers against dispersion 
of suspended particles. 
Trickle irrigation systems 
were installed to encour-
age growth, using recycled 
water whenever possible to 
further our commitment to 
water efficiency and the cir-
cular economy.

Plant screens 
regenerate 
soils and 
activate 
natural 
ecological 
processes
Over time, this approach 
has evolved towards a 
broader vision in which 
plant screens play and ac-
tive role in improving bio-
diversity. In 2025, the plan-
tations were augmented 
with a design designed to 
encourage ecological con-
nectivity and colonisation of 
the local flora and fauna on 
the margins and free spac-
es of the photovoltaic parks.

This activity consisted of 
using plantations of Ploca-
ma pendula and Canary Is-
land tamarisk (Tamarix ca-
nariensis), species that are 

highly adapted to the cli-
matic and soil conditions 
of Gran Canaria. Planting 
these species has facilitat-
ed the progressive appear-
ance of other native and 
endemic species that have 
naturally colonised the re-
planted areas. These in-
clude bishop's weed Ammi 
procerum, Canary Islands 
candle plant Kleinia nerii-
folia – Senecio kleinia, cor-
nica Periplica laevigata, etc. 
The increasing presence of 
these species shows that 
our plant screens are func-
tioning as green infrastruc-
tures that can regenerate 
soils, attract biodiversity 
and activate natural eco-
logical processes.

ICÍAR ÁLVAREZ
GARDENING TECHNICIAN OF 

ADARVE MEDIOAMBIENTE (CANARY 
ISLANDS, SPAIN)

“The partnership with Ecoener has en-
abled us to create stable employment 
in southern Gran Canaria, contributing 
to the local economy and strengthen-
ing the business fabric linked to the en-
ergy transition. It has also given us the 
chance to develop maintenance solu-
tions adapted to sensitive and strategic 
settings. Our work contributes towards 
ensuring the operational safety of re-
newable plants, minimising risks caused 
by plant growth and encouraging envi-
ronmental integration of the facilities 
into the landscape.“

Detail of the plant screens in the 
Canary Islands (Spain)
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AGRIVOLTAICS: 
CONSOLIDATION AND 
EXPANSION OF THE 
ECOENER MODEL 
In 2025, Ecoener consoli-
dated agrivoltaics as a stra-
tegic line integrated into the 
management of its photo-
voltaic assets, progressing 
towards a replicable oper-
ational model in a range of 
geographical contexts. Af-
ter the pilot experiences at 
Cumayasa (Dominican Re-
public), designed to eval-
uate the feasibility of con-
trolled grazing under solar 
modules, the scope of the 
model was amplified in 
2025 to include a more di-
versified agricultural inte-
gration process.

In particular, poultry and 
bee-keeping activities that 
were more compatible with 
plant operations were in-
cluded, enabling the pro-
duction of eggs and honey 
and optimising the use of 
the land without compro-
mising energy activities. 
These advances reinforce 
the multifunctional use of 
the area, foster synergies 
with the local surroundings 
and contribute towards cre-
ating value at a local level.

“The experience 
we accumulated 
in the Dominican 
Republic 
enabled us 
to extend 
the project to 
Colombia and 
Guatemala”

First beekeeping project carried out by 
Ecoener in the Dominican Republic 

Implementation of a poultry yard at our 
plants in Cumayasa (Dominican Republic)



60 61

Environment EnvironmentAppendix AppendixGovernance GovernanceSocial SocialTransforming the future Transforming the futureEcoener's commitment Ecoener's commitment
 2025 SUSTAINABILITY REPORT  2025 SUSTAINABILITY REPORT

In 2025, the project focused 
on reinforcing operational 
efficiency, standardisation 
a n d  p o t e n t i a l  f o r 
replicability in different 
sett ings.  The results 
obtained in Cumayasa 
enabled this approach to 
be progressively extended 
to other group assets, such 
as the Yolanda photovoltaic 
plant en Guatemala and 
Ardobela 1 and Ardobela 2 
plants in Colombia.

Both projects saw the in-
troduction of sheep graz-
ing as a natural main-
tenance solution under 
the solar modules, opti-
mising the control of the 
vegetation and reducing 
the need for mechanical 
clearing. This experience 
confirms the technical fea-
sibility of combining ener-
gy generation and farming 
activities, promoting mul-
tifunctional land use and 
strengthening environ-
mental and economic sus-
tainability of the facilities.

To unify criteria and en-
sure efficiency, Ecoener 
applied a common agri-
voltaics management plan 
that sets out clear steps on 
grazing, animal care and 
plant management. This 
plan standardises practic-
es amongst facilities and 
enables information to be 
compiled in order to back 
up decision making pro-
cesses, monitoring of re-
sults and continuous im-
provement of the model.

Specific measures for ani-
mal welfare and traceabil-
ity have been established 
within this framework:

•	An updated inventory of 
the flock, with records 
of the number of sheep, 
individual identification, 
overall welfare and repro-
ductive health.

•	Regular pest prevention 
and vaccination pro-
grammes carried out by 
specialist personnel in 

accordance with animal 
healthcare regulations.

•	Constant supervision of 
new-born lambs, ensur-
ing adequate feeding and 
development.

•	I n d i v i d u a l  m a r k i n g 
to monitor each ani-
mal and control their 
development.

•	Permanent access to 
drinking water and de-
marcation of grazing are-
as to protect sensitive ar-
eas or zones undergoing 
environmental offsetting.

•	Indicators to evaluate 
management of vegeta-
tion, animal welfare and 
livestock density to en-
sure compliance with 
Ecoener's sustainability 
standards.

INDICATOR 2025

% of plant area given over to grazing  65%

Total surface area of agrivoltaic projects (ha) 344

% of plant area with mechanical scrub clearing 35%

Effective surface area of projects with agrivoltaics (ha)  223

Total number of sheep  1,149

Livestock density* 5.14

Number of sheep born  466

Number of sheep purchased  207

Number of health checks  19

Number of sheep subject to treatment  100

*The operational value of livestock density reported in 2025 is undergoing adjustment and should not be regarded as a final optimal level. De-
termining livestock density depends on the specific variables of each site, mostly the type and productivity of the grazing land, seasonality and 
soil, and weather conditions. It is reviewed according to an adaptive management approach to ensure a balance between control of vegetation, 
animal well-being and the sustainability of the system.

Implementation of agrivoltaics at the 
Ardobela 1 and 2 plants in Colombia
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RESPONSIBLE 
MANAGEMENT OF 
RESOURCES

More efficient use for greater balance with 
nature

Responsible and sustain-
able management of re-
sources is essential for 
dealing with current en-
vironmental challenges 
to ensure a balanced fu-
ture. With these aims in 
mind, Ecoener engag-
es in a range of activities 
throughout the stages of 
its business to improve ef-
ficiency in water and en-
ergy use.

Water:

We reaffirmed our commit-
ment in this period of tran-
sition to sustainable wa-
ter management as one of 
Ecoener's key environmen-
tal focuses. As projects 
evolve and grow, we also 
reinforce our planning and 
control standards to protect 
water resources and opti-
mise consumption in every 
phase of the life cycle.

Use in facilities

The volume and purpose 
of water consumption de-
pend on the type of facility:

We operate 7 hydroelectric 
plants that do not consume 
water, since plants like these 
respect the ecological flows 
of the rivers and return the 
turbined water, maintaining 
the original volume compo-
sition, in accordance with 
applicable environmental 
legislation and under strict 
water conservation criteria.

In photovoltaic plants, wa-
ter is mainly taken from 
wells located in the facilities 
themselves. In some cases 
the supply comes from cis-
terns provided by external 
suppliers. The installation of 
rainwater tanks to optimise 
the use of water resources 
is also being evaluated.

No water is consumed dur-
ing the operational phases 
of wind farms, which rein-
forces the sustainability of 
this type of technology.

Ecoener's activities cause 
minimal amounts of efflu-
ents, which are mostly as-
sociated with sanitary sew-
age. These are adequately 
managed through connec-
tions to local sewage grids 
or authorised managers, in 
accordance with the rele-
vant environmental and 
sanitary legislation.

Monitoring systems have 
been implemented to en-
sure rigorous control, in-
cluding water meters on 
construction sites and fa-

cilities, which enable con-
sumption to be optimised 
and the impact on water re-
sources to be minimised.

Water consumption stood 
at 11,699.43 m3 in 2025, a 
reduction of 74% in com-
parison to 2024, showing 
a significant improvement 
in efficient water use. The 
drop can be explained to 
a great extent by the re-
duced water consump-
tion on construction sites, 
associated both with sea-
sonality and the specific 

Water consumption by destination m3

2025 2024 2023

Office 896 617 245

Construction site 9,711 39,571 18,847

Facilities 1,093 4,424 400

Total 11,699 44,612 19,492

Water consumption by source m3

2025 2024 2023

Local network supply 
(city council)

1,175 1,444 265

Private network supply (company) 9,545 38,778 3,102

Surface water (rivers, lakes, sea) 7 7 19

Groundwater (wells) 973 4,384 16,106

Total 11,699 44,612 19,492 characteristics of the pro-
jects completed over the 
financial year.

However, besides the ef-
fect mentioned above, a 
reduction was also ob-
served in operational fa-
cilities, where we have 
greater possibilities of 
implementing structural 
measures and optimising 

Compared evolution of ratio 
of water consumption

2025 2024 2023

Energy produced (MWh) 935,080 705,507 499,734

Water consumption (m3/year) 11,699 44,612 19,493

Ratio (water consumption (m3) / MWh 
produced)

0.01 0.06 0.04

water use. The reduction 
recorded in this area high-
lights the effectiveness of 
the measures taken and the 
company's ongoing com-
mitment to responsible wa-
ter management.

Detail of fish ladder



Direct energy consumption

2025 2024 2023

Fuel (I) 73,402 124,339 31,508

Diesel (I) 279,063 286,961  71,836

Biodiesel (I) 2,574 1,833 -

Oils and fats (I) 189 124 -

Natural gas (kWh) 3,700 - -

Indirect energy consumption  (kWh)

2025 2024 2023

Electricity 2,639,986 2,162,224 1,612,103
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Energy:
Energy efficiency is one 
of the foundations of 
Ecoener's environmental 
performance. As we con-
solidate our renewable en-
ergy generation model, we 
also strengthen responsi-
ble energy consumption 
management, promoting 
innovation and optimisa-
tion of resources as key el-
ements for reducing our 
environmental impact.

We prioritise the use of en-
ergy generated in our own 
facilities, complementing it 
with storage systems that 
enable use to be made of 
this resource and progress 
towards a more sustainable 
energy model.

We are also designing our 
infrastructures under effi-
ciency criteria, integrating 
solutions such as natural 
light and materials with a 
low environmental foot-
print. We have also added 
advanced energy manage-

ment systems that monitor 
and adjust consumption in 
real time, along with regu-
lar preventive maintenance 
that guarantees optimal 
system performance and 
reinforces the sustainabil-
ity of our operations.

Energy 
Consumption

•	Electricity: consump-
tion is focused on op-
erating renewable fa-
c i l i t ies ,  off ices and 
construction sites.

•	Fuels: although trans-
port and logistics activ-
ities still rely on conven-
tional fuels, progress is 
being made in their op-
timization and mainte-
nance to reduce the car-
bon footprint.

Conventional systems in 
offices and work centres 
are being replaced by LED 
lighting and air condition-
ing efficiency is being im-

proved thanks to insulation 
and more efficient systems. 
Energy efficiency criteria 
are also applied when se-
lecting suppliers and ma-
terials, and the reuse of 
renewable energy equip-
ment materials is promot-
ed to reduce energy con-
sumption for producing 
new components.

As part of this process, we 
are progressively migrat-
ing the renting fleet of ve-
hicles in Europe towards 
hybrid models, thus con-
tributing to reduced emis-
sions associated with cor-
porate mobility and in 

compliance with estab-
lished climate objectives.

On the other hand, the en-
ergy hybridisation projects 
combine renewable sourc-
es such as solar and wind 
power, which enable clean 
energy production to be 
maximised and the varia-
bility inherent to each tech-
nology to be mitigated. We 
are also fostering the hy-
bridisation of facilities by 
incorporating storage sys-
tems with batteries, which 
allows the generated en-
ergy to be stored and par-
tially used during the pe-
riods when no energy is 
produced, thus optimising 

energy management and 
reducing dependence on 
non-renewable sources. 
The aim is to create long-
term environmental and 
economic benefits.

As for energy output, 2025 
saw the ratio of energy in-
tensity stand at 0.00653 
GJ consumed per GJ pro-
duced. This is a signif-
icant improvement on 
2024, when the ratio was 
0.00791 GJ consumed/GJ 
produced, which repre-
sents a reduction of 17%.

This positive evolution is 
a reflection of greater ef-
ficiency in renewable en-

ergy generation, and an 
optimisation of energy 
consumption linked to op-
erational activities, which 
highlights the company's 
capacity to progressively 
uncouple its growth in pro-
duction from internal ener-
gy consumption.

Detail of plantations surrounding the Cumayasa 4 
photovoltaic plant (Dominican Republic)
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Materials:

Although Ecoener's main 
activities focus on renew-
able energy generation 
and do not involve using 
materials for production 
or packaging of consum-
er goods, we continue to 
promote measures to op-
timise the materials con-
sumed in operational and 
administrative activities. 
These include: 

•	Optimised use of re-
sources and efficient 
technology: we use high-
ly efficient technologies 
that help to maximise 
the performance of our 
assets and extend their 
useful life.

•	Responsible waste man-
agement: we segregate, 
store and treat waste 
through specialised sup-
pliers, ensuring compli-

ance with the relevant 
environmental legislation.

•	Training and aware-
ness-raising: we carry 
out awareness-raising ac-
tions for employees and 
collaborate to promote 
responsible use of re-
sources and waste reduc-
tion, such as encouraging 
responsible consumption 
practices in offices and 
operation centres.

In 2025, concrete con-
sumption was mainly linked 
to construction and adap-
tation of infrastructures as-
sociated with energy pro-
jects under development, 
while paper and toner are 
related with administrative 
activities in offices and fa-
cilities and are managed 
through authorised recy-
cling circuits.

Materials used by weight (in kg)

2025 2024 2023

Paper 1,087 699 686

Toner (Kg) 5 9 9

In-situ concrete 3,588,692 21,849,890 8,381,750

Waste generated (in tons)

2025 2024 2023

HAZARDOUS

Toner (Kg) 0.01 0.02 -

Mineral-based non-chlorinated oils 15.15 0.97 2.07

Contaminated packaging 0.80 0.51 0.30

Contaminated rags, absorbent material and clothing 0.99 1.15 2.35

Hazardous WEEE 1.48 0.92 -

Ni-Cd batteries 0.05 0.30 -

Contaminated soil - 0.64 -

Fluorescent lamps 0.03 0.03 -

Batteries - 0.81 -

Air conditioning compressors - 0.24 -

Total hazardous waste 18.52 5.59 4.72

NON-HAZARDOUS

Paper and cardboard for recycling 9 8 12

Non-hazardous WEEE 34 0.15 741

Timber 45 96 60

Plastic 2 30 4

Uncontaminated asphalt 145 - -

Scrap 0.14 - 4

Mixed construction site waste 1,162 3 1,980

Mixed municipal waste 305 123 143

Sludge from septic tank 488 - -

Lamps - 0.23 -

Total non-hazardous waste 2,190 260 2,945

Total 2,208 266 2,950

WASTER 
MANAGEMENT 
AND REUSE
We tackle the issue of 
waste management by 
considering all the phases 
in a project's life cycle, us-
ing prevention, control and 
continuous improvement 
criteria in each stage:

•	Construction: we ap-
ply practices designed 
to correctly classify and 
manage surplus materi-
als, working together with 
contractors and suppliers 
to encourage reduction at 
source and reuse materi-
als whenever possible.

•	Operation: we imple-
ment systematic meas-
ures to minimise gen-
eration of waste in daily 
activities and actively 
promote personnel's re-

use and responsible use 
of materials.

•	Dismantling: we develop 
and apply specific proto-
cols that ensure adequate 
management of removed 
materials and restoration 
of sites to environmental-
ly safe conditions.

Waste generation in the 
countries where we oper-
ate is subject to a range 
of regulatory frameworks, 
which means that manage-
ment has to be adapted 
to local and national reg-
ulations. In this context, 
we prioritise comprehen-
sive control and monitor-
ing of waste from the mo-
ment it is created to when 
it is transported to its final 

destination, guarantee-
ing adequate traceability 
throughout the entire pro-
cess. Waste management 
is also carried out through 
authorised and qualified 
managers in accordance 
with current legislation in 
each country. Said manag-
ers are asked to submit the 
documentation accredit-
ing the treatment and final 
disposal of the waste, thus 
bolstering correct control 
and management through-
out the whole cycle.

La Florida 3 wind farm 
(Canary Islands, Spain)

Detail of the Peneda photovoltaic 
power plant (Ourense, Spain)
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Waste generated (in tons)

2025 2024 2023

NON-HAZARDOUS
2,190 260 2,945

99.16% 97.82% 99.80%

HAZARDOUS
18 6 5

0.84% 2.18% 0.17%

Total 2,208 266 2,950

Waste generated by category
 and location (in tons)

2025 2024 2023

HAZARDOUS

Offices - 0.06 -

Facilities 9 6 5

Construction site 9 - -

Total 18 6 5

NON-HAZARDOUS

Offices 6 0.60 0.50

Facilities 216 0.11 4

Construction site 1,968 260 2,940

Total 2,190 260 2,945
Waste generated by location 

(in tons)

2025 2024 2023

Offices 6 0.65 0.48

Facilities 225 6 9

Construction site 1,977 260 2,941

Total 2,208 266 2,950

Waste reused (in tons)

2025

Recycled hazardous waste 6

Recycled non-hazardous waste 1,473

Total 1,479

2025 2024 2023

Energy produced 
(MWh)

935,080 705,507 499,734

Ratio (kg of waste 
produced / MWh 
produced)

2.3 0.4 5.9

A significant increase in waste disposal 
was observed in 2025, mainly associat-
ed with the termination of the company's 
expansion works. The completion of said 
projects involved cleaning and closing ac-
tivities, which included management and 
removal of waste created during the build-
ing and commissioning phases.

1,478 tons of waste was re-
used in 2025, 99% of which 
was non-hazardous waste 
for recycling and 1% was 
hazardous waste managed 
through authorised recov-
ery processes.

These results show our on-
going commitment to the 
waste management hier-
archy, prioritising preven-
tion and reuse over dispos-
al, and fostering a model 

Avoiding waste 
and creating 
opportunities

aligned with the principles 
of the circular economy. 

Waste reuse not only re-
duces the volume sent to 
landfills, but also contrib-
utes to the efficient use of 
resources and reduced en-
vironmental impact of our 
activities.

Pallets collected for reuse
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Optimising the life-cycle of panels

At Ecoener, we encourage 
initiatives that optimise the 
life-cycle of solar panels, 
integrating circular econ-
omy criteria and commu-
nity development. Projects 
like these enable us to pro-
mote access to sustaina-
ble energy in communi-
ties close to our facilities, 
contributing to improving 
living conditions, strength-
ening local production and 
making advances in cli-
mate change adaptation. 

Guatemala

More sustainable 
lighting and 
water distribution 
systems

We developed an initiative 
in Guatemala to reuse so-
lar panels in the area sur-
rounding the Yolanda pro-
ject, in which 11 reused 
solar panels were given to 
neighbouring families. The 
aim was to improve do-
mestic lighting, to facilitate 
access to clean energy for 
domestic use and to sup-
port agricultural activities 
near the residents' homes. 

The use of solar energy 
also enabled water and 
lighting distribution sys-
tems to be optimised, thus 
creating safer and more 
functional environments 
for beneficiaries.

Colombia

Vereda Palmira: 
solar energy to 
enhance farming 
production and 
climate resilience

In 2024, we commenced 
work on an initiative in the 
Vereda Palmira, in the mu-
nicipality of Ocaña, to en-
hance farm production 
and resilience to climate 
change by providing ac-
cess to solar energy. The 
first phase consisted of de-
livering 70 solar panels to 
seven families in the com-
munity, who saw an oppor-
tunity with this solution to 
ensure continuous access 
to water for irrigation, es-
pecially in the dry season.

We received the first for-
mal testimonies from ben-
eficiaries in 2025, which 

highlighted the continuity 
of the project and its direct 
benefits in terms of greater 
stability in the water supply, 
increased production and 
reduced operational costs. 
These statements are proof 
of the value of the initiative 
as part of our strategy to 
support local communities.

The positive impact of this 
first phase led to 16 other 
families asking for the pro-
ject to be extended, with the 
inclusion of 224 solar panels 
to power pumping systems 
to irrigate their crops.

This initiative helped a total 
of 23 households engaged 
in farming activities.

Adamiuain Asso-
ciation: reduced 
operating costs 
of the community 
aqueduct

In June 2025 we carried 
out an activity in collabo-
ration with the Association 
of Users of the Independ-
ent Aqueduct in the dis-
tricts of Santa Clara, José 
Antonio Galán and Berme-
jal (Adamiuain); this body is 
responsible for supplying 
drinking water in the north-
ern area of Ocaña. The As-
sociation, which manages 
farms at the source of La 
Brava canyon (a zone con-
nected to the Compensa-
tion Plan for Loss of Biodi-
versity from the Sunnorte 
Project), planned the high 
electricity costs need-
ed to make the aqueduct 
function.

In response, 25 solar pan-
els were delivered as part 
of a project to bring about 
advances towards a more 
sustainable operation-
al model. The use of solar 
energy will reduce energy 
costs, offer greater finan-
cial stability in the service 
and cheaper tariffs for us-
ers, while also enhancing 
the community's independ-
ence in energy use.

Delivery of panels with the 
Adamiuain Association in Colombia
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A second life for 
wood

La Capilla 
Educational 
Institution: 
Reuse of 
materials and 
improvements 
for the school
La Capilla Educational Insti-
tution in Colombia had no 
decent dining room, which 
limited conditions for the 
more than 250 children 
who receive their meals 
there every day. After de-
tecting this need during 
community work, Ecoener 
promoted an initiative that 
combined educational im-
provements and responsi-
ble use of materials.

A solution was then de-
signed, reusing cable 

drums from projects to 
create functional school 
furniture. The drums were 
transformed into tables 
and chairs in a participa-
tive process that involved 
staff, students, families and 
the company's social team, 
strengthening joint respon-
sibility and ownership of the 
educational space.

This initiative enabled the 
creation of a decent and 
safe school dining room, 
thus improving students' 
well-being and dietary con-
ditions. At the same time, 
the reuse of materials con-
tributed to the reduction 
and an extended life-cycle 
of waste, in line with circu-
lar economy principles.

Thanks to this project, 
we enhanced education-
al quality, contributed to 
reducing school drop-out 
rates and promoted the 
health and welfare of the 
educational community, 
while also showing how 
the reuse of waste can be 
turned into tangible social 
and environmental bene-
fits in the region.

Students of the school using 
drums as tables and chairs

Students of the La Capilla school (Colombia) 
painting cable drums donated by Ecoener
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Transformative awareness:  
waste cleaning day in the 
Dominican Republic

Solid waste management 
is one of the main environ-
mental and health chal-
lenges in the Dominican 
Republic. Accelerated ur-
ban growth, increased 
waste and limitations in 
the collection and final 
disposal systems have led 
to waste accumulating in 
public spaces, streams 
and city outskirts. This 
situation not only has a 
negative impact on the 
local landscape and eco-
systems, it also increases 
public health risks, espe-
cially in communities with 
less access to basic servic-
es and adequate environ-
mental management.

Poorly managed waste 
can turn into potential 
focuses for the prolifera-
tion of sources of conta-
gion, such as the mosqui-
to Aedes aegypti, which 

transmits diseases such 
as dengue fever, zika and 
chikungunya, which are a 
constant cause for con-
cern amongst the coun-
try's health authorities. In 
this context, community 
cleaning and environmen-
tal awareness take on stra-
tegic importance since 
they combine immedi-
ate improvements to the 
environment and disease 
prevention along with the 
promotion of a culture 
of shared responsibility 
amongst citizens for car-
ing for public spaces. 

This initiative is part of 
Ecoener's commitment to 
the IFC Performance Stand-
ards, especially those re-
lated to community health 
and safety, environmental 
and social impact manage-
ment, and work and work-
ing conditions.

The action was carried 
out in coordination with 
the Town Hall of Payi-
ta and received logisti-
cal support and voluntary 
participation from Ecoen-
er. Students from the San 
Rafael School and the Pay-
ita Secondary School also 
joined in the activity, to-
gether with local govern-
ment staff, making a total 
of about 80 participants.

The area covered by the 
activity included the main 
avenues of the Municipal 
District of Payita, enabling 
all the communities there 
to benefit from it. Clean-
ing, collection of plastics 
and other solid waste, and 
the elimination of breeding 
grounds for mosquitoes at 
previously identified criti-
cal points were carried out 
throughout the initiative.

In addition to these activi-
ties, 100 kits with mosquito 
nets and bleach were giv-
en to vulnerable families 
to strengthen community 
measures for protection 
against diseases transmit-
ted by vectors.

The day concluded with an 
awareness-raising space to 
highlight the importance of 
keeping places clean and 
safe. This action is an ex-
ample of partnership be-
tween public institutions, 
the community and the 
private sector to overcome 
environmental and public 
health challenges and cre-
ate tangible improvement 
in the region.

Waste cleaning day with residents near Ecoener's 
photovoltaic plants in the Dominican Republic
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The contributions made 
by Ecoener to comply 
with the goals of the Par-
is Agreement and the fight 
against climate change 
are an integral part of our 
very essence: the genera-
tion of renewable energy. 
We actively work to help 
with the global effort to 
limit the temperature in-
crease to 1.5°C, according 
to our commitment to the 
transition to a low-carbon 
economy, with the aim of 
reaching climate neutrali-
ty by 2050.

For this reason, it is essen-
tial to measure and verify 
our carbon footprint, which 
is something we did once 
again in 2025.

We carried out a compre-
hensive analysis of all the 
phases of our activities 

and quantified scope 1, 2 
and 3 emissions. This en-
abled us to lay down a sol-
id base for implementing 
the reduction strategies 
that we defined (more in-
formation in the Reduc-
tion of emissions and cli-
mate roadmap) in order to 
minimise direct and indi-
rect emissions associated 
with company operations.

The carbon footprint was 
calculated with a focus on 
operational control and in 
line with the methodology 
of the GHG Protocol. We 
conducted a detailed busi-
ness analysis and detected 
that the downstream cat-
egories were not material 
for Ecoener, therefore the 
scopes and categories ac-
counted for below cover 
100% of our footprint:

•	Scope 1: direct emissions 
from own sources, such 
as burning fossil fuels in 
the vehicle fleet and the 
use of generator sets.

•	Scope 2: indirect emis-
sions from electricity con-
sumption at our facilities, 
construction sites and 
offices in the countries 
where we operate.

•	Scope 3: indirect emis-
sion generated in our 
supply chain and exter-
nal operational activities. 
In 2025, we accounted 
for seven categories in 
this scope:

	oCategory 1: Purchased 
Goods and Services

	oCategory 2: Capital Goods

	oCategory 3: Fuel- and Ener-
gy-Related Activities 

	oCategory 4: Upstream 
Transportation and 
Distribution

	oCategory 5: Waste Generat-
ed in Operations 

	oCategory 6: Business Travel 

	oCategory 7: Employee 
Commuting

“We actively contribute 
towards complying with 

the goals of the Paris 
Agreement and the fight 
against climate change”

CARBON 
FOOTPRINT

Energy produced

935 GWh

2023 20252024

0.50

0.85

0.93 0.88

1.23
0.96

Scope 1 Emissions Ratio  
(kg CO2e / MWh generated)

Scope 2 Emissions Ratio  
(kg CO2e / MWh generated)

1

0.2

0.4

0.6

0.8

0

Part of the plantations created by Ecoener at its 
photovoltaic parks and wind farms in the Canary Islands
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nent of emissions (92% of 
the total), while Scopes 1 
and 2 jointly take up 8%, 
with a combined intensity 
of 1.81 kgCO2e/MWh (17% 
less than in 2024), which 
confirms the low direct im-
pact of operations based 
on 100% renewable energy 
generation.

One point that should be 
noted for Scope 2 emis-
sions is that all of Ecoener's 
offices in Spain consumed 
electricity from renewable 
energy sources in 2025. 
On the other hand, emis-
sion factors from official or 
widely recognised sourc-
es from each country were 
used to calculate the emis-
sions for this scope, prior-
itising en every case the 
most up-to-date informa-
tion available in order to 
give an accurate view of 
the electrical mix for the fi-
nancial year.

Another major milestone 
is that TÜV SÜD, a prestig-
ious and widely recognised 
body, verified Ecoener's 
carbon footprint and cer-
tified the accuracy and 
truthfulness of the calcu-

lations made for another 
year.

Besides the year-on-year 
evolution, the results for 
2025 clearly place us be-
low the sector references 
established by the Science 
Based Targets Initiative 
(SBTi) for the energy sector 
and for an assets portfolio 
with a very low intensity, re-
inforcing the alignment of 
our business model with 
trajectories compatible 
with Net Zero scenarios.

A Decarbonisation Plan was 
also established in 2025 to 
identify and prioritise re-
duction opportunities in 
energy consumption and 
in emissions linked to out 
activities. This plan not only 
cover operations but also 
the value chain.

The completed calcula-
tions of the carbon foot-
print for 2025 showed 
that total emissions were 
reduced by almost 80% in 
comparison to 2024, at a 
value of 21,760 tCO2e. At 
the same time, given that 
we reached a renewable 
energy generation level 
of 935.08 GWh, this fig-
ure allowed us to reduce 
the total intensity of emis-
sions (scope 1, 2 and 3) 
by almost 85% to 23.3kg 
CO2e/MWh. 

This evolution responds to 
the company's own rate 
of expansion and com-
missioning of its projects. 
While 2024 was defined 
by a high volume of pur-
chases of goods associat-
ed with the development of 
new projects (with a corre-
spondingly significant im-
pact on Scope 3), 2025 saw 
the start-up of these assets, 
which enabled us to signif-
icantly increase electricity 
production and reduce the 
impact associated with the 
construction phase.

Scope 3 continued to rep-
resent the main compo-

Total GHG emissions (tCO2e)

SOURCES OF EMISSIONS / YEAR 2025 2024 2023

Direct emissions - Scope 1 869 868 251

Indirect energy emissions - Scope 2* 825 677 424

Other indirect emissions - Scope 3 20,066 103,607 62,942

-Scope 3, Category 1: Purchased Goods 17,713 97,948 56,466

-Scope 3, Category 2: Capital Goods 543 - -

-Scope 3, Category 3: Energy- and Fuel-
Related Activities

342 - -

-Scope 3, Category 4: Upstream 
Transportation and Distribution

720 4,741 6,390

-Scope 3, Category 5: Waste Generated 120 65 -

-Scope 3, Category 6: Business Travel 436 628 74

-Scope 3, Category 7: Employee 
Commuting

192 224 11

Total 21,760 105,151 63,607

*Market-based approach

Total emissions per scope and emissions ratio according to the 
scope for each MWh generated by the company:

2025 2024 2023

Energy produced (MWh) 935,080 705,507 499,734

Scope 1 Emissions (tCO2e) 869 868 251

Scope 1 Emissions Ratio (kg CO22e / MWh generated) 0.93 1.23 0.50

Scope 2 Emissions (tCO2e) 825 677 424

Scope 2 Emissions Ratio (kg CO2e / MWh generated) 0.88 0.96 0.85

Scope 1 and 2 Emissions Ratio (kg CO2e / MWh generated) 1.81 2.19 1.35

Scope 3 Emissions (tCO2e) 20,066 103,607 62,941

Scope 3 Emissions Ratio (kg CO2e / MWh generated) 21.46 146.85 125.95

Scope 1, 2 and 3 Emissions Ratio (kg CO2e / MWh generated) 23.27 149.04 127.30

Total emissions 21,760 105,151 63,616

Detail of a pine planted in the plant 
screens in the Canary Islands (Spain)
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REDUCTION OF EMISSIONS 
AND CLIMATE ROADMAP

Ecoener resolutely ad-
vances towards a cleaner 
and more resilient energy 
model. Our commitment 
to decarbonisation is re-
flected in a comprehensive 
plan that covers the three 
scopes established by the 
GHG Protocol and is fully 
aligned with the method-
ology of the Science Based 
Targets Initiative (SBTi). 
This approach enables us 
to defined robust objec-
tives, rigorously measure 
our performance and ac-
tively contribute to global 

efforts to slow down n cli-
mate change.

We have voluntarily com-
menced to set GHG reduc-
tion targets based on scien-
tific criteria in anticipation 
of emerging environmen-
tal regulations. To this end, 
we adopted the SBTi meth-
odology as a central frame-
work to define and monitor 
our climate targets.

Our plan sets forth ambi-
tious science-based objec-
tives for 2035, for scopes 

1, 2 and 3, taking 2024 as 
the base year*, and we in-
clude yearly reviews to 
measure progress, evalu-
ate any possible deviations 
and, where necessary, ad-
just the actions required 
to comply with the estab-
lished goals.

•	Scopes 1 and 2: 5.62% an-
nual reduction (61.79% for 
2035) in intensity (tCO2e/
MWh), ensuring that we 
cover more than 95% of 
combined emissions, un-
der a climate scenario of 

1.5ºC, as per the approach 
for the sector.

•	Scope 3: 6.03% annu-
al reduction (66.33% for 
2035), aligned with the 
Well-Below 2ºC scenario, 
applying an approach of 
physical intensity (tCO2e/
MWh) and covering more 
than 67% of the emissions, 
as per the recommenda-
tions of the SBTi.

Both objectives are fully 
aligned with sector ap-
proach of the SBTi and 

represent a firm commit-
ment to mitigating cli-
mate change.

Strategic lines of action

The plan includes specific measures for the three scopes:

No. Description Scope Year implemented Goal

1
Replacement of 

vehicles 
1 2025-2035

Replace 100% of the commercial leasing fleet in 
Spain with a hybrid one

2
Purchase batteries 
for energy storage 

2 2025-2035
Gradual implementation of batteries for self-con-

sumption at the organisation's facilities

3
Efficiency associated 
with the purchase of 

solar panels
3 2025-2035

Purchase of more efficient photovoltaic panels in our 
projects

4
Reduction associat-
ed with emissions 

from trackers
3 2025-2035

Progressive increase in the number of purchases of 
more efficient trackers

Thanks to this decarbonisa-
tion plan, Ecoener stands at 
the forefront of the energy 
transition, already reaching 
levels of emissions that are 
60% below the standard of 
excellence defined by the 
SBTi. As regards 2035, our 
efficiency in emissions will 
be four times higher than 
the one required in the 
Net Zero sector roadmap, 
thanks to a renewable en-
ergy generation model that 
significantly contributes to 
compliance with global cli-
mate goals.

(*) 2024 was established as the base year 
for calculating the carbon footprint and 
for the standardisation plan, given that it 
is the most recent financial year in which 
Ecoener possessed a consolidated 
inventory that integrates Scopes 1, 2 and 
3 under a uniform methodology, which 
guarantees consistency and compa-
rability for monitoring the evolution of 
emissions in the coming years.

Detail of the plantations completed by 
Ecoener in the Canary Islands (Spain)

“We reduced 
the combined 

intensity of 
our direct 

emissions 
(Scopes  

1 and 2) by 
17%, well 

beyond our 
target of 

5.62%”
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04.

SOCIAL Ecoener believes that hav-
ing stable, high quality jobs 
is essential for stimulating 
personal and professional 
development. Our direct 
employment policy guar-
antees decent and fair 
working conditions for the 
213 employees who made 
up our workforce at the 
end of 2025. Our selection 
processes also take place 
under strict criteria of 
equality, which enables us 
to offer accessible oppor-
tunities to candidates from 
anywhere in the world.  

In 2025, we hired 47 men 
and 15 women, promoting 

generational diversity with 
recruitments from all age 
groups. Our commitment 
to stability is a constant fea-
ture: all our team work full-
time and form a direct part 
of Ecoener. We only make 
use of subcontractors in 
specific phases of our pro-
jects, and they too work un-
der full-time contracts. 

Most of our team works 
in Spain, with about 100 
employees distributed 
around central offices in La 
Coruña, Madrid and other 
operations centres. Bear-
ing in mind the challenges 
posed by the social realities 

of each region, we contin-
ue to make efforts to bring 
about advances in gender 
equality and promote the 
presence of new talent in 
the renewable energy sec-
tor. We are convinced that 
diversity offers strength to 
the organisation and con-
tributes to a more inclu-
sive and rewarding work-
ing environment. 

Evolution of our staff by 
geographical area and year

2025* 2024 2023

Spain 100 100 85

Greece 4 4 4

Italy 3 4 1

Poland 2 2 1

Romania 3 3 2

Total for Europe 112 113 93

Guatemala 26 43 24

Honduras 5 5 4

Panama 8 12 2

Ecuador 5 7 3

Dominican 
Republic

23 20 24

Colombia 31 36 14

Mexico 3 0 0

Total for America 101 123 71

Total 213 236 164

* Data at year end 2025

Composition of our  
personnel by age

2025* 2024 2023

NO. % NO. % NO. %

< 30 
years

27 13% 46 19% 32 20%

30-40 
years

86 40% 62 26% 59 36%

> 45 
years

100 47% 128 54% 73 45%

Total 213 100% 236 100% 164 100%

* Data at year end 2025

PROFESSIONAL 
DEVELOPMENT AND 
QUALITY EMPLOYMENT: 
GROWING WITH OUR 
TALENT  
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Personnel by professional category, age, sex and country*

SPAIN GREECE ITALY POLAND ROMANIA GUATEMALA HONDURAS PANAMA ECUADOR DOMINICAN 
REPUBLIC COLOMBIA MEXICO TOTAL

M W M W M W M W M W M W M W M W M W M W M W M W M W

Operators 3 1 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 6 0 5 1 0 0 15 3

< 30 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1

30-44 years 0 1 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 2 0 1 0 0 0 3 2

> 45 years 3 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 4 0 4 0 0 0 12 0

Administra-
tive officers

4 8 0 1 0 1 0 1 0 1 2 2 0 0 0 0 0 1 0 3 1 4 0 0 7 22

< 30 years 0 1 0 1 0 0 0 1 0 0 0 1 0 0 0 0 0 0 0 0 1 1 0 0 1 5

30-44 years 2 3 0 0 0 0 0 0 0 0 2 1 0 0 0 0 0 1 0 2 0 1 0 0 4 8

> 45 years 2 4 0 0 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 1 0 2 0 0 2 9

Technicians 25 9 1 2 2 0 1 0 2 0 15 2 2 3 2 1 1 1 10 3 11 4 3 0 75 25

< 30 years 3 0 0 2 0 0 0 0 0 0 2 0 1 1 2 0 0 0 3 2 1 1 1 0 13 6

30-44 years 10 5 1 0 1 0 0 0 1 0 6 2 0 0 0 1 1 1 5 0 7 0 2 0 34 9

> 45 years 12 4 1 0 1 0 1 0 1 0 7 0 1 2 0 0 0 0 2 1 3 3 0 0 28 10

Qualified 37 13 0 0 0 0 0 0 0 0 2 1 0 0 3 2 2 0 0 1 1 4 0 0 45 21

< 30 years 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1

30-44 years 17 5 0 0 0 0 0 0 0 0 1 0 0 0 0 1 0 0 0 0 0 1 0 0 18 8

> 45 years 20 7 0 0 0 0 0 0 0 0 1 1 0 0 3 1 2 0 0 1 1 3 0 0 27 12

Total 69 31 1 3 2 1 1 1 2 1 20 6 2 3 5 3 3 2 16 7 18 13 3 0 142 71

* Data at year end 2025 213

Type of contract* 

SPAIN
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 69 0 0 0

Women 31 0 0 0

Total 100 0 0 0

< 30 years 5 0 0 0

30 – 44 years 43 0 0 0

> 45 years 52 0 0 0

Total 100 0 0 0

Operators 4 0 0 0

Administrative officers 12 0 0 0

Technicians 34 0 0 0

Qualified 50 0 0 0

Total 100 0 0 0

GUATEMALA
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 20 0 0 0

Women 6 0 0 0

Total 26 0 0 0

< 30 years 3 0 0 0

30 – 44 years 14 0 0 0

> 45 years 9 0 0 0

Total 26 0 0 0

Operators 2 0 0 0

Administrative officers 4 0 0 0

Technicians 17 0 0 0

Qualified 3 0 0 0

Total 26 0 0 0
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HONDURAS
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 2 0 0 0

Women 3 0 0 0

Total 5 0 0 0

< 30 years 2 0 0 0

30 – 44 years 0 0 0 0

> 45 years 3 0 0 0

Total 5 0 0 0

Operators 0 0 0 0

Administrative officers 0 0 0 0

Technicians 5 0 0 0

Qualified 0 0 0 0

Total 5 0 0 0

ITALY
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 2 0 0 0

Women 1 0 0 0

Total 3 0 0 0

< 30 years 0 0 0 0

30 – 44 years 1 0 0 0

> 45 years 2 0 0 0

Total 3 0 0 0

Operators 0 0 0 0

Administrative officers 1 0 0 0

Technicians 2 0 0 0

Qualified 0 0 0 0

Total 3 0 0 0

PANAMA
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 5 0 0 0

Women 3 0 0 0

Total 8 0 0 0

< 30 years 2 0 0 0

30 – 44 years 2 0 0 0

> 45 years 4 0 0 0

Total 8 0 0 0

Operators 0 0 0 0

Administrative officers 0 0 0 0

Technicians 3 0 0 0

Qualified 5 0 0 0

Total 8 0 0 0

DOMINICAN 
REPUBLIC

PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 16 0 0 0

Women 7 0 0 0

Total 23 0 0 0

< 30 years 5 0 0 0

30 – 44 years 9 0 0 0

> 45 years 9 0 0 0

Total 23 0 0 0

Operators 6 0 0 0

Administrative officers 3 0 0 0

Technicians 13 0 0 0

Qualified 1 0 0 0

Total 23 0 0 0
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COLOMBIA
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 18 0 0 0

Women 13 0 0 0

Total 31 0 0 0

< 30 years 5 0 0 0

30 – 44 years 10 0 0 0

> 45 years 16 0 0 0

Total 31 0 0 0

Operators 6 0 0 0

Administrative officers 5 0 0 0

Technicians 15 0 0 0

Qualified 5 0 0 0

Total 31 0 0 0

ECUADOR
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 3 0 0 0

Women 2 0 0 0

Total 5 0 0 0

< 30 years 0 0 0 0

30 – 44 years 3 0 0 0

> 45 years 2 0 0 0

Total 5 0 0 0

Operators 0 0 0 0

Administrative officers 1 0 0 0

Technicians 2 0 0 0

Qualified 2 0 0 0

Total 5 0 0 0

GREECE
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 1 0 0 0

Women 3 0 0 0

Total 4 0 0 0

< 30 years 3 0 0 0

30 – 44 years 1 0 0 0

> 45 years 0 0 0 0

Total 4 0 0 0

Operators 0 0 0 0

Administrative officers 1 0 0 0

Technicians 3 0 0 0

Qualified 0 0 0 0

Total 4 0 0 0

POLAND
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 1 0 0 0

Women 1 0 0 0

Total 2 0 0 0

< 30 years 1 0 0 0

30 – 44 years 0 0 0 0

> 45 years 1 0 0 0

Total 2 0 0 0

Operators 0 0 0 0

Administrative officers 1 0 0 0

Technicians 1 0 0 0

Qualified 0 0 0 0

Total 2 0 0 0
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ROMANIA
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 2 0 0 0

Women 1 0 0 0

Total 3 0 0 0

< 30 years 0 0 0 0

30 – 44 years 1 0 0 0

> 45 years 2 0 0 0

Total 3 0 0 0

Operators 0 0 0 0

Administrative officers 1 0 0 0

Technicians 2 0 0 0

Qualified 0 0 0 0

Total 3 0 0 0

MEXICO
PERMANENT TEMPORARY

FULL-TIME PART-TIME FULL-TIME PART-TIME

Men 3 0 0 0

Women 0 0 0 0

Total 3 0 0 0

< 30 years 1 0 0 0

30 – 44 years 2 0 0 0

> 45 years 0 0 0 0

Total 3 0 0 0

Operators 0 0 0 0

Administrative officers 0 0 0 0

Technicians 3 0 0 0

Qualified 0 0 0 0

Total 3 0 0 0

* Data at year end 2025

New employees by age, sex and country

COUNTRY SEX <30 30-44 >45 TOTAL

Spain
Men 1 12 4 17

19
Women 1 0 1 2

Guatemala
Men 0 4 0 4

6
Women 0 2 0 2

Honduras
Men 0 0 0 0

0
Women 0 0 0 0

Italy
Men 0 0 0 0

0
Women 0 0 0 0

Panama
Men 0 1 7 8

13
Women 0 1 4 5

Dominican 
Republic

Men 2 1 1 4
7

Women 0 2 1 3

Colombia
Men 2 5 3 10

13
Women 1 0 2 3

Ecuador
Men 0 1 0 1

1
Women 0 0 0 0

Romania
Men 0 0 0 0

0
Women 0 0 0 0

Greece
Men 0 1 0 1

1
Women 0 0 0 0

Poland
Men 0 0 0 0

0
Women 0 0 0 0

Mexico
Men 1 1 0 2

2
Women 0 0 0 0

Total 8 31 23 62

Redundancy by age, sex and country

COUNTRY SEX <30 30-44 >45 TOTAL

Spain
Men 3 4 10 17

22
Women 1 3 1 5

Guatemala
Men 2 5 5 12

23
Women 1 8 2 11

Honduras
Men 0 0 0 0

0
Women 0 0 0 0

Italy
Men 0 0 0 0

0
Women 0 0 0 0

Panama
Men 0 1 9 10

17
Women 0 0 7 7

Dominican 
Republic

Men 2 1 0 3
5

Women 0 1 1 2

Colombia
Men 2 5 7 14

16
Women 0 1 1 2

Ecuador
Men 0 2 0 2

2
Women 0 0 0 0

Romania
Men 0 0 0 0

0
Women 0 0 0 0

Greece
Men 0 0 0 0

0
Women 0 0 0 0

Poland
Men 0 0 0 0

0
Women 0 0 0 0

Mexico
Men 0 0 0 0

0
Women 0 0 0 0

Total 11 31 43 85
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New recruits

AGE MEN WOMEN

< 30 years 6 2

30-44 years 26 5

> 45 years 15 8

Total 62

Staff turnover*

AGE MEN WOMEN

< 30 years 38.30% 11.43%

30-44 years 33.96% 38.24%

> 45 years 44.93% 43.64%

Average 37.86%

*Rate of staff rotation = (number of losses in 2025/ average no. of 
employees in 2025) x 100

Reductions in personnel

AGE MEN WOMEN

< 30 years 9 2

30-44 years 18 13

> 45 years 31 12

Total 85

Ecoener’s Annual 
Meeting 2025

Pay gap by position, sex and year

CATEGORY
2025* 2024 2023

MEN WOMEN % MEN WOMEN % MEN WOMEN %

Operator €13,077 €21,970 -68% €9,510 €5,846 39% €9,667 €6,950 28%

Administrative officer €39,464 €28,657 27% €18,668 €23,788 -27% €26,084 €21,954 16%

Technician €42,161 €40,394 4% €25,140 €20,350 19% €23,729 €19,920 16%

Qualified €112,793 €40,304 64% €67,907 €42,002 38% €89,630 €52,616 41%

Total €61,339 €35,952 41%

* Data at year end 2025
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Managing occupation-
al health and safety is 
one of the foundations 
of Ecoener's operations. 
A preventive model was 
maintained in 2025 to an-
ticipate risks, continuously 
improve and offer compre-
hensive protection (physi-
cal and psychosocial) of all 
persons who participate in 
our projects.

Every faci l i ty has an 
Occupational Health and 
Safety Management Plan 
adapted to the facility's 

specific characteristics 
and in line with interna-
tional standards. Harmoni-
sation of procedures was 
reinforced throughout the 
year, along with systemat-
ic indicator monitoring and 
preventive coordination of 
phases: construction, op-
erations and offices.

Facilities have specific pro-
cedures and plans, regu-
lar specific prevention au-
dits, and risk assessments 
based on recognised meth-
odologies, which enable 

Accident rate 
indicators 
disaggregated 
by gender 
Disaggregated monitor-
ing by gender reinforces 
transparency and allows 
for a more precise pre-
ventive analysis. The re-
sults show a low severity 
level in logged accidents 
and a trend that aligns with 
the preventive approach 
adopted by the company.

Three occupational ac-
cidents were recorded in 
2025, all of which corre-
sponded to male workers. 
Two did not lead to sick 
leave while one worker 
was given 13 days for tem-
porary disability.

The period analysed had 
no record of accidents 
amongst female work-
ers and the incidents took 
place in a small group of 

opportunities for improve-
ment to be identified and 
effective corrective meas-
ures to be applied. 2025 
saw the intensification of 
controls on closure of ac-
tions arising form audits 
and inspections. consol-
idating the ongoing im-
provement of the system.

Training on occupational 
health and safety rose to 
1,855 hours in 2025.

Permanent risk analysis en-
ables measures to be pri-

oritised according to the 
criticality and number of 
persons exposed. During 
the construction phase, 
the main risks are linked 
to moving machinery, falls 
from the same height and 
working at heights; electri-
cal risks are notable in op-
eration and maintenance, 
along with  falls from ele-
vated surfaces, handling of 
equipment and displace-
ment between facilities; 
while the predominant risks 
in offices are ergonom-
ic factors associated with 

Main results of the financial year*:

Men Women Men and women

Rate of incidence 2.21 0.00 1.56

Rate of frequency 11.22 0.00 7.99

Rate of severity 0.05 0.00 0.035

Rate of incidence = (total no. of accidents / average no. of people exposed) x 100     
Rate of frequency = (no. of accidents / average no. of hours worked) x 10^6 
Rate of severity: = (no. days on sick leave / no. hours worked) x 10^3

prolonged work in front of 
screens.

Our commitment to safety 
is also applied to contrac-
tors and subcontractors 
through the inclusion of 
obligatory requirements 
in contracts aligned with 
the corporate “zero ac-
cidents” goal. Adequate 
maintenance of equip-
ment and facilities to en-
sure safe working condi-
tions is also guaranteed.

Ecoener employee in 
the Dominican Republic Maintenance personnel working on 

control processes at facilities in the 
Canary Islands (Spain)

employees. The global rate 
of incidence stood at about 
1.5 cases per 100 persons, a 
low level that shows the ef-
fectiveness of the preven-
tive measures that were 
implemented. These data 
confirm the effectiveness 
of the preventive meas-
ures and enable the tasks 
with the highest risks to 
be identified and act as a 
guide for training and pre-
vention activities.

The rates of frequency and 
severity show that the ac-
cidents were uncommon 
and of a low impact.

Taken together, these re-
sult show that occupation-
al safety management is 
efficient, with low accident 
rates and a limited impact 
on personnel, reinforcing 
Ecoener's commitment 
to prevention and contin-
uous improvement in all its 
work centres.

HEALTH AND SAFETY 
OF OUR WORKFORCE, 
AND OCCUPATIONAL 
PROTECTION AND  
WELL-BEING  
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Digitalisation 
of the 
construction 
site 
preventive 
reporting 
system 
In 2025, Ecoener made pro-
gress in the digital trans-
formation of its preventive 
management system by im-
plementing a reporting tool 
for unsafe activities, haz-
ardous conditions and in-
cidents via a QR code. This 
system enables any work-
er to immediately report 
situations of risk from their 
mobile phone, without the 
need for physical forms or 
complex administrative 
channels.

The system has signifi-
cantly improved accessi-
bility and speed in report-
ing, removing operational 
barriers and reducing re-

Gender-
sensitive 
health 
promotion 

In 2025, we organised a 
Women's Health Day for fe-
male workers at the con-
tracting and subcontracting 
companies involved in the 
construction of the Payita I 
and II solar plants. 17 women 
of ages from 23 to 42 years 
participated in this initiative, 
which was designed as a 
space for training, partner-
ship and awareness raising 
on complete health care in 
construction.

The session was given by 
the project paramedic, 
enhancing its preventive 
function. The session con-
sidered key aspects such 
as the importance of reg-
ular medical checkups 
and preventive studies, in-
timate hygiene, a balanced 

Medical 
prevention 
and 
reinforcement 
of self-care

As part of our prevention 
strategy in occupational 
health and safety, we car-
ried out a Vaccination Day 
for construction personnel 
at the Payita I and II solar 
plants. The initiative was or-
ganised jointly by the teams 
of Social Management and 
Health and Safety, in coor-
dination with the Ministry 
of Public Health, consoli-
dating a collaborative ap-
proach to protecting per-
sonnel's health.

Qualified healthcare person-
nel, acting voluntarily and in 
accordance with safety and 
hygiene protocols, applied 
the vaccines after an infor-
mational talk on the impor-
tance of immunisation, es-

sponse times to critical 
risks. The reports are re-
ceived in real time by the 
health and safety team, to 
facilitate fast activation of 
corrective and preventive 
measures when the situa-
tion so requires.

The system automatical-
ly centralises the informa-
tion in a structured digital 
data for control and trace-
ability. This enables logs to 
be generated, along trends 
analysis, calculation of in-
dicators identification of 
recurrent patterns, thus 
reinforcing data-based 
decision making. Every 
notification also activates 
a monitoring flow that in-
cludes logging, analysis, 
allocation of responsibil-
ities, implementation of 
measures and verification 
of closure, guaranteeing 
complete traceability of 
the process.

The tool also contributes 
to enhancing preventive 
culture by offering active 
participation to personnel 
and fostering shared re-
sponsibility for safety is-
sues. The simplicity of the 
system increases commu-
nication of minor incidents 
and substandard condi-
tions that would not have 
previously been reported, 
thus enhancing preven-
tive analysis and reducing 
under-notification.

In terms of operational sus-
tainability, digitalisation re-
duces the use of paper, 
minimises transcription er-
rors and optimises docu-
ment management Its ad-
aptable design enables it to 
be uniformly implemented 
in a wide range of projects 
and locations, in line with 
standardised criteria within 
the Health and Safety Man-
agement System.

diet, hydration during pro-
longed exposure to the 
sun, mental health and the 
specific needs of women 
on site. Personal care kits 
were handed out after the 
training sessions to pro-
mote physical and emo-
tional self-care.

Besides the information, 
the initiative also created 
an atmosphere of trust and 
open dialogue, which con-
tributed to the participants' 
emotional well-being and 
established a stronger gen-
der-based preventive cul-
ture within the project.

pecially to prevent tetanus 
caused by injuries in con-
struction sites during the 
hurricane season, as well as 
measles and rubella.

44 people were vaccinat-
ed against tetanus and 13 
received booster shots for 
measles and rubella.

This session enhances our 
prevention culture, promotes 
self-care and contributes 
towards creating safer and 
more resilient working envi-
ronments. It also highlights 
the importance of inter-in-
stitutional coordination as 
an essential tool for antici-
pating risks and protection 
the health of the people who 
form part of our projects.

Digital form for any worker on the 
construction site to report risk situations

Vaccination day for workers at the 
Payita I and II photovoltaic plants 
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Ecoener has consolidated a 
social management model 
for all the countries where it 
operates, in order to ensure 
consistent, responsible and 
people-focused activities. 
This model was inspired 
by the main international 
standards in this area, es-
pecially the Performance 
Standards of the Interna-
tional Finance Corpora-
tion (IFC). It allows us to ap-
proach social management 
in a systematic and practi-
cal manner, with a focus on 
continuous improvement.

Ecoener's social manage-
ment model is based on 
three operational pillars:

1. Mapping of actors, 
which identifies, priori-
tises and offers and in-
depth understanding of 
stakeholders.

2. Stakeholder Participa-
tion Plans, which structure 
an ongoing, transparent 
and culturally appropriate 
dialogue with the relevant 
communities, authorities 
and actors.

3. Annual Operational 
Plans (AOPs), which en-
sure rigorous planning, 
systematic monitoring and 
ongoing improvement of 

all the social and environ-
mental actions.

Ecoener also has a griev-
ance mechanism (PQRS, 
by its acronym in Span-
ish) which enables us to 
channel dialogue with 
communities and other 
stakeholders in a system-
atised and accessible way, 
making it a key tool for en-
suring active listening and 
strengthening relation-
ships with the communi-
ties where we operate.

This tool integrates all 
kinds of social communi-
cations relating to our pro-
jects and operations. With 
this system, any person or 
stakeholder can request 

information, report oper-
ational incidents, present 
non-conformities, propose 
improvements or submit 
requests for social action 
programmes and commu-
nity support. The system 
also collects communica-
tions that, despite not be-
ing formal in nature, require 
analysis and a response 
from our social team.

To ensure accessibility in 
the countries where we op-
erate, we have a range of 
communication channels 
that include face-to-face 
attention in areas where we 
operate, telephone contact 
numbers, corporate email, 
physical mailboxes and 
other means available ac-

cording to the character-
istics of each country and 
project. Regardless of the 
channel used, we manage 
all the requests under uni-
form criteria of registration, 
classification and tracking, 
to ensure fair and consist-
ent treatment.

We register each request 
from reception to clo-
sure, giving them priority 
according to their nature 
and complexity to ensure 
an adequate and appro-
priate response, along 
with clear and transpar-
ent communication with 
the people and commu-
nities that present them.

This process enables us to 
consolidate uniform com-
parable information be-
tween countries and pro-
jects, integrate the learning 
experiences into our envi-
ronmental, social and op-
erational management 
processes, and generate 
strategic value. It also fa-
cilitates the identification 
of trends, opportunities 
for improvement and the 
anticipation of social and 
reputational risks, thus re-
inforcing the social licence 
to operate and make deci-
sions in the regions where 
we operate. Public views with local residents 

near the projects in the Dominican 
Republic and Guatemala

SOCIAL MANAGEMENT  
AND COMMUNITY DIALOGUE 
UNDER INTERNATIONAL 
STANDARDS
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Contribution to society (euros)

2025 2024 2023

430,709 354,661 314,755

We reaffirm our commit-
ment to sustainable devel-
opment in the countries 
where we operate and 
create shared value in the 
communities neighbour-
ing our projects. In 2025, 
we fostered social initia-
tives through dialogue and 
coordination with commu-
nities, local leaders, au-
thorities and other stake-
holders, considering the 

needs identified in the par-
ticipation processes and in 
the social diagnostics of 
each region. These actions 
included areas such as im-
proving basic infrastruc-
tures, access to clean en-
ergy, education and culture, 
reflecting our wish to con-
tribute responsibly and in 
close collaboration to res-
idents' welfare and local 
development.

SOCIAL COMMITMENT.  
PROJECTS THAT CREATE A 
POSITIVE IMPACT 

Paving a street in Guatemala. The photos show 
the street before and after Ecoener's intervention

Donation of school materials in Colombia 
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Guatemala: 
clean energy 
to drive 
human 
development
In 2025, we consolidated 
our social activities near 
the Yolanda and El Carrizo 
projects in Guatemala, 
combining infrastructure 
improvement initiatives, 
access to clean energy, 
educational empowerment 
and promotion of social 
development.

Community 
infrastructure for 
safer spaces

Ecoener has engaged in 
activities that seek to im-
prove mobility, safety and 
resilience against envi-
ronmental risks. One of 
the most significant mile-
stones was the paving of 
the main street in the vil-
lage of Yolandita. This in-
itiative was requested by 
residents during public 
consultation, and direct-
ly benefited more than 70 
persons. It also resolved 

long-standing access and 
safety problems during the 
rainy season.

Access to 
clean energy 
and community 
autonomy

At Ecoener, we firmly be-
lieve that the energy transi-
tion needs to be accompa-
nied by social change. For 
this reason, we promote ini-
tiatives that not only gener-
ate renewable energy but 
also make it a tool for learn-
ing, autonomy and devel-
opment for the communi-
ties and institutions where 
we operate.

In 2025, we delivered re-
used solar panels to sev-
eral families in the area 
surrounding the Yolanda 
photovoltaic project, en-
abling lighting for hous-
ing and support for small 
farms. The panels do not 
reach the levels of efficien-
cy required for industrial 
applications, but they can 
be used for domestic pur-
poses and for small-scale 

production activities, thus 
contributing to improved 
safety and well-being in 
homes, while strengthen-
ing energy autonomy at 
community levels.

Kinal Foundation

In the area of training and 
education, we collaborated 
with the Kinal Foundation 
by installing a 72.6 kW pho-
tovoltaic system made up 
of 132 solar panels, which 
substitutes up to 50% of 
the centre's power con-
sumption with clean and 
stable energy.

The initiative included an 
important training course: 
45 students actively par-
ticipated in the installation 
process, receiving 15 hours 
practical training in three 
weeks. This experience en-
hanced their technical skills 
in renewable energies, im-
proved their employability 
and gave them the oppor-
tunity to participate in a real 
project with a tangible im-
pact on their institution.

Isthmus 
University

We also promoted a 
self-consumption system 
at the Isthmus Universi-
ty by installing 220 pho-
tovoltaic modules, with a 
total power of 139.70 kWp. 
This infrastructure will cov-
er more than 25% of the 
centre's electricity con-
sumption, reaching 50% 
when added to the previ-
ous facility.

Besides the increased en-
ergy efficiency, the pro-
ject was also very valuable 
in educational terms. The 
visible presence of pan-
els and their integration 
into university life made 
the project a living space 
for learning, which inspired 
students and teaching staff 
to consider the role of re-
newable energies in their 
country's future.

Basic education 
and settings that 
favour learning

Education is one of the pil-
lars of our social actions in 
Guatemala. We supported 
several education centres 
throughout the year, build-
ing and adapting class-
rooms, providing furniture 
and generally improving 
facilities. 

These initiatives direct-
ly benefited more than 
500 students and their 
families, and contribut-
ed to reinforcing teaching 
and learning conditions 
in communities such as 
the Santa Cecilia School, 
the Oficial Rural Mixta 
Caserío Entrada a Linda 
Mar School and María del 
Socorro Arellano School.

Thanks to these interven-
tions, hundreds of boys 
and girls have decent and 
safe education centres, 
strengthening the com-
munities' trust in Ecoener 
as a partner for local 
development.

Sports and 
culture as 
spaces for 
community 
coexistence

In 2025, support for sports 
and cultural initiatives was 
reinforced as a key tool 
for strengthening coexist-
ence and meeting spac-
es for communities. For 
this reason we collaborat-
ed in maintenance of the 
community football pitch 
of Santa Cecilia, a space 
commonly used by more 
than 500 families for rec-
reational activities, sports 
and social integration. 

We also supported civic 
and local events, such as 
the festival of the patron 
saint of Iztapa and the 
school parade of Santa 
Cecilia, thus contributing 
to the well-being of hun-
dreds of students and lo-
cal residents, and enhanc-
ing the social and cultural 
life of local communities.

Local 
governance 
and community 
participation

Active and ongoing rela-
tions with communities is 
a core feature of our social 
strategy. In 2025, we en-
gaged in fluid communica-
tions with community lead-
ers (COCODE) and local 
authorities, regularly par-
ticipating in monthly meet-
ings and technical working 
sessions to identify needs, 
coordinate actions and 
monitor undertakings. 

In addition, we carried 
out community cleaning 
sessions at Buena Vista, 
Iztapa, with the participa-
tion of collaborators from 
Ecoener and local resi-
dents, benefiting more 
than 500 visitors during the 
fair for the patron saint and 
improving the area and the 
feelings of shared respon-
sibility in the community.

Ecoener collaborating on the installation of the photovoltaic 
system at the Kinal Foundation (in the picture)
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Colombia: 
communities 
that grow 
with energy, 
education and 
opportunities
Our social initiatives in Co-
lombia in 2025 respond-
ed to the diverse realities 
of the communities near 
the photovoltaic projects 
of Sunnorte, Ardobela and 
Tamarindo. Work focused 
on amplifying access to ba-
sic services, fostering sus-
tainable energy solutions 
and enhancing education-
al and recreational facilities.

Improving 
service 
infrastructures 
to benefit the 
community

We responded to requests 
for support from the José 
Vicente Mina Education-
al Institute to improve the 
sports ground, including 
cleaning and levelling ac-
tivities with specialised ma-
chinery. This initiative ben-
efited 200 students and 7 
members of staff, who now 
have a safe place to play 

HEIVER DURÁN

LILIANA MINA

SOCIAL LEADER IN PALMIRA

PRESIDENT OF THE COMMUNITY 
ACTION GROUP OF THE ANTONIO 

NARIÑO DISTRICT, MUNICIPALITY OF 
SANTANDER DE QUILICHAO

“Thanks to the donation of the solar 
panels, this farm has been given a 
new life, because this used to be a 
land without water. The only way to 
work these lands was with pumps 
and we did not have anything to get 
the water out because it was very 
deep. We're grateful to Ecoener for 
donating us the solar panels".

“As president of the Community 
Action Group, the value of install-
ing solar lamps on each post is tre-
mendous, because it reduces inse-
curity when there are power cuts. 
The lamps reduce the darkness and 
therefore the insecurity. The feel-
ing of safety they have created has 
made our community stronger.”

sport, which has strength-
ened relations and healthy 
habits at the school.

The community of Los 
Compadres district man-
aged improvements to 
their drainage system 
by installing new piping. 
With this action, they im-
proved basic hygiene 
conditions for 53 house-
holds and reduced sani-
tary hazards.

Clean energy 
for rural 
development

Another line of action 
with local communities 
focuses on foster ing 
clean energy solutions. 
Photovoltaic systems were 
installed in the village of 
Palmira in the municipality 
of Ocaña to support 
farming,  and at  the 
Adamiuain Association, 
which is responsible for 
the community aqueduct, 
to provide a more efficient 
and sustainable service. 
(for more information on 
“Optimising the life-cycle 
of panels”, see page 70). 

The potable water pump-
ing system at the Villa Mar 
Association was optimised 
using solar energy to guar-
antee a more stable and ef-
ficient supply to dozens of 
households.

Support for 
education and 
schools

Education plays a central 
role in the social actions 
that we take in Colombia. 
For this reason, Ecoener 
has made contributions to 
improving the education-
al conditions at schools 
near our projects. We 
worked on a dining room 
at the Dominguillo Educa-
tion Institute, reusing cable 
drums and other materials 
to create a decent and safe 
space for eating and so-
cial activities. This action 
included the participation 
of teaching staff, families 
and ex-students, and now 
benefits 75 students and 4 
members of staff.

We also donated library 
modules and teaching 
materials to complement 
the educational resourc-

es of 80 students. More 
than 100 children at the 
Miraflores Education In-
stitution participated in 
painting and decoration 
activities of the common 
rooms, thus improving the 
school environment and 
strengthening feelings of 
belonging.

50 children in the Boston 
de Ocaña district also re-
ceived school kits and 
uniforms to enable them 
to participate in educa-
tional and extracurric-
ular activities and pro-
mote inclusion and equal 
opportunities.

Fostering artistic 
talent in Ocaña

Promoting culture and 
local talent is part of our 
commitment to com-
munity development. In 
2025, we granted two full 
scholarships to the Vo-
cational Technical Pro-
gramme in Instrumental 
Musical Performance at 
the Fine Arts School of 
the Francisco de Paula 
Santander University, in 
Ocaña. This initiative is 

linked to the Archaeolog-
ical Management Plan of 
the Sunnorte Solar Park 
and has enabled young 
talent in the region to 
gain access to special-
ised education and open 
up their future perspec-
tives through music.

Actions like these show 
that sustainability also in-
volves investing in people 
and culture to create a so-
cial impact beyond energy 
production.

Safer community 
spaces

We have brought about 
significant changes to 
public lighting in commu-
nities near the Tamarindo 
solar plant as a tool to in-
crease safety and the use 
of communal spaces. We 
installed 76 solar lamps 
throughout the intercon-
nection line and at oth-
er strategic points of the 
municipality of Magangué, 
which covered about sev-
en kilometres.

With this initiative we im-
proved the lighting infra-
structure in areas where we 
operate to improve the use 
of common spaces and 
increase safety in nearby 
communities.

Installation of street lamps in 
communities near the Tamarindo 
photovoltaic plant (Colombia)
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Dominican 
Republic: 
social 
initiatives 
to serve 
communities
Social actions in the Do-
minican Republic in 2025 
focused on improving 
safety, supporting educa-
tion, preparing communi-
ties for emergencies and 
strengthening local capac-
ities in the areas surround-
ing photovoltaic projects.

Safe mobility 
and community 
preparation for 
emergencies

We repaired four kilo-
metres of rural roads in 
Copeyito, making access 
for rice producers easier 
and reducing mobility risks. 
We organised several hur-
ricane prevention sessions 
for 30 teachers and admin-
istrators in Payita to enable 
teams to prepare school 
brigades and family evac-
uation plans. We also pre-
pared community integra-
tion visits together with the 
national police, strength-

ening institutional links 
and improving responses 
to emergencies by iden-
tifying access routes and 
high-priority areas.

Education, 
technical 
training and 
environmental 
awareness 
raising

In 2025, we developed ed-
ucational support initia-
tives in communities such 
as Cumayasa, Los Placeres, 
Las Gordas and Payita, de-
livering school materials 
and collaborating with lo-
cal institutions and con-
tractors in the area. These 
actions directly benefited 
more than 370 children and 
their families, and contrib-
uted to the improvement 
of learning conditions and 
strengthening cooperation 
with local actors.

We also organised a re-
cycling workshop in La 
Noria, with the participa-
tion of children and their 
mothers, fostering crea-
tivity and environmental 

awareness by making re-
cyclable gifts.

In line with our goal of 
fostering renewable ener-
gy, we also promoted so-
lar energy technical train-
ing and awareness raising 
sessions. Part of this ac-
tion consisted of a tech-
nical visit by the National 
Technical and Profession-
al Training Institute (IN-
FOTEP) to the Cumaya-
sa I and II solar parks, 
with the participation of 
39 students. This event 
strengthened their skills 
in electricity and clean en-
ergy, fostering their inter-
est in technical qualifica-
tions related to the energy 
transition.

Culture, 
entrepreneurship 
and 
reinforcement of 
the social fabric

Promoting culture and lo-
cal entrepreneurs is part 
of our commitment to 
communities. We gave 
out toys to more than 120 
children in Cumayasa. We 
also organised a wom-

en's entrepreneurial fair in 
which 16 women partic-
ipated and successfully 
marketed their products, 
generating immediate in-
come and strengthening 
their economic and social 
leadership.

On International Women's 
Day, we gave a talk about 
self  esteem in Payita 
in  which 79  women 
participated, promoting 
areas for reflection and 
empowerment.

Finally, active and ongo-
ing relations with com-
munities are a core fea-
ture of our social strategy. 
An example is our support 
for the Nagua Firefighting 
Services, who received 
working material.

PUBLIA BONILLA
PAYITA EDUCATION CENTRE

¨You arrived and gave us hope, you 
had a direct impact on the students 
and community of Payita¨

We support activities that promote 
the culture of the country and 
women's development in the 
countries where we operate
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Spain: social 
action and 
institutional 
commitment to 
the territory
Social initiatives in Spain 
focused mainly on sup-
porting the social fabric 
and strengthening the in-
stitutional presence in Gali-
cia and the Canary Islands, 
where we operate. One 
particular focus of the ap-
proach support for sports, 
cultural and social initia-
tives and participation in 
strategic forums in the en-
ergy sector to strengthen 
links with communities.

Community 
support in the 
Canary Islands

We consolidated links with 
local society in the Canary 
Islands through ongoing 
sponsorship of sports clubs 
and district associations.

We have collaborated with 
the Castillo Basketball 
Club since 2022, helping 
to maintain the club and 
promoting female partic-
ipation and youth sports. 
The club had 78 licensed 
players and 25 partici-
pants in the Recre Cam-
pus in 2025. The aim was 
to promote basketball in 
schools, bringing the sport 
to more than 300 1st and 
6th year students at prima-
ry schools in the area.

We also promoted the 2nd 
edition of the International 
Women's Basketball Tour-
nament, which brought 
together 113 participants 
from Italy, Ireland, Belgium 
and Spain. A round table 
session was also held on 
grassroots women's bas-
ketball, strengthening fe-
male participation and de-
velopment of the sport in 
training categories.

The “Balón y Boli” project, 
which complements sports 

with academic backup, is 
a notable example of our 
work here. After training, 
boys and girls of 7 and 12 
years do their homework 
under a teacher's supervi-
sion, facilitating a balance 
between their studies and 
sports. Meetings between 
families and players were 
also organised to promote 
team spirit and a healthy 
sporting environment. 
We have also supported 
the VecinClub since 2023, 
contributing to its upkeep 
and materials. The club has 
364 players, and we have 
collaborated in providing 
grants to 42 children at 
risk of social exclusion, as 
well as supporting a team 
of players over 65 years 
called “Fútbol Caminando”.

As part of our efforts to 
strengthen links with the lo-
cal community, we received 
a visit from the firefighting 
services of San Bartolomé 
de Tirajana, who toured 
our photovoltaic and wind 

energy facilities and sub-
stations on the island. We 
also collaborated with the 
residents' associations of 
Juan Grande, Castillo del 
Romeral and Salineros del 
Matorral to promote cultur-
al activities and strengthen 
community links.

Promoting the 
energy sector 
and institutional 
presence

Participation in spaces for 
dialogue and reflection 
in the energy sector has 
also been one of the cen-
tral features of our activi-
ties in Spain. In 2025, we 
participated in leading re-
gional and national forums 
and encounters that bring 
together professionals, 
administrations and com-
panies in the sector, and 
raise awareness of compa-
ny's role as a major actor in 
the energy transition.

In Galicia, we supported 
the Industry and Energy 
Awards of the Official In-
dustrial Engineers Asso-
ciation, an initiative de-
signed to enhance the 
value of sustainable in-
dustrial development in 
the community.

For the second year run-
ning, we helped to install a 
hand-made nativity scene 
in collaboration with CLUN, 
a Galician rural coopera-
tive, at the famous Pazo de 
Raxoi, in Santiago de Com-
postela, thus consolidat-
ing a tradition that already 
forms part of the city's 
Christmas celebrations. 
The nativity scene, in which 
the Galician Regional Gov-
ernment also collaborated, 
was made up of more than 
100 handmade figures and 
received more than 19,888 
visits, twice that of the pre-
vious year.

At a national level, we 
participated in encoun-

ters such as the Nation-
al Renewable Energies 
Conference, organised 
by APPA Renovables.

Inclusion, health 
and social 
visibility

Our commitment to social 
inclusion and visibility was 
also expressed through 
support for initiatives that 
promote equality and wel-
fare. An example is our 
sponsorship of the Wom-
en's Solidarity Marathon 
held in La Coruña.

Visit by the firefighting service of 
San Bartolomé de Tirajana to our 
parks on Gran Canaria (Spain)

We have collaborated with several sports 
teams in Gran Canaria since 2021
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Honduras: 
reforesting, 
social 
inclusion 
and shared 
responsibility 
in the 
community
We have strengthened our 
social and environmental 
commitments in Honduras 
through reforestation and 
social inclusion. We have 
worked together with local 
bodies to create environ-
mental benefits and at the 
same time create oppor-
tunities for participation 
and income for vulnera-
ble collectives.

Community 
reforestation

The reforestation project is 
one of the key elements in 
our social activities in the 
area. The result is the es-
tablishment and mainte-
nance of 160 forest and 
fruit seedlings (jacaranda, 
mango, lemon and physa-
lis) in strategic communi-

ty spaces such as the area 
in the well of Guanacastillo 
and football pitch at Agua 
Caliente, strengthening 
links between the compa-
ny and the daily activities 
of the community.

The action had a marked-
ly human focus as it inte-
grated irrigation and main-
tenance work for persons 
with kidney disease, gen-
erating opportunities for in-
come and social participa-
tion for vulnerable groups. 
The project includes 3-year 
maintenance plans to en-
sure continuity in the works 
and stability in income for 
participants. Undertakings 
have also been signed with 
local foundations to en-
sure that the work contin-
ues and that the communi-
ty shares responsibility for 
caring for the plantations.

The actions were designed 
with the climatic extremes 
in the region in mind, in-
cluding measures to adapt 
to possible droughts or 
heat waves. The invest-

ment associated with the 
project includes purchase 
of plants, irrigation work, 
composting, cleaning and 
pest control, ensuring that 
the areas are adequately 
managed.

Community 
celebrations: 
social identity 
and cohesion

In 2025, we collaborated 
with communities to cel-
ebrate Mother's Day and 
Children's Day at Guan-
acastillo, Agua Caliente 
and Pavana Centro. These 
contributions were man-
aged directly in collab-
oration with local foun-
dations and enabled the 
festivals to take place with 
activities, group gather-
ings and meeting spaces 
to strengthen social cohe-
sion and community iden-
tity. The contributions were 
formalised in the receipts 
issued by each foundation, 
showing the shared com-
mitment of Ecoener and 
local families.

Accompanying 
community 
initiatives 
promoted by 
local foundations

As part of the collabo-
ration agreements, we 
continued to accompa-
ny projects prioritised by 
the foundations of Gua-
nacastillo, Agua Caliente 
and Pavana Centro. They 
are defined by the com-
munities themselves and 
reinforce their organisa-
tional capacity, enabling 
them to move forward on 
local improvements with 
institutional support.

The high priority projects 
included installing solar 
panels for the water distri-
bution pump in Guanacas-
tillo — including an inverter, 
breaker, cabling, cement, 
gutters and unqualified la-
bour —, paving the main 
and side streets in Agua 
Caliente, and improve-
ments to the main street 
in Pavana Centro.

Ecuador: 
strengthening 
the community 
and improving 
living 
conditions in 
the region
Our social efforts in Ecua-
dor were based on the core 
element of strengthening 
communities and improv-
ing essential services in the 
area surrounding the San-
ta Rosa and El Rosario pro-
jects. The actions combined 
cultural identity, improve-
ments to infrastructures 
and community training.

Strengthening 
the community

As part of our efforts in the 
community, we supported 
the Shuar Nayanmak Cen-
tre with the traditional cel-
ebrations to honour María 
Auxiliadora, an event that 
brought together more 
than 400 people from 
other Shuar Centres and 
60 families from the com-
munity. The initiative con-

tributed to keeping alive a 
community tradition and 
strengthening the cultural 
and generations links.

We also promoted the par-
ticipation of citizens in the 
community of La Florida by 
organising spaces for dia-
logue with provincial au-
thorities. In this process 
we accompanied the local 
delegation who managed 
the asphalting work of the 
Nueva Tarqui - La Florida 
road with the Prefecture 
of Morona Santiago.

Improvement 
of basic 
infrastructures 
and essential 
services

Our collaborative work in 
infrastructures included 
support for rehabilitating 
the Nueva Tarqui - La Flori-
da road, including repair of 
drains and placing stone 
material. Thanks to this ac-
tion, 35 families (120 inhab-

itants) benefited and now 
enjoy greater road safety 
and better access to mar-
kets selling food and essen-
tial products.

We also collaborated on im-
proving the sanitation and 
water distribution system in 
Nueva Tarqui, which bene-
fited more than  27 house-
holds by providing direct 
access to basic services.

Education, 
training and 
community 
sports

Education, training and 
sport were also major prior-
ities. We organised a food 
handling in La Florida in co-
ordination with the Ministry 
of Public Health, with the 
participation of 55 people 
from several communities. 
This initiative strengthened 
local capacities to provide 
meal services during the 
construction phase of the 
project, promoting eco-
nomic opportunities at a 
community level.

Panama: 
support 
of local 
initiatives and 
community 
cohesion
The social initiatives in 
Panama were of a mark-
edly local nature and fo-
cused on support ing 
community init iat ives 
and strengthening social 
cohesion in a number of 
municipalities. 

We promoted spaces for 
encounter and cooperation 
through sporting, cultural 
and institutional actions, 
contributing to direct ben-
efits for communities.

Sports, culture 
and community 
participation

Support for sporting and 
cultural activities was one 
of the central elements 
in our interventions in 
2025. We collaborated in 
the Montijo District Vol-
leyball Tournament, pro-

moting sport and family 
connections. 

We also participated in the 
Playa Santa Catalina Com-
petition, an initiative de-
signed to foster communi-
ty integration and cultural 
development in the area.

Institutional 
support and local 
cooperation

We also provided financial 
support to the Municipal-
ity of La Mesa, benefiting 
families with few resources 
and strengthening institu-
tional links with the may-
or's office.

In September, we sup-
ported the San Bartolo 
Catholic Committee, con-
tributing to the costs of 
the local church and the 
community activities or-
ganised by the committee 
to strengthen cooperation 
and social unity.

The social initiatives reflect 
the consolidation of a com-
munity management model 
based on participation, ac-
tive listening and engage-
ment with local actors. This 
approach enabled activities 
to be adapted to the real-
ities of each area, created 
tangible benefits for the 
communities and strength-

ened Ecoener's integration 
in the areas where it oper-
ates. Thanks to this work, 
we have progressed to-
wards a social framework 
that is increasingly struc-
tured, measurable and 
aligned with international 
sustainability standards.

We supported the local 
sports club in Nueva Tarqui, 
after their regional cham-
pionship, contributing to a 
community celebration that 
brought together 200 peo-
ple. We also collaborated in 
cleaning roads, bringing to-
gether 90 volunteers and 
improving road safety while 
also enhancing a feeling of 
solidarity in the community.

Detail of plants in our facilities 
in the Dominican Republic
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We continue to strengthen and advance in 
our strategy of community relations in Cana-
da by creating long-lasting partnerships with 
the First Nations. These collaborative actions 
reflect our commitment to an energy model 
based on dialogue, participation and respect 
for the original territories and cultures. Our ap-
proach is grounded on a firm conviction: ener-
gy transition is only possible if it is built togeth-
er with communities and not only for them. 

Lheidli T’enneh First Nation  
We maintain a partnership with the Lheidli T’enneh First Nation to 
develop, build and operate a 140 MW wind farm in the Canadian 
province of British Columbia.  

The Lheidli T’enneh are an indigenous people whose 
traditional lands include the area where the Nechako and 
Fraser rivers flow, in the city of Prince George. With more than 
800 members, the community actively work to preserve their 
language, history and cultural heritage, while also furthering 
social and economic well-being of their families. 
 

Wet’suwet’en First Nation 

We have established a partnership with the Wet’suwet’en First 
Nation to jointly promote renewable energy projects in British 
Columbia.  

The Wet’suwet’en First Nation, whose roots go back to over 10,000 
years ago, occupy a traditional territory of approximately 22,000 
square kilometres (4% of the surface area of Spain) in the Bulkley 
Valley. Their government combines hereditary and elected chiefs 
who represent a population of over 5,000 members. Their histo-
ry, culture and spiritual links to the land have made this nation a 
key figure in the transition towards a more sustainable energy 
system in the region.  

THE FOOTPRINT WE LIKE TO LEAVE: 
PARTNERSHIPS WITH THE INDIGENOUS 
COMMUNITIES OF CANADA  

An energy model built on respect  
The Government of British Columbia has set in motion an 
ambitious plan to strengthen the regional electricity system, 
in which the First Nations actively participate as partners and 
investors in new infrastructures. In this context, the partnerships 
between Ecoener and the Lheidli T’enneh First Nation and the 
Wet’suwet’en First Nation represent a shared commitment to 
projects that:  

•	Respect cultural values and ancestral lands  
•	Directly benefit local communities 

•	Drive long-term sustainable development  

•	Contribute to the energy transition and decarbonisation of the 
province 

The indigenous communities of Canada, historical guardi-
ans of their lands and ecosystems, are redefining the energy 
paradigm by actively participating as decision makers in the 
projects that affect their territory. For Ecoener this vision ful-
ly meets our way of understanding energy not as a product, 
but as a tool to build a future based on sustainability, commit-
ment and social justice. 

Visit by the Wet’suwet’en First Nation to 
Ecoener's hydroelectric power plants in Spain
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DOLLEEN LOGAN

A delegation of the Lheidli T’enneh 
First Nation visited Spain to strengthen 

collaboration and advance with the 
development of the 140 MW wind farm. 

To commence this new partnership, 
representatives of the Wet’suwet’en Nation 

came to Spain, met the directors of Ecoener 
and found out how we manage our energy 

facilities.

Participation in the Hixon Autumn Fair, the 
main event in a community located between 

Prince George y Quesnel and close to the site 
of the future 140 MW wind farm. Ecoener's 

presence enabled the company to directly and 
transparently explain the advances made in the 

project and to answer residents' questions.  

Ecoener attended the Lheidli T’enneh First 
Nation Annual General Meeting, held in the city 

of Prince George, British Columbia (Canada) 
on 23 and 24 August. More than 500 members 

of the First Nation participated in this session, 
which included the first official presentation of 
the wind project by Ecoener's team in Canada. 

CHIEF OF THE LHEIDLI 
T’ENNEH FIRST NATION

Dollen Logan, chief of the Lheidli T’enneh First Nation, a community that Ecoener col-
laborates with on building and operating a 140 MW wind farm in the Canadian province 
of British Columbia, underlines the fact that her people live according to five underlying 
principles: land, water, mutual aid, the ancestors and youth. These values, she explains, 
determine how the community understands any alliance. Chief Logan stated that the 
First Nations only enter into relations with those who share the same respect for the land 
and cultural identity. 

After the institutional visit to Spain, Logan placed great emphasis on having the chance 
to meet the company's chairman in person, a gesture they interpreted as a clear sign 
of long-term commitment. “They're willing to learn”, she declared. She signalled that 
a distinguishing feature of Ecoener was the wish to listen, ask for advice and build the 
relationship step by step. 

She also said that it was the first time that a collaboration with an external organisa-
tion is really based on mutual knowledge: “What makes this relationship different is 
that we know each other, something that did not happen with previous experiences of 
collaboration”. 

For the community, the wind project is a source of future finances and an opportunity for 
local development for its members and the local environment. She was also in favour of 
the green energy project, with a low environmental impact and aligned with the shared 
responsibility of protecting ancestral lands. 

 “For the first time, 
collaboration is based on 

knowing each other”

MARCH  

NOVEMBER

AUGUST

Visit by the Lheidli T’enneh First Nation to 
Ecoener's headquarters in Spain

SCAN THE QR TO SEE  
THE COMPLETE INTERVIEW 

https://youtu.be/Mntbob-oAw4


05.

GOVERNANCE
At Ecoener, we regard sustainability 
as the frame of reference that guides 
our corporate and daily manage-
ment. For us, sustainability is not an 
isolated initiative, but rather a struc-
tural principle that guides decision 
making, allocation of resources and 
relations with our stakeholders. We 
use our Sustainability Policy to for-
malise our commitment to the en-
ergy transition, protect the envi-
ronment and create shared value, 
ensuring cross-sectional integration 
in all our business areas

Governance 
structure
Ecoener is committed to 
governance as an essen-
tial element for guaran-
teeing responsible growth 
and creating trust amongst 
our stakeholders. For this 
reason, we continue to 
strengthen a corporate 
governance model that 
merges ethics, transpar-
ency and sustainability in 
decision making and day 
to day management of our 
activities in all the countries 
where we operate.

GOOD GOVERNANCE:  	
ETHICS AND TRANSPARENCY 
IN MANAGEMENT
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Fish ladder at the San Bartolomé 
hydraulic power plant (Spain)
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Annual General 
Meeting

The Annual General Meet-
ing of Shareholders is an 
essential part of Ecoener's 
governance structure, rep-
resenting all the sharehold-
ers and functioning as the 
highest decision making 
body. The body's agree-
ments, adopted in accord-
ance with the relevant leg-
islation, are binding for all 
the shareholders, ensuring 

transparent and efficient 
governance. The Meet-
ing's functions and organi-
sation are also regulated by 
the Regulations of the An-
nual General Meeting, a key 
document that sets forth 
the rules on its functioning 
and ensure the sharehold-
ers' active and orderly par-
ticipation in strategic deci-
sion making processes.

New appointments

In 2025, we made progress in strengthening 
the governance structure with changes to the 
Board of Directors. On 19 June, the Ordinary 
General Shareholders' Meeting approved the 
appointment of Baldomero Navalón Burgos 
and María Casares Medrano as new inde-
pendent directors of the company, as re-
placements for Inés Juste and Dean Tenerelli.

With these appointments, Ecoener's Board 
of Directors maintains five independent di-
rectors, representing half of its members 
and conserving women's representation with 
three female directors. This balance strength-
ens Ecoener's commitment to diversity, in-
creased professionalism and best practices 
for good corporate governance.

Baldomero Navalón joined Ecoener's Ap-
pointments and Remuneration Commis-
sion as a member, while María Casares was 
appointed as chair for the Audit Commis-
sion to replace Fernando Lacadena who 
could not continue in the post due to regu-
lations, although he stays on as a commis-
sion member.

	 Fernando Lacadena
Vice-Chairman and CEO

	
	 Eduardo Sierra

Shareholder Director
	

Ana Palacio
Shareholder Director

	
	 Rafael Canales 

Shareholder Director
	

Luis de Valdivia
Chairman

María Casares
Independent Director 
	
Marta Fernández Currás Inde-
pendent Director

Juan Carlos Ureta
Independent Director

Fernando Lacadena
Independent Director

Baldomero Navalón Burgos
Independent Director

Members of the Board of Directors

We structure our corpo-
rate governance around 
the Board of Directors, 
which is presided over by 
Luis de Valdivia and made 
up of highly experienced 
and prestigious profes-
sionals. This team provides 

Board of Directors

a diverse combination of 
knowledge, experience 
and perspective that for-
tify our strategic decision 
making processes.

The Board of Directors not 
only leads the company 

but also directly supervises 
the strategic plan and the 
sustainability policies, en-
suring that all the projects 
rigorously comply with ESG 
(Environmental, Social and 
Governance) criteria. Their 
work is essential for inte-

grating sustainability in 
the heart of the business 
process and ensuring bal-
anced decisions that ben-
efit both stakeholders and 
the environment in which 
we operate.

2025 Ordinary General 
Shareholders' Meeting



120 121

Governance GovernanceAppendix AppendixSocial SocialEnvironment EnvironmentTransforming the future Transforming the futureEcoener's commitment Ecoener's commitment
 2025 SUSTAINABILITY REPORT  2025 SUSTAINABILITY REPORT

The Audit Commission is 
made up of three inde-
pendent directors. Its main 
function is to supervise the 
reliability of Ecoener's fi-
nancial and non-financial 
information, ensuring that 
all the processes comply 
with regulations currently 
in force. This commission 
also assesses the effective-

The Sustainability Commis-
sion is made up of three 
members and plays a vi-
tal role in Ecoener's long-
term strategy. Its mission is 
to ensure that all the activ-
ities and projects are car-
ried out in line with ethical 
and sustainable principles. 

The Appointments and 
Retribution Commission 
is made up of three inde-
pendent directors, and 
their role is vital in ensur-
ing that talent is effectively 
developed within the com-
pany. It is responsible for 
proposing appointments 
for senior executives, set-
ting remuneration policies 
for senior management 

Audit Commission

Sustainability Commission

Appointments and 
Remuneration Commissionness of internal controls, in-

cluding the internal audit-
ing department and the 
risk management system. 
Its work contributes to the 
transparency and reliability 
of our operations, which is 
an essential factor in rein-
forcing our investors and 
stakeholders' trust.

The commission coordi-
nates efforts to integrate 
sustainability into all the 
company's decisions, en-
suring that our operations 
respect the highest envi-
ronmental, social and gov-
ernmental standards.

and reviewing the remu-
neration plans, ensuring 
that they are aligned with 
the Ecoener's strategic ob-
jectives. The commission 
is also responsible for en-
suring transparency in the 
selection process and eval-
uating the performance 
of key posts within the 
company.

The Board of Directors receives support from three spe-
cialised commissions: Audit, Sustainability and Appoint-
ments and Remuneration, which reinforce the quality and 
depth of corporate supervision. Each one of them anal-
yses and comments on key issues to the Board, such as 
internal control and compliance, performance in sustaina-
bility, talent management and remuneration policies. Their 
work contributes to and ensures that strategic decisions 
are made rigorously, transparently, and in accordance 
with the expectations of our stakeholders.

Number of meetings in 2025:

Specialised 
Commissions

Board of Directors

Commissions

8

15

MEMBER'S NAME TYPE OF MEMBER POSITION ON THE BOARD

María Casares Chairperson Independent Director

Fernando Lacadena Member Independent Director

Juan Carlos Ureta Member Independent Director

The Secretary non-director of the Audit Commission is Ignacio Gómez-Sancha

MEMBER'S NAME TYPE OF MEMBER POSITION ON THE BOARD

Baldomero Navalón Burgos Chairman Independent Director

Marta Fernández Currás Member Independent Director

Ana Palacio del Valle Member Shareholder Director

The Secretary of the Sustainability Commission is Fernando Rodríguez, Executive Director and Vice-Chairman of Ecoener.

MEMBER'S NAME TYPE OF MEMBER POSITION ON THE BOARD

Marta Fernández Currás Chairperson Independent Director

Rafael Canales Member Independent Director

Baldomero Navalón Burgos Member Independent Director

The Secretary non-director of the Appointments and Remuneration Commission is Ignacio Gómez-Sancha

“Their work 
contributes to 

making strategic 
decisions 

rigorously and 
transparently”
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•	Human Rights Policy

•	Community Relations Policy

•	Sustainability Policy

•	Anti-Corruption Policy 

•	Money Laundering Prevention Policy

•	Information Security Policy

•	Code of Conduct

•	Crime Prevention Manual

•	Regulation of the Annual General Meeting

•	Regulation of the Board of Directors

•	Internal Code of Conduct for Securities Markets

•	Regulation of the Electronic Forum for Shareholders

•	Remuneration Policy for Ecoener Board Members

•	Shareholder Communication Policy

•	Corporate Tax Policy

•	Corporate Governance Policy

•	Shareholders' Remuneration Policy

•	Director Selection Policy

•	Internal Control System Policy (ICFR and ICNFRS)

We regard ethics as the 
principle that guides the 
way we act, one that goes 
beyond mere regulato-
ry compliance. This ap-
proach guides our deci-
sions and strengthens our 
commitment to acting 
with integrity, developing 
solid relationships based 
on trust with communities 
and other stakeholders.

Ecoener's activities are 
underpinned by a Code 
of Conduct that defines 
the fundamental values 
that inspire us, which in-
clude transparency, re-
spect and sustainabili-
ty. This document is not 
only a formal framework, 
but also an expression of 
our wish to create a pos-
itive impact on all the ar-
eas where we operate, 

Human 
Rights Policy: 
Commitment 
to people and 
territories

At Ecoener, we apply the 
Human Rights Policy as 
a general framework for 
guiding our relations with 
the regions where we op-
erate, ensuring that our 
activities respect the 
rights of communities and 
contribute to their welfare.

We include controls in 
the supply chain to pre-
vent human rights viola-
tions and provide special-
ised continuous training 
courses for our team. One 
notable point is that 100% 
of the security personnel 
working in our projects 
have received training in 
human rights, to ensure 

Policies
In 2025, we fully upheld 
the set of corporate poli-
cies that guarantee a sol-
id governance model and 
our commitment to best 
practices. This continu-
ity is a reflection of the 
maturity and stability of 
the company's regulatory 
framework, which contin-
ues to be our reference for 
sustainability, ethics and 
transparency.

aligning our company 
strategy with effective re-
sponsibility towards peo-
ple and the environment.

In such a context, we main-
tain a firm commitment to 
the fight against corrup-
tion, bribery, money laun-
dering and the financing 
of illegal activities. To do 
so, we identify and ana-
lyse important risks such 
as conflicts of interest, 
preferential treatment, un-
due payments and irreg-
ular practices in relations 
with public administrations. 
Our preventive approach 
is based on robust internal 
procedures and on actively 
promoting a corporate cul-
ture based on ethics.

Compliance with the 
Code of Conduct is su-

pervised by the Ethics 
Committee, which is re-
sponsible for dealing with 
queries and managing 
possible breaches.

The company also has a 
confidential whistleblower 
channel, the Ethics Chan-
nel, that is open to both 
employees and third par-
ties and allows for secure 
communication of any 
conduct against corporate 
principles.

Ethics Channel.

The functioning of this 
channel is described in 
greater detail in a specif-
ic manual that guarantees 
correct management of 
communications. No allega-
tions were received in 2025.

that all areas act in accord-
ance with these principles.

We regularly check the risk 
map, incorporating sus-
tainability criteria and an-
ticipating potential social 
impacts. Assessments like 
these enable us to imple-
ment preventive and cor-
rective measures that foster 
responsible interaction with 
communities and their sur-
roundings, minims risks and 
create positive impacts.

With this  pol icy,  we 
strengthen our commit-
ment to local develop-
ment, inclusion and trans-
parency, ensuring that our 
operations not only com-
ply with regulations, but 
also offer real value to 
communities and promote 

practices that respect the 
natural and social setting.

Arnoya hydroelectric power 
plant (Galicia, Spain)

https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/036cb28b4e7fa2774255fa99e6ad8be3.pdf
http://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/f5ea5bd84121277d48b87ebc0137fea4.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/a2c37223c0885c98e0a4835a09d8eb73.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/69c6d02037ae5fcc3d86890f1a6332c9.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/6df50017d3e69f300edd186b9b636734.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/6db3afa7b93c060b4c61e24b275bd523.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/e910768dd2fc00e8f203f2c7305991c4.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/e020479d1c391724d1aa99c9749620ba.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/303ebda5e6714dbda3f8ddb3e1456533.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/bf7736fd4634892a998308f5ca1d78ad.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/ffde752d19efcb53ae249a44b1fc0c3a.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/9d5a405b9f731b64a0c5cc55f63f4666.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/06fc174e56bdd5ae9e3e7048d007debc.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/a8438ee9ed1f6c003da830f8ecad0843.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/dfb655aaf0fee758bff1c5490095e13a.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/b579a7dbe9a3624cf3348827628e18dd.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/43a3e58b60ce58bd996ff32c9b7581ce.pdf
https://ecoener-cms-uploads.fra1.digitaloceanspaces.com/prod/e2e64005d25e6edb78fd1d5ab69c90c0.pdf
https://cr.marcafranca.com/canal/5031101544267776
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SUSTAINABLE MANAGEMENT OF 
THE SUPPLY CHAIN

In 2025, Ecoener fostered the inte-
gration of environmental, social and 
governance criteria by setting in 
motion the Suppliers and Contrac-
tors Management Plan. This instru-
ment consolidates the principles 
laid down in the 2024-2026 Stra-
tegic Sustainability Plan and trans-
fers corporate undertakings for con-
tracting processes to comply with 
international reference standards 
and recognised frameworks for best 
practices in ESG.

The Plan is mandatory for all pro-
cesses involving purchasing and 
supplier selection processes and 
includes main contractors, sub-
contractors and third parties 
linked to projects. The scope of 
the plan covers both regulatory 
compliance applicable to each 
jurisdiction and adherence to in-
ternal policies.

Fostering local 
development  

We foster participation of 
established suppliers in 
the countries where we 
develop our projects, as 
part of our contribution to 
local economic progress. 
For reporting purposes, 
we consider a local sup-
plier to be one with a le-

gal or tax domicile in the 
country where the com-
pany responsible for the 
operation does business.

In line with GRI reporting 
requirements, we con-
sider locations with sig-
nificant operations to be 
ones where an SPV man-
ages projects in a con-
struction or operational 

Proportional 
integration of 
environmental, 
social and 
governance 
requirement
The Suppliers and Con-
tractors Management Plan 
includes a classification 
model for contractors de-
pending on the nature of 
the activities that they per-
form and the level of mate-
riality for the project. On the 
basis of this classification, a 
level of requirement propor-
tional to the management 

of their environmental and 
social risks is determined. 
This approach enables us to 
establish requirements that 
match the type of activity 
taking place and their po-
tential impact to ensure that 
every supplier responds to 
the standards that meet 
the nature and materiality 
of their activities.

Since the Suppliers and 
Contractors Management 
Plan came into effect in 
September 2025, all the 
contracts include obliga-
tory clauses on:

•	Occupational health and 
safety.

•	Respect for labour rights 
and prohibitions on child 
and forced labour.

•	Equal opportunities and 
non-discrimination.

•	Prevention of environ-
mental impacts, man-
agement of waste and 
spillages.

•	Control of emissions and 
contributions to reducing 
the carbon footprint.

phase that have regis-
tered major activity in the 
financial year, either in 
terms of investment, en-
ergy generation, volume 
of contracts or associated 
economic impact. 

In 2025, we had a total of 
1,253 suppliers, 1,162 of 
which were local com-
panies (93% of the total). 

The solid presence of lo-
cal companies in the sup-
ply chain is also reflected 
in the economic sphere, 
given that 66% of our to-
tal expenditure is given 
over to suppliers operat-
ing in the same countries 
as Ecoener and its affili-
ates. These data consist-
ently show how we orient 
our procurement policy to-

wards strengthening the 
local business fabric and 
generating an econom-
ic impact on the regions 
where we operate.

•	Adherence to Ecoener's 
environmental policies 
and Code of Conduct.

This framework also in-
cludes continuous moni-
toring procedures, regular 
audits and assessments 
at the end of the contract 
to verify performance and 
apply corrective meas-
ures when deviations are 
identified. The Plan also in-
cludes stringent directives 
regarding company ethics, 
prevention of bribery and 
combating fraud and mon-
ey laundering, to ensure 

transparent and responsi-
ble business relations.

The transversal application 
of the Suppliers and Con-
tractors Management Plan 
consolidates the effective 
integration of sustainability 
undertakings into daily op-
erational management and 
reinforces resilience of the 
supply chain and the con-
tributions it makes to a re-
sponsible energy develop-
ment model.

“We had 
1,253 

suppliers, 
93% of which 

were local”

Detail of the plant screens in the 
Canary Islands (Spain)
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ANALYSIS OF CLIMATE 
RISKS AND 
OPPORTUNITIES
In 2025, Ecoener carried 
out an exhaustive anal-
ysis of the climate risks 
and opportunities at all 
the facilities and coun-
tries where it operates. 
The study is a central 
component of our corpo-
rate climate strategy and 
was drawn up in accord-
ance with the best inter-
national practices of the 
Intergovernmental Pan-
el on Climate Change 
(IPCC), the Task Force on 
Climate-related Financial 
Disclosures (TCFD) and 
the International Energy 
Agency (IEA). The analy-
sis covered a broad spec-
trum of physical risks, 
including extreme precip-

itation, temperature var-
iations, impacts on infra-
structures and operations, 
and risks associated with 
water resources, transition 
risks linked to regulatory 
changes, market fluctua-
tions, technological devel-
opments and reputational 
factors.

At the same time, we iden-
tified and assessed climate 
opportunities relating to en-
ergy efficiency, the expan-
sion of renewable energies, 
access to public initiatives, 
green funding, carbon 
credits, and reputational 
and market benefits.

Evaluation 
of Financial 
Impact

In accordance with the 
materiality criteria applied 
in the Carbon Disclosure 
Project (CDP) question-
naire, we conducted a fi-
nancial assessment that 
focused on the most im-
portant short-term risks 
and opportunities, giv-
en that they may have a 
more immediate impact 
on Ecoener's operations 
and strategies.

We estimated the current 
and future financial im-
pacts using corporate his-
torical data and included 

the costs associated with 
any response measures. 
We also actively analysed 
opportunities relating to 
sustainable financing, pub-
lic incentives, carbon cred-
its and renewable energy 
certificates, applying sus-
tainable design practices 
and solid environmental 
management systems.

The risks and opportuni-
ties analysis underlined 
the importance of proac-
tive and strategic man-
agement of the factors re-
lating to climate in all our 
operations. When address-
ing the physical and tran-
sitional risks and actively 
pursue opportunities linked 

to a low-carbon economy, 
Ecoener shows its commit-
ment to a sustainable ener-
gy transition.

The integration of these 
measures into strategic 
planning not only reinforc-
es operational resilience 
and continuity but also 
improves long-term val-
ue creation. This enables 
Ecoener to effectively face 
climate challenges and ad-
vance in its role within tran-
sition towards a sustainable 
economy with low carbon 
emissions.

Yolanda photovoltaic 
plant (Guatemala)

Detail of wind turbine at 
Ecoener's wind farms in the 
Canaries (Spain)
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APPENDICES

	 Ecoener's Entities

COMPANY DOMICILE ACTIVITY % EFFECTIVE PARTICIPATION

ECOENER EMISIONES SUBGROUP (*)

Ecoener Emisiones, S.A. Spain Other Services 100%

Drago Renovables, S.L.  Spain Wind farms 75%

Energías de Pontevedra, S.L.  Spain Wind farms 100%

Hidroeléctrica de Ourol, S.L. Spain Wind farms 70%

Hidroeléctrica del Giesta, S.L. (*) Spain Hydraulic Plants 100%

Mocan Renovables, S.L.  Spain Wind farms 75%

Soc. Lucense de Energía Hidráulica, S.L.  Spain Hydraulic Plants 100%

Yesquera de Aluce, S.L.  Spain Wind farms 100%

ECOENER INVERSIONES SCA, SICAV-NAIF SUBGROUP

Ecoener Inversiones SCA, SICAV-NAIF (*) Malta Other Services 100%

Alamillo de Doramas, S.L. (*) Spain Wind farms 100%

Cardo de Plata, S.L. (*) Spain Wind farms 100%

Dama de Bandama, S.L. Spain Photovoltaic Solar Plants 100%

Siempreviva Gigante, S.L.  (*) Spain Wind farms 100%

Amagante Herreño, S.L. Spain Wind farms 90.20%

Cardoncillo Gris, S.L. Spain Photovoltaic Solar Plants 100%

AQUIS QUERQUENNIS SUBGROUP

Aquis Querquennis, S.L. (*) Spain Other Services 100%

Aquis Querquennis Colombia, S.A.S. Colombia Other Services 100%

Aquis Querquennis Ecuador, S.A. Ecuador Other Services 100%

Aquis Querquennis Guatemala, S.A. Guatemala Other Services 100%

Aquis Querquennis México, S.A. de C.V. Mexico Other Services 100%

Aquis Querquennis Panamá, S.A.S. Panama Other Services 100%

APPENDIX I: ECOENER'S ENTITIES
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	 Ecoener's Entities

COMPANY DOMICILE ACTIVITY % EFFECTIVE PARTICIPATION

HIDRO QUETZAL SUBGROUP

Hidro Quetzal, S.A.  Guatemala Other Services 77.54%

Energías del Ocosito, S.A. Guatemala Hydraulic Plants 77.54%

ECOENER ITALIA SUBGROUP

Ecoener Italia, S.R.L. Italy Other Services 100%

CEP Rinnovabili 8, S.R.L. Italy Other Services 50%

Ecoecep Altano, S.R.L. Italy Other Services 50%

Ecoecep Levante, S.R.L. Italy Other Services 50%

Ecoecep Volturno, S.R.L. Italy Other Services 50%

Ecoener Alfina, S.R.L. Italy Other Services 100%

Ecoener Piancastagnaio, S.R.L. Italy Other Services 100%

Ecoener Rocca San Felice, S.R.L. Italy Other Services 100%

Ecoener Calitri, S.R.L. (before Ecoener Gesturí, S.R.L.) Italy Other Services 100%

Ecoener Latiano, S.R.L. Italy Other Services 51%

Ecoener Salice Salentino, S.R.L. Italy Other Services 51%

ECOFUND ITALY SUBGROUP

Ecofund Italy, S.R.L. Italy Other Services 100%

Chub 1, S.R.L. Italy Other Services 100%

Chub 2, S.R.L. Italy Other Services 100%

Ecoener Benano, S.R.L. Italy Other Services 100%

ECOENER HELLAS SUBGROUP

Ecoener Hellas Single Member, S.A. Greece Other Services 100%

Ecoener Pyraichmis Single Member, P.C. Greece Other Services 100%

Ecoener Bess Single Member, S.A. Greece Other Services 100%

Ecoener Hybrid I Single Member, S.A. Greece Other Services 100%

ECOENER POLAND SUBGROUP

Ecoener Poland SP. Z O.O. Poland Other Services 100%

Ecoener Lipsko SP. Z O.O. Poland Other Services 100%

Ecoener Ozarow SP. Z O.O. Poland Other Services 100%

Ecoener Plonsk SP. Z O.O. Poland Other Services 100%

	 Ecoener's Entities

COMPANY DOMICILE ACTIVITY % EFFECTIVE PARTICIPATION

SUBGRUPO CORUENER GENERACIÓN MÉXICO

Coruener Generación México, S.A. de C.V. Mexico Other Services 100%

Coruener Generación México, S.A. de C.V. I Mexico Other Services 100%

Coruener Generación México, S.A. de C.V. II Mexico Other Services 100%

Coruener Generación México, S.A. de C.V. III Mexico Other Services 100%

Coruener Generación México, S.A. de C.V. IV Mexico Other Services 100%

Coruener Generación México, S.A. de C.V. V Mexico Other Services 100%

ECOENER CARPATICA SUBGROUP

Ecoener Carpatica, S.R.L. Romania Other Services 100%

Ecoener Frasinet, S.R.L. Romania Other Services 100%

Ecoener Tibanesti, S.R.L. Romania Other Services 100%

Ecoener Braila S.R.L Romania Other Services 100%

Ecoener lasi S.R.L Romania Other Services 100%

CEF Delta Power, S.R.L. Romania Other Services 100%

EWD 2022, S.R.L Romania Other Services 100%

ECOENER ÉNERGIE CANADA SUBGROUP

Ecoener Énergie Canada, Inc. Canada Other Services 100%

Éolien Ecoener Devéo, Inc. Canada Other Services 75%

Hixon Wind GP Inc Canada Other Services 100%

Hixon Wind Limited Partnership Canada Other Services 100%

Klo Wind Energy Corp Canada Other Services 100%

Nilhts’i Ecoener Energy Corp Canada Other Services 51%

ECOENER INVERSIONES DE CENTROAMÉRICA SUBGROUP

Ecoener Invers. de Centroamérica S.A.  Guatemala Other Services 100%

Comercializadora Centroamericana de Energía La Ceiba, S.A. Guatemala Other Services 100%

Ecoener Solar de Guatemala, S.A. Guatemala Other Services 100%

Ecoener Sol del Valle, S.A. Guatemala Other Services 100%

Ecoener Ingeniería, S.A. Guatemala Other Services 98%

Ecoener Ingeniería Honduras, S.A.  Honduras Other Services 98%

Llanos del Sur Fotovoltaica, S.A. Honduras Photovoltaic Solar Plants 50%
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	 Ecoener's Entities

COMPANY DOMICILE ACTIVITY % EFFECTIVE PARTICIPATION

Siempreviva Azul, S.L.  Spain Other Services 100%

Sociedad Eólica Punta Maeda, S.L.  Spain Other Services 100%

Tabaiba Solar, S.L.  (*) Spain Photovoltaic Solar Plants 100%

Tiraventos, S.L.  Spain Other Services 100%

Violeta de Anaga, S.L.  Spain Other Services 100%

Violeta Palmera, S.L. (*) Spain Wind farms 100%

Ecoener O&M, S.L. Spain Other Services 100%

Ecoener Sol de Escuintla, S.A. (*) Guatemala Photovoltaic Solar Plants 100%

Ecoener Sol del Puerto, S.A. (*) Guatemala Photovoltaic Solar Plants 100%

Ecoener Sol del Sur, S.A. Guatemala Other Services 100%

Ecoener Sol de Cocales, S.A. Guatemala Other Services 100%

Ecoener del Norte Panamá S.A. Panama Other Services 100%

Ecoener del Sur Panamá S.A. Panama Other Services 100%

Ecoener Energías Panamá S.A. Panama Other Services 100%

Ecoener Generadora Panamá S.A. Panama Other Services 100%

Ecoener Industrial Panamá, S.A. Panama Other Services 100%

Ecoener Ingeniería Panamá, S.A. Panama Other Services 100%

Ecoener Productora Panamá S.A. Panama Other Services 100%

Ecoener Renovables Panamá, S.A. Panama Other Services 100%

Ecoener Solar Panamá, S.A. Panama Other Services 100%

Ecoener Técnicas Panamá S.A. Panama Other Services 100%

Ecoener Ingeniería Dominicana, S.R.L. Dominican Republic Other Services 100%

EFD Ecoener Fotovoltaica Dominicana, S.R.L. (*) Dominican Republic Photovoltaic Solar Plants 100%

EID Ecoener Inversiones Dominicana S.R.L. Dominican Republic Other Services 100%

LCV Ecoener Solares Dominicana, S.R.L. (*) Dominican Republic Photovoltaic Solar Plants 100%

	 Ecoener's Entities

COMPANY DOMICILE ACTIVITY % EFFECTIVE PARTICIPATION

ECOENER EMISIONES SUBGROUP 2

Ecoener Emisiones 2, S.L. Spain Other Services 85%

Renewable Energy World Dominicus (R.E.W.D.), S.R.L. (*) Dominican Republic Other Services 85%

Bejeque Rojo, S.L.  Spain Other Services 100%

Bencomia de Risco, S.L.  (*) Spain Photovoltaic Solar Plants 100%

Canutillo de Sabinosa, S.L. (*)  Spain Photovoltaic Solar Plants 100%

Chajorra de Aluce, S.L.  Spain Other Services 100%

Colino Majorero, S.L.  Spain Other Services 100%

Ecoener Ingeniería, S.L.  (*) Spain Other Services 100%

Ecoener Inversiones, S.L. Spain Other Services 100%

Ecoener One, S.L. Spain Other Services 100%

Eólicos del Matorral, S.L. (*) Spain Wind farms 100%

Fonte Dos Arcos, S.L. Spain Other Services 100%

Helecho de Cristal, S.L.  Spain Other Services 100%

Herdanera, S.L.  Spain Other Services 100%

Hierba Muda, S.L.  Spain Other Services 100%

Magarza del Andén, S.L.  Spain Other Services 100%

Magarza Plateada, S.L.  Spain Other Services 100%

Malva de Risco, S.L.  Spain Other Services 100%

Oilean Telde Eolica Energy, S.L. (*) Spain Wind farms 100%

Picocernicalo, S.L.  Spain Other Services 100%

Risoela, S.L.  Spain Other Services 100%

Rosalito Palmero, S.L.  Spain Other Services 100%

Salvia Blanca, S.L.  Spain Other Services 100%
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	 Ecoener's Entities

COMPANY DOMICILE ACTIVITY % EFFECTIVE PARTICIPATION

Ecoardobela I, S.A.S. (*) Colombia Photovoltaic Solar Plants 100%

Ecoardobela II, S.A.S. (*) Colombia Photovoltaic Solar Plants 100%

Ecoener Ingenieria Colombia, S.A.S Colombia Other Services 100%

Wilches Solar 1, S.A.S Colombia Other Services 100%

El Tamarindo Solar, S.A.S. (*) Colombia Other Services 100%

Genersol, S.A. (*) Colombia Photovoltaic Solar Plants 100%

Ecoener Mirazul Dos, S.A. Nicaragua Other Services 98%

Amaluza-Copal Energy, S.A.S. Ecuador Other Services 100%

Amaluza-Cruzado Energy, S.A.S. Ecuador Other Services 100%

Amaluza-Negro Energy, S.A.S. Ecuador Other Services 100%

Amarillo Energy S.A.S. Ecuador Other Services 100%

Ecoener Ingeniería Ecuador, S.A.S. Ecuador Other Services 100%

El Rosario Energy Elroenergy, S.A.S. Ecuador Other Services 74.99%

Negro Energy, S.A.S. Ecuador Other Services 100%

Santa Rosa Sanenergy, S.A.S. Ecuador Other Services 100%

Ecoener Ingegnieria Italia, S.R.L. Italy Other Services 100%

Ecodomener, S.R.L. Italy Other Services 100%

PT Ecoener Energy Indonesia Indonesia Other Services 100%

EQUITY SUMMARY

Yerbamora, S.L. Spain Photovoltaic Solar Plants 50%

APPENDIX II: INDEX OF GRI CONTENTS 

GRI 2 General contents 2021
2-1 Organisational details of Ecoener (legal name: Ecoener, 
S.A.) is a listed private trading company. The corporate head-
quarters are in C/ San Andrés, nº 143, 4º 15003, La Coruña, 
Spain. It operates in the countries shown on page 25.

2-2 Entities included in the presentation of sustainability 
reports (pp. 129-134): Appendix I contains the list of enti-
ties that belong to the Ecoener group. We have consolidated 
financial statements and annual accounts that are present-
ed at the Commercial Registry in accordance with legislation 
currently in force and in compliance with the requirements for 
listed companies. All the reports are examined by external au-
ditors for quality and accuracy. We also include the affiliated 
companies and any possible operations between the parent 
company and these entities.

2-3 Reporting period, frequency and contact point: The re-
port covers the period for the calendar year 2025 and is drawn 
up on a yearly basis. Contact: sostenibilidad@ecoener.es

2-4 Updating of information: No important changes were 
made to the business model and there were no significant 
updates to the information that might affect understanding 
of the evolution or comparability. 

2-5 External verification (pp. 144-145): The external veri-
fier is TUV SUD.

2-6 Activities, value chain and other business relation-
ships (pp. 124-125): Ecoener's value chain includes engi-
neering, construction, operation and maintenance, along with 
the management of energy certificates and sustainability in-
struments. We work with local and international suppliers and 
contractors, and maintain relationships with financial institu-

tions, public administrations, local communities and techni-
cal partners in the countries where we operate. In 2025 we 
also prepared a contractor management system to strength-
en the control, supervision and alignment of suppliers with 
the corporate policies in environmental, social, and health 
and safety issues.

2-7 Employees (pp. 83-93)

2-8 Workers who are not employees All our employees 
are directly related to Ecoener, except on specific occasions, 
mainly during the construction phases when local specialists 
are subcontracted.

2-9 Governance structure and composition (pp. 117-123)

2-10 Nomination and selection of the highest governance 
body (pp. 117-123)

2-11 Chair of the highest governance body (pp. 118-119)

2-12 Role of the highest governance body in overseeing 
the management of impacts (pp. 117-123)

2-13 Delegation of responsibility for managing impacts 
(pp. 117-123)

2-14 Role of the highest governance body in sustainabil-
ity reporting (pp. 117-123)

2-15 Conflicts of interest: Article 35 of the Regulation of 
the Board of Directors sets forth the obligations and duties 
for management of non-public information, loyalty and oth-
er important points. It also specifically regulates situations 
of conflict of interest that may affect members of the Board, 

and the applicable regulations when they are presented. As 
regards cross-company transactions with suppliers, stake-
holders, controlling shareholders, and in general with related 
companies and persons, these can be seen in the Notes to 
the Financial Statements and in the Annual Corporate Gov-
ernance Report (ACGR).

2-16 Communication of critical concerns: The critical con-
cerns relevant to the development of business are reported 
through the commissions and Board of Directors. On the other 
hand, the day-to-day concerns common to any organisation 
are managed at Ecoener through constant communication 
with the chair, vice-chair and the directors of each department.

2-17 Collective knowledge of the highest governance 
body: Commission meetings are regularly held throughout 
the year to share advances in sustainability and to analyse 
trends in the sector on this issue.

2-18 Evaluation of the performance of the highest gov-
ernance body: The Board of Directors, in accordance with 
the declaration in the Annual Corporate Governance Report 
(ACGR), establishes and coordinates a schedule to evaluate 
functioning, quality and efficiency of the commissions, along 
with their compositions and operability. The performance of 
the chair, the first executive and the contributions of each di-
rector are analysed. It is also expected that every three years 
the Board will be supported by an external evaluator whose 
independence will be verified by the Appointment and Re-
muneration Commission.

mailto:sostenibilidad@ecoener.es
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2-19 Remuneration policies: We have formal remuneration 
policies that regulate payment of the Board of Directors and 
senior management. The Appointments and Remuneration 
Commission proposes and reviews these polices to ensure 
their alignment with our strategy, good governance and the 
applicable legislation. The Board of Directors approves them 
and they are applied in a manner that is transparent and in line 
with our principles of sustainability and compliance.

2-20 Processes to determine remuneration: Remuneration 
of the Board and senior management is set in a formal process 
supervised by the Appointments and Remuneration Commis-
sion, which sets forth the conditions for their approval. The 
entire process is governed by the Remunerations Policy and 
internal regulations to ensure transparency and compliance.

2-21 Annual total compensation ratio: The ratio of the best 
paid person in the organisation when compared to the aver-
age total yearly salary of all employees, excluding the best 
paid person, is 14.06. The total annual salary of the best paid 
person has not increased. 

2-22 Statement on sustainable development strategy 
(p. 13)

2-23 Policy commitments (p. 123)

2-24 Embedding policy commitments (pp. 117-123) 

2-25 Processes to remedy negative impacts (pp. 44-45, 
98)

2-26 Mechanisms for seeking advice and raising con-
cerns (p. 122) 

2-27 Compliance with laws and regulations: In 2025 there 
were no cases of non-compliance with the respective envi-
ronmental legislation or standards of the countries in which 
we operate.

2-28 Membership associations: 

Spain
•	AEE
•	APPA
•	AEOLICAN
•	ACER

Colombia
•	Ser Colombia

Italy
•	Italia Solare
•	Italian Chamber of Commerce

Canada
•	AQPER
•	Canadian Renewable Energy Association
•	Canadian Chamber of Commerce
•	Clean Energy BC

Poland
•	Polskie Stowarzyszenie Energetyki Wiatrowej - PSEW
•	Polskie Stowarzyszenie Magazynowania Energii – PSME – 

PSME, Polska Energetyka, Magazyny Energii,
•	Adamska, Stowarzyszenie Magazynowania Energii

Ecuador
•	Cámara de Energía del Ecuador (CEDE)

Greece
•	Hellenic Wind Energy Association (ELETAEN)
•	Spanish-Greek Chamber

Panama
•	Asociación Nacional Panameña de Generadores Eléctricos

2-29 Approach to stakeholder engagement At Ecoener we 
foster a culture of active participation with our stakeholders 
through regular meetings and strategic collaborations. Direct 
dialogue and joint projects enable us to jointly identify and 
address key challenges in sustainability. 

2-30 Collective bargaining agreements: All the employees 
in Spain are part of collective bargaining agreements. In other 
countries, working conditions and terms of employment are 
governed by the legislation in force in each territory.

GRI 3 Material Topics 2021
3-1 Process to determine material topics (pp. 32-33)

3-2 List of material topics (pp. 32-33): In 2025, we carried 
out the materiality analysis for the previous period, with no 
major changes to activities or context. Throughout the year 
we only strengthened scopes that were already material, such 
as management of suppliers, decarbonisation and climate 
risks, without modifying the existing list.

3-3 Management of material topics (pp. 117-127): We in-
tegrate our material topics in strategy and decision making, 
under the supervision of the Board of Directors and the Sus-
tainability Commission. We have policies and procedures for 
each topic that can be applied to every phase of a project 
life cycle. Monitoring is carried out through internal control 
systems, ESG indicators, risk management and dialogue with 
stakeholders.

GRI 200 ECONOMIC TOPICS
GRI 201 Economic performance 2016
201-1 Direct economic value generated and distributed 
(p. 25)

201-2 Financial implications and other risks and oppor-
tunities due to climate change (pp. 126-127)

201-3 Defined benefit plan obligations and other retire-
ment plans: The only existing pension plan is a mandatory one 
for employees affiliated to the collective bargaining agreement 
for the construction sector in Spain. This plan is managed by 
Aquis Querquennis, S.L., while the obligations are managed 
with the organisation's general resources and are the ones 
established in the collective agreement.

GRI 202 Market presence 
202-1 Ratios of standard entry level wage by gender com-
pared to local minimum wage: A significant part of our work-
force receives salaries above the legal minimum salary estab-
lished in the countries where we operate. 

202-2 Proportion of senior management hired from the 
local community: We work with local deployment in each 
country and our teams include local personnel and a Coun-
try Manager with knowledge of the local context. This model 
encourages local employment, facilitates adaptation to each 
market and ensures responsible management of the projects 
in their setting.

GRI 203 Indirect economic impact 2016
203-1 Infrastructure investments and services support-
ed (pp. 101-115)

203-2 Significant indirect economic impacts (pp. 101-115)

GRI 204 Procurement practices 2016
204-1 Proportion of spending on local suppliers (pp. 
124-125)

GRI 205 Anti-corruption 2016
205-1 Operations assessed for risks related to corruption 
(pp. 122-125): Ecoener did not identify any operations with 
risks related to corruption in 2025.

205-2 Communication and training about anti-corruption 
policies and procedures: We have anti-corruption policies 
and procedures that we communicate to the governing body, 
all staff members and our business partners. They cover all 
the regions where we operate. We also promote training and 
awareness raising in ethics and anti-corruption for the gov-
erning body and employees. These systems are integrated 
into our compliance and internal control system.

205-3 Confirmed incidents of corruption and actions tak-
en: 							     
Confirmed cases of corruption: 0 			   Cases 
of dismissal for corruption: 0 			   Cases 
of termination of contract for corruption: 0

GRI 206 Anti-competitive behaviour 
2016
206-1 Legal actions for anti-competitive behaviour, an-
ti-trust, and monopoly practices There are no ongoing or 
terminated legal actions related to unfair competition and/or 
monopolistic or uncompetitive practices.

GRI 207 Tax 2019
207-1 Approach to tax: We apply a responsible approach to 
tax, aligned with our governance framework and legislation 
of each country, in full compliance with our tax obligations 
and acting transparently and prudently.

207-2 Tax governance, control, and risk management: 
Fiscal management is integrated into the internal control sys-
tem under the supervision of the competent governing bod-
ies, ensuring legislative compliance and adequate manage-
ment of tax risks.

207-3 Stakeholder engagement and management of con-
cerns related to tax: We hold no controversial tax positions 
and do not develop any company structures for solely fiscal 
purposes.

207-4 Country-by-country reporting (pp. 24-25)

GRI 300 Environmental topics
GRI 301 Materials 2016
301-1 Materials used by weight or volume (p. 66) 

GRI 302 Energy 2016
302-1 Energy consumption within the organisation (p. 64)

302-3 Energy intensity (p. 64) 

302-4 Reduction of energy consumption (p. 64)

302-5 Reductions in energy requirements of products 
and services (p. 64)
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GRI 303 Water and effluents 2018
303-1 Interactions with water as a shared resource (pp. 
62-63): In general terms, Ecoener's activities do not require 
intensive water consumption. Use of this resource is limited, 
controlled and not significant. It is used mainly for auxiliary 
purposes. In cases where water is required, the company pri-
oritises the use of non-potable water. In certain location rain-
water is collected and used in order to minimise pressure on 
local water resources.

As regards hydroelectric facilities, Ecoener only operates run-
of-river plants and so such activities to not entail any water 
consumption. The resource is collected, run through a turbine 
and returned in flow to the water course, respecting ecologi-
cal flows and with not significant alterations in the volume or 
quality of the water.

303-2 Management of water discharge-related impacts: 
Ecoener's activities do not create any water spillages and do 
not therefore cause any impacts related to spillages where 
it operates.

303-4 Water discharge: Ecoener's activities do not create 
any water discharge and do not therefore cause any impacts 
related to discharges or spillages where it operates.

303-5 Water consumption (pp. 62-63)

GRI 304 Biodiversity 2016
304-1 Operational sites owned, leased, managed in, or 
adjacent to,  protected areas and areas of high biodi-
versity value outside  protected areas: The hydroelec-
tric power plant of San Bartolomé is located in the Fragas 
do Eume Natural Park (43°24’9.70” N, 8°3’1.00”O), an area 
catalogued as a Special Area of Conservation (SAC ) and 

Site of Community Importance (SCI). Although the Admin-
istration does not demand environmental monitoring dur-
ing the operational phase, the turbine and ecological flows 
are reported every quarter. The centre of operations has 
a surface area of 927 m², and the plant itself is leased to  
Hidroeléctrica del Giesta, S.L.

304-2 Significant impacts of activities, products, and ser-
vices on biodiversity The projects implemented are subject 
to Environmental Impact Assessment (EIA). Each EIA studies 
these and other potential impacts. None of the actions caused 
a significant impact on biodiversity.

304-3 Habitats protected or restored (pp. 38-39, 48-61): 
More than half of the Fragas do Eume Natural Park (PNFE) 
falls within the administration of the town hall of Monfero, 
with an extension of 5,963.60 ha, followed by the town halls 
of As Pontes de García Rodríguez (1,464.87 ha), A Capela 
(846.80 ha), Cabanas (662.70 ha) and Pontedeume (168.39 
ha). Monfero is also the town hall with the largest proportion 
of its territory within the natural park, at almost 35%, followed 
by Cabanas, which has slightly more than 22%. A Capela has 
about 15% of its territory within the park, while Pontedeume 
and As Pontes de García Rodríguez possess less than 6% 
each one. The territory of the PNFE also coincides with the 
protected space of the Natura 2000 network for  ZEC Fra-
gas do Eume (ES1110003).

304-4 IUCN Red List species and national conservation 
list species  with habitats in areas affected by operations 
DECREE 21/2023, of 2 March, which modifies Decree 211/1996, 
of 2 May, which approves the management plan for the natural 
resources of the natural area of Fragas do Eume, and which 
approves the master plan for the use and management of the 
Fragas do Eume Natural Park.

GRI 305 Emissions 2016
305-1 Direct (Scope 1) GHG emissions (pp. 76-79)

305-2 Energy indirect (Scope 2) GHG emissions (pp. 
76-79)

305-3 Other indirect (Scope 3) GHG emissions (pp. 76-79)

305-4 GHG emissions intensity (pp. 76-79)

305-5 Reduction of GHG emissions (pp. 76-79)

GRI 306 Waste 2020
306-1 Waste generation and significant waste-related 
impacts (pp. 67-69)

 306-2 Management of significant waste-related im-
pacts(pp. 67-75)

306-3 Waste generated (pp. 67-69)

306-4 Waste diverted from disposal (pp. 67-69)

306-5 Waste directed to disposal (pp. 67-69)

GRI 308 Supplier Environmental 
Assessment
308-1 New suppliers that were screened using environ-
mental criteria (pp. 124-125)

308-2 Negative environmental impacts in the supply 
chain and actions taken (pp. 124-125)

GRI 400 SOCIAL TOPICS
GRI 401 Employment 2016
401-1 New employee hires and employee turnover (p. 92)

401-2 Benefits provided to full-time employees that are 
not provided to temporary or part-time employees: All of 
Ecoener's workforce have direct, full-time contracts, with the 
same working conditions as the ones established in the rel-
evant legislation and collective bargaining agreements, with 
no differences in type of contract.

401-3 Parental leave: 3 employees

GRI 403 Occupational Health and 
Safety 2018
403-1 Occupational health and safety management sys-
tem (pp. 94-97): In Spain, Ecoener has an independent pre-
vention service, Previsonor S.L., which covers the four preven-
tive areas: Occupational Safety, Industrial Hygiene, Ergonomics 
and Applied Psychology, and Health Surveillance, ensuring em-
ployees' comprehensive protection in every phase of the oper-
ations that take place in the country. (pp. 96-99)

403-2 Hazard identification, risk assessment, and inci-
dent investigation: We apply a preventive approach to health 
and safety that it integrated into all its activities, including 
systematic risk assessments for each project phase with ful-
ly established preventive and corrective measures. It also in-
vestigates incidents to encourage continuous improvements 
and requires contractors and subcontractors to comply with 
regulations and internal procedures.

403-3 Occupational health services: We offer the entire 
workforce occupational health services in accordance with 
legislation, including health surveillance according to the risks 

of each post that is always carried out confidentially. No oc-
cupational diseases were reported in 2025. 

403-4 Worker participation, consultation, and commu-
nication on occupational health and safety: Ecoener pro-
motes the participation of employees in health and safety via 
internal channels, meetings and reporting mechanisms. We 
also regularly report risks, preventive measures and proce-
dures to all the teams.

403-5 Worker training on occupational health and safe-
ty (p. 94)

403-7 Prevention and mitigation of occupational health 
and safety impacts directly linked by business relation-
ships: We require contractors to comply with the regula-
tions and internal procedures for health and safety, managing 
third-party risks through selection criteria, contractual claus-
es and monitoring. 

403-8 Workers covered by an occupational health and 
safety management system: We apply our health and safe-
ty management system to the entire workforce and we also 
extend it to contractors and subcontractors, requiring com-
pliance with regulations and internal procedures.

403-9 Work-related injuries (p. 95) 

403-10 Work-related ill health: No occupational dis-
eases or ill health amongst employees was reported. The 
organisation possesses preventive measures designed 
to identify and control risks in order to preserve our per-
sonnel's health.

GRI 404 Training
404-1 Average hours of training per year per employee: 
overall average of 11.8 hours training per employee. The break-
down by gender shows that women received training for an 
average of 12.9 hours, compared to the 11.5 hours recorded 
for men. By professional category, male operatives received 
11.7 hours training, while female operatives received 15.0; ad-
ministrative personnel received 4.3 (m), 19.0 (w); technicians 
received an average of 10.3 (m) and 8.0 (w); and graduates 
received 16.9 (m), 3.1 (w).

404-2 Programmes for upgrading employee skills and 
transition assistance programmes: We have training plans 
in construction, operation and maintenance phases designed 
to reinforce the technical skills of employees and ensure the 
continuity and quality of activities throughout the life cycle of 
facilities. 

404-3 Percentage of employees receiving regular per-
formance and career development reviews: We do not 
currently have a formalised and uniform evaluations system 
for performance and development that can be applied to the 
entire workforce. We manage skills development and perfor-
mance through operational management and training plans 
associated with projects.

GRI 405 Diversity and Equal 
Opportunity 2016
405-1 Diversity of governance bodies and employees (pp. 
17; 84-91)						    
30% of women are board members				  
10% of women are directors <50 years			 
50% of directors between 50-64 years			 
40% of directors >65 years

405-2 Ratio of basic salary and remuneration of women 
to men (p. 92)
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VSME 
ID SCOPE DESCRIPTION REFERENCE 

GENERAL INFORMATION 

B1 Basis for preparation 
General principles for preparing the report Chapter 1. Combating climate change and Ecoener's commitment (p. 7) 

ESG certifications and labels Chapter 2. New phase: transforming the future (pp. 8-9, 28-31): 

B2, C2

Description of practices, 
policies and future initiatives 
for transitioning towards a 
more sustainable economy 

- Chapter 5. Governance (p. 123) 

C1  
Strategy: Business Model 
and Sustainability - Related 
initiatives 

Business model  Chapter 2. New phase: transforming the future (pp. 16 - 27) 

Sustainability strategy  Chapter 2. New phase: transforming the future (pp. 34-37) 

ENVIRONMENTAL 

B3, C3 , 
C4

Energy and greenhouse gas 
emissions 

Energy Consumption  Chapter 3. Environment (p. 64) 

Greenhouse gas emissions Chapter 3. Environment (pp. 78-79)

GHG reduction targets and climate transition Chapter 3. Environment (pp. 80-81) 

Climate risks Chapter 5. Governance (pp. 126-127)

B5 Biodiversity 

Sensitive areas used 

The hydroelectric power plant of San Bartolomé is located in the Fragas do 
Eume Natural Park (43°24’9.70” N, 8°3’1.00”O), an area catalogued as a Special 
Area of Conservation (SAC ) and Site of Community Importance (SCI), integrated 
into Natura 2000. Although the Administration does not demand environmental 
monitoring during the operational phase, Ecoener reports the turbine and eco-
logical flows every quarter. The centre of operations has a surface area of 927 
m², and the plant itself is leased to Hidroeléctrica del Giesta, S.L. 

Parameters related to land use
a. Total surface area of projects - 850 ha 
b. Surface area of fixed facilities + project roadways of projects - 67 ha 
c. Total surface area of projects minus fixed facilities and roadways - 783 ha

APPENDIX III: CORRESPONDENCE WITH VSME
GRI 406 Non-discrimination 2016
406-1 Incidents of discrimination and corrective actions 
taken: Zero complaints.

GRI 407 Freedom of association and 
collective bargaining 
407-1 Operations and suppliers in which the right to free-
dom of association and collective bargaining may be at 
risk: Ecoener respects and promotes the right to freedom of 
association and collective bargaining of all its employees, in 
accordance with the relevant labour legislation in the coun-
tries where it operates.

Given the organisational structure of the group, with person-
nel distributed in different companies that have not reached 
the minimum number required by law to establish formal rep-
resentative bodies (such as company committees), said com-
mittees do not currently exist.

However, the company guarantees direct communication 
channels between employees and management, and no op-
erations were identified where said rights were at risk.

GRI 408 Child Labour 2016
408-1 Operations and suppliers at significant risk for inci-
dents of child labour In 2022 we did not identify any actions 
that violate Human Rights in our activity nor did we report any 
violations in this regard.

GRI 409 Forced or Compulsory Labour 
2016
409-1 Operations and suppliers at significant risk for in-
cidents of forced or compulsory labour Ecoener complies 

with the legislation currently in force in all the markets where 
it operates, and guarantees respect for human rights. The 
company is also implementing a supply chain control and 
supervision system to ensure that there are no breaches in 
its value chain.

GRI 410 Security Practices 2016
410-1 Security personnel trained in human rights policies 
or procedures 100% of the security personnel at Ecoener re-
ceived training in human rights and the Code of Conduct as 
part of the mandatory yearly programme for the entire organ-
isation. No reports of human rights violations were recorded 
by staff during the reporting period.

GRI 411 Rights of Indigenous Peoples 
2016
411-1 Incidents of violations involving rights of indige-
nous peoples None of our projects directly or indirectly af-
fects indigenous peoples.

GRI 413 Local Communities 2016
413-1 Operations with local community engagement, 
impact assessments, and development programs (pp. 
98-114)

413-2 Operations with significant actual and potential 
negative impacts on local communities: No adverse im-
pacts were detected in the local communities. The most sig-
nificant negative impacts usually take place during the con-
struction phase, although they are low in magnitude and last 
for a short period. All these effects are analysed in the En-
vironmental Impact Studies for each project, ensuring that 
they are monitored and protective and correctives measures 
are applied.

GRI 414 Supplier Social Assessment 
2016
414-1 New suppliers that were screened using social cri-
teria (pp. 124-125) 

414-2 Negative social impacts in the supply chain and 
actions taken (pp. 124-125)

GRI 416 Customer Health and Safety 
2016

416-1 Assessment of the health and safety impacts of 
product and service categories Ecoener generates and 
sells electrical energy from renewable sources and does not 
provide direct services to end users.

100% of its projects are assessed for health and safety issues 
throughout their life cycle (design, construction, operation 
and maintenance), through impact studies, risk assessment 
and compliance with the relevant legislation.

The assessments focus on the safety of workers, contractors 
and local communities associated with the energy infrastruc-
tures. No direct impacts on end users arising from use of the 
product were identified.

416-2 Incidents of non-compliance concerning the health 
and safety impacts of products and services No incidents 
of non-compliance concerning the health and safety impacts 
of products and services have been found.

GRI 418 Customer Privacy 2016
418-1 Substantiated complaints concerning breaches of 
customer privacy and losses of customer data No com-
plaints concerning breaches of customer privacy or loss of 
data were filed.



142 143

Appendix AppendixGovernance GovernanceSocial SocialEnvironment EnvironmentTransforming the future Transforming the futureEcoener's commitment Ecoener's commitment
 2025 SUSTAINABILITY REPORT  2025 SUSTAINABILITY REPORT

VSME 
ID SCOPE DESCRIPTION REFERENCE 

ENVIRONMENTAL 

B6 Water Water consumption Chapter 3. Environment (pp. 62-63) 

B7 
Resource use, circular 
economy and waste 
management 

Principles of circular economy Chapter 3. Environment (pp. 69-73) 

Waste management Chapter 3. Environment (pp. 67-69)

Materials used Chapter 3. Environment (p. 66) 

SOCIAL 

B8, C5 Workforce – General 
characteristics  

Distribution of workforce Chapter 4. Social (pp. 83-93) 

% of women in management team Chapter 2. New phase: transforming the future (pp. 17) 

Turnover rate Chapter 4. Social (p. 92) 

B9 Workforce – Health and 
safety Health and safety parameters Chapter 4. Social (pp. 94-97)  

B10
Workforce – Remuneration, 
collective bargaining and 
training  

Remuneration parameters 

Ecoener guarantees decent and competitive remuneration conditions, aligned 
with current labour legislation in every country where it operates. Labour rela-
tions in Spain are governed the relevant collective bargaining agreements, while 
in other countries the local labour regulations are followed.  
All staff are directly employed on full time contracts to ensure job stability and 
uniform conditions in personnel management. 

Collective bargaining agreements 
All the employees in Spain are part of collective bargaining agreements. 
In other countries, working conditions and terms of employment are governed 
by the legislation in force in each territory.

Training parameters Chapter 2. New phase: transforming the future (p. 17)

VSME 
ID SCOPE  DESCRIPTION REFERENCE 

SOCIAL

C6, C7 
Additional own workforce 
information - Human rights 
policies and processes 

Code of Conduct Chapter 5. Governance (p. 123)  

Claims management mechanisms Chapter 4. Social (p. 98)  

Severe negative human rights incidents 

In the financial year that is the subject matter of this report, no cases were con-
firmed that affected staff, workers in the value chain, communities or customers 
in relation to: 
i. Child labour: 0 cases 
ii. Forced or obligatory labour: 0 cases 
iii. Human trafficking: 0 cases 
iv. Discrimination: 0 cases 
No negative human rights incidents have been confirmed, therefore it was not 
necessary to take corrective measures to combat child labour, forced labour, 
human trafficking or discrimination.

GOVERNANCE 

B11 Convictions and fines for 
corruption and bribery -

In 2025, Ecoener did not register any convictions or fines related to cases of 
bribery or corruption. 
Total amount: 0 euros. 

C9  Gender diversity ratio in the 
governance body  - Chapter 2. New phase: transforming the future (p. 17)
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VERIFICATION
REPORT VERIFICATION

TÜV SÜD Iberia S.A.U. has confirmed that

In witness whereof:

Auditor Revision

Alberto Flores Victoria Gutiérrez
Business Line Manager

Madrid, 31/03/2026 Madrid, 31/03/2026

TÜV SÜD IBERIA S.A.U
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the 2025 Sustainability Report of ECOENER has been prepared in 
accordance with the requirements established by the international 
standards of Global Reporting Initiative (GRI) and VSME.

To verify this information, a Verification Audit was carried out on 17 and 
18 March 2026, remotely. During this audit, the accuracy of the data 
included in the report was confirmed.




