o Coumnz 570 Tiader oisin
11
[———
. Bill of Human Rights SPO1.16,32:20
1.1.1 Compliance with applicable laws and ILO conventions, 0 0 N/A N/A HLO1.14,56.1
o o PP y Trader 1.1.10
TEAmo112
" P
s ace and ustoms et
Hanaplcabletawifers o th tandadCrota e titorons aplis.
Applies also to SPO members.
thtandtor
et v o117
1.1.2 Respect land and water rights vateruse. 0 NiA NIA same company name. HO194
P " and (See 2.6.2.a Document management systems and processes)
JTp— omoca
1.1 e, ot andinormedCorset w w o Wotza
[——
oo wornr
1.1.4 Land and water rights dispute resolution ransparen 0 N/A N/A ol process.
e Ho124
: S——
s
: w
Faradoframium,
Socsnatatyaen R —— boon
acare
o .
ssois
1.1.5 Legal entity to manage Fairtrade Premium N/A N/A *Bank account showing joint signatories HLO2.1.:
R rsoving
i
Vou s eparaity
; f— oitsain
1.2.1 Responsible management of Fairtrade Premium funds. o NA NIA proof of payment for premium expenses)
e s Fariade mentrn
Premium)
s itodoPrmun,
90 20dant S roce
121 0 N/A N/A SPO4.15
Respansilmanagmento Fitace Prmium funcs . orgarisaions
cocon
Applies only in Céte d'lvoire and Ghana
adens S——
arments taspaenty. s means it
ndanFaace Pmium-Yo e vl pric diferanal on Faads i
rbioof ;
emayous ansation s an locatan st
1210 values of d paid, with
Rosponsilmanagmento Fitace Prmium uncs o w w cocos 134
COCOA * After| t, value of
s, it
proorion it ncash.
Fecahd by ho ramatin
. st anihe il amounsf pricdifenta ond
Fatada ramium dstingod s o, appcal
Croechecksgane e Pt rmum e
1210 o This N/A N/A Al relevant books of the Fairtrade Pr t HLO21.12,2.1.16
Respansilmanagmento Fitace Prmium funcs . FLOERS D PLANTS 215
(5002623 Dot management st and s
enber
pree—
e com  habalonce
i o
ettner fs usedtor sEegal agreement with the body registered to manage Fairtrade Premium
12 o o Woz1s
or » (See 2.6.2a Document management systems and processes)
Pr——————y
FLOWER D PURTS
1222 sEegal agreement with the body registered to manage Fairtrade Premium
aseot Yous ; w w g e e oy g o marageratn Fanersand s 2.1.5
Faace premium " 002623 Document managentytons and rcess)
P by local
\kisloontitin o6 mont itme,
nefaitsce o
2 Fnsnit auitof FradePremiam accous bassonise | 0 w w Reporfom Faraderemim audt woais
e 00050,
company 0 st
129 Reporfom arde Premiom e
a audit d one is N/A N/A eport rom Fatrtrade Fremium au Flowers and Plants 2.1.4
Financial audit of Fairtrade Premium accounts A b (See 2.6.2a Document management systems and processes)




Column1

1.2.4 Faintrade Premium Committee:

Column2

de
itis used accordingto the rules (see 18.2.1 Purpose of Fairtrade Premium and 18.2.2 Acceptable uses
of Fairtrade Premium).

The terms of that are approved by
the General 2

The terms of reference include at least the following information:
Aims of the Committee;
Composition (who are the members);
How workers-members are elected;
Procedures of of off of meetings, how
de, of ndwhich

dissolved;

That al decisions on a
workers;
The delegate system for the GA, where applicable.

ke into account.

Trader

Risk Topic

NA

Documentation

+Terms of Reference for Fairtrade Premium Comittee

(see2.4.1

origin

HLO2.1.4,

1244
Fairtrade Premium Committee membership

f union
members.

. ity of da small
number of appointed advisors from the management.

« All worker bywork reference and
prop: Youexpl the role of

advisory role. They
1821

Purpose of 18 f 3
+The roles of nd the Fairtrade

the workforce,

" X 3 , where
licable, migrant,

p 1810 all members of
functions.

« Listof members of Fairtrade Premium Committee
(See2.4.1 Resp persons and

+The roles of

the Fairtrade

(See2.4.1 Resp persons and
+ Records of training of Fairtrade Premium Committee members
(See 2.8.3. Document training)

HL02.1.1,2.1.9,2.1.10,2.1.13 Flowers and Plants 2.1.3

1240
Fairtrade Premium Committee functions

The Fairtrade Premium Committee (FPC) :

« Meets regularty during working hours.

* needs andto

in advance with management.

NA

* Minutes of meetings of Fairtrade Premium Committee
« Results of meetings with workers
* Records of f

recommendations
(See2.4.1 d

findings and

HL02.1.11,2.1.14,2.22,2.23 Flowersand Plants 2.1.1

1.2.4.c Fairtrade Premium Committee

For multi-estates, there s
th L
fepresent each affilated organisation.

The central use, both
intotal flilated

NA

Records of
+Total Fairtrade Premium income of the company,

« Distribution of thelocal.
« Aggregated version of the individual Fairtrade Premium Plans.
(See 2.6.2a Document management systems and processes)

HLO02.11,21.2

1.3 Fair Contracting

1.3.1 Binding contracts

line with Fairtrade requirements.
If vou are a buver, you define vou role as paver or convevor

13.1.a
Binding contracts

NA

« signed purchase contracts
6.

sP0231,
HLO6.3.

APPUES (O Fayers aiia LOmveyors

,pri
forthe product (See ANNEX AL ayments).

Contracts clearly indicate, at a minimurn:
«FLOID, and name of producer organisation (where available)
« Agreed volumes;

* Quality specification
P

“Brice defined in line with 17.1.1 Payment of market price and 17.2.1 Payment of Fairtrade Minimum
Price

processing. You may

«Amount of Fairtrade Premium
of the , processing.
the Fairtrade Premium,

t line with 17.3

« Payment terms;
«Terms of 1 1

necessary, agreed by both parties.;
« Equal contract termination rights for both parties;

« Form of payment, which s transparent and traceable;
«Dateof

Premium Table;
+Terms and amount of pre-finance, if applicable;

NA

Trader5.1.2.,5.1.3,5.1.4,

13.10
Binding contracts

Applies to Conveyors

C payment for (if applicable) and
the Faitrade P

Trader5.1.4

13.1c
Binding contracts
FLOWERS AND PLANTS

FLOWERS AND PLANTS
Applies to Payers and Conveyors

th volumes, payment terms that are
transparent, terms of commercial tg d
iurisdiction.

FLOWERS AND PLANTS 5.2.1

13.0.0
Binding contracts
FLOWERS AND PLANTS

FLOWERS AND PLANTS
Applies to Payers

You buy most of hichyou g 3
consistently.

least 60% of th 1

The sourcing plan covers 12 months (when there is a year-round supply).

the total that can be

retrocertified (See 1.4.3 Retrocertification).

FLOWERS AND PLANTS 5.1.1,

13.1e
Binding contracts - Tripartite contracts
FRESH FRUITS

Fresh fruit - Oranges for juice
Yousigna h

you, as o pay
The tipartite contract identifies, as a minimum,

« the orange juice buyer,

« the quantity and price of the orange uice sold,

«the payment terms of the price differential

Fresh Fruit5.2.3 HL, 4.1.35P0




Column1

1301
Binding contracts - Tripartite contracts
COFFEE

Column2

COFFEE
Applies only in Colombia
IfansPO , then sells the

productto an exporter Price Payer, a

organsiation, the SPO(acting as trader),

The contract specifies that:
«the exporter f u
$PO (actingas atrader)

price payer. The pi paid cannot be lower
The tripartite contract also identifies, as a minimum:

organsiation.

to g the
differentials and premium.

«terms of payment of 2 tothe other
organsiation from the SPO (acting as a rader) and the exporer.

rgansiation
trader) , and the SPO (acting as a rader) to the exporter.
« applicable exchange rate for the payments,

the exporter.
« profit margins deducted by both traders,
« amount

Trader

Risk Topic

NA

Documentation

origin

Coffee 2.2.8, Interpretation Note for 2.2.8

1.3.2 Definition of the roles of payer and conveyor

Trader: Applies to Payers and Conveyors

tothe
following definitions

P mpany that p
set (FOB or EXW).
Conveyor -the trader passes on and

pays
already paid, if applicable.) to the producer.

lowed, provided it . with all affected

producer), body. See ANNEX A12 Payer and
Conveyor

NA

Trader5.1.1 Coffee 2.2.8,
Fruits and vegetables (SP0) 4.2.2,

1.3.3 Use of a broker

SPO &HLO: Applies to all
Trader: Applies to Payers and Conveyors

It u make it explicitin the contract between the producer dthe
buyer. Brokers can only act on behalf of one specified party. That party pays for the broker's service.

NA

Coffee2.2.4

1.3.4 Price o be fixed contracts
COFFEE

COFFEE
SPO: Appliestoall
Trader: Applies to Payers and Conveyors

harvest starts, with the agreement of the buyer.
o management strategy. The mutual

reement inwriting.
Prices are notfixed for longer than one crop period.

Ifthe Producer organisation a fixed-price

contract in the following cases:

« OR The producer the coffe

+OR The producer itis pr

ntract The mutual

minimum, tructu

and the producer
organisation and the buyer.
« OR ‘Price-to-be-fixed is against national Law.

NA

Coffee2.2.1,,2.2.2

1.3.5 Sales by auction
COFFEE

COFFEE

ter, you agree

upon a reasonable margin for the exporter to cover the export costs,

NA

COFFEE4.12

1354
Sales by auction
COFFEE

COFFEE
Applies to Payers and Conveyors

the exporter o r

importer, you agree with

NA

COFFEE4.12

1350
sates by auction
FLOWERS AND PLANTS

FLOWERS AND PLANTS
Applies to Companies and Regional Auctions

Ityou sell 1
importer in between,

« The auction becomes the Fairtrade payer.
. topof
. of

- ALl d Markand producer P
the producer level to permit clear traceability.

NA

FLOWERS AND PLANTS 5.5.1

1.3.6 Purchase by tender
WINE GRAPES

WINE GRAPES
Applies to Payers and Conveyors

, and
contract.

[ not,

Fruits and vegetables (SP0) 4.5.19
Fruits and vegetables (HL0) 5.5.19

1.3.7 Honouring contracts

PO &HLO: Applies to all
Trader: Applies to Payers and Conveyors

other party agree to a change in writing.

If Fairtrade . you will fulfi
the price agreed in the contract.

" d

(supplying or , you prompt P
and actively seek a solution

NA

5P02.3.4,
HLO6.3.
Trader5.1.6

137.a
Honouring contracts

COFFEE

In case of
ta minimum of

NA

COFFEE2.2.7




Column1

Column2 PO

Trader

origin

You'trade This includes:
traders with avalid certification or verltication.
1.3.8 Trading with certified partners o A NiA o Trader11.4,115,1.16
« Sourcing from producer
n Ifthis is not possible,
producer organisation: traceabilty, vol deliveryt
method
u to
registered OOH distributors or OOH point of sales.
Ifyou sel unfinished Fairtrade products to operators that are not certfied, you make it clear to the
1.3.9 Trading of unfinished products ustom he product s not sold as F be claimed as Fairtrade. o A /A o o
It yousell sales
Ifyou or your buyer/ s sign new Fairrade
$P0232,
1.3.10 Suspension it wtoa o o A NiA HLO632,
of Trader1.1.7
Inall susoension beriod.
lleris ateprodc the date of 0245,
1.3.11 Decertification e e o o A /A HLO63.3
Trader1.18
it . you accept
Applies to First Buyers
o they are
1.3.12 Quality claims identified. o NiA NiA Traders.6.1
You do not q th
oroducer.
. you
13122
.t responsivilty; o NiA NiA o o
Quality claims
« Ifvou will arranee a counter insoection b
FRUITS AND VEGETABLES.
Applies to Sellers
13120
Fruits & Vegetables (SPO) 4.5.7
Qualityclaims § e o NiA NiA o o ‘Swege‘“m“‘mo'sm
FRUITS AND VEGETABLES i8your buyer's or ipener e buyer (or uits & Vegetables (HLO) 5.
" b You payfor and
contract this surveyor, unless both parties have agreed otherwise.
1312 FRUITS AND VEGETABLES.
© Fruits & Vegetables (SPO) 4.5.9
Qualitclaims ° ° b A Fruts & Vegetables (HLO) 5.5.9
FRUITS AND VEGETABLES o -
FRUITS AND VEGETABLES
Applies to Traders
o submit 3
“Brecise data of the shipment: at minimum the date of loading, name of ship, total Faitrade volume
(number of boxes and kilos), port of destination and, if avalable, container dentification.
d the extentof a
(number of paletor p ).
«Clear quality claim paperwork
13124
2 Fruits & Vegetables (SPO) 4.5.1,4.5.4,4.5.5,4.56
Qualityclaims ot oot g e titat o NiA NiA “Bocumentation of quality claim . ‘Sweg"am“‘mo’ss1‘554‘555‘555
RS AND VEGETABLES iptof y: of the fuit uits & Vegetables (HLO) 5.5.1,5.5.4, 5.5.5, 5.
the port of destination.
itand hande the
claimyourselt
It prod . product
andthe packing (FOB price), the cost of the transport (shipment until port of destination), the relevant
affected p
costs. These costs should be transparentiy proven. The date of the loadingin the country of oigin
must be used for the currency conversion rate.
FRESH FRUITS AND VEGETABLES:
13126
ity etaims Appliesto Buyers and Ripeners N A VA Fruits & Vegetables (SPO) 4.5.8
FRUITS AND VEGETABLES. s after the seller receives th Fruits & Vegetables (HLO) 5.5.8
iy
FRUITS AND VEGETABLES.
Applies to Ripeners
13121
Fruits & Vegetables (SPO) 4.5.3
Qualiy claims You submit qualityclaims to the seller receiptof no later o /A A
Fruits & Vegetables (HLO) 5.5.3
FRUITS AND VEGETABLES. than 15 of the product
In case you also store the product, the time frame (elght working days from receipt of the product) for
nly starts when th
FRUITS AND VEGETABLES:
13,124 Applies to Import
& pples tomporters Fruits & Vegetables (SPO) 4.5.2
Qualityclaims o A A Pt Vegotables (H10)5.5.2
FRUITS AND VEGETABLES. You submit it & Vegetables (HLO)
after release of the fruit a the port of destination.
1.4 Me
Does not apply to Beekeepers and wild harvesters
This means:
« Atleast )
« Allsmallscale dand by
involved in farming activities.
« Farm work s mostly done by members and their families,
« Members* toor
" . 5P0121,122.123
. account,
Fresh Fruit1. 11,112,113
1.4.1 Definition of small-holder producer organisation the number of " NiA NiA
efinition of small-holder producerorganisatior e number o You o u Fruits & Vegetables1.1.2,1.1.3,
Cane sugarl.1.1
« When the farmeris not able to carry out dueto ag
the family members is not suffcient,
. forthe
A2 PO Definition).
the tional
defines a small-scale producer ifferently.
1.4.2 Permission to trade: o A /A Trader1.1.1
pemission from
Forthe certfication of Fairtrade products, at least half (50%) of the volume of a Fairtrade product that
you sell P 141 | o A /A sPO12.4
Pemission to trade
roducer Organisation]




Column1

Column2

Trader

Risk Topic

origin
(See Annex A3
Retrocertfication)
Cane Sugar4.8.1,4.8.2,483
You Flowers and Plants 5.6.1,5.6.2,5.6.3
the product,as set outin ANNEX A3. Retrocertification Frits & Vegetables (SP0) 4.5.15, 4.5.17, 4.5.18
43 Retocerticaton . . n n Fruits & Vegetables (HL0) 5.5.15, 5.5.17, 5.5.18
When you retocertify a Fairrade product you do the following; Tea Standard (HL) 5.4.1,5.4.2,5.4.3
pplierof Tea Standard (SP0) 4.5.1,4.5.2,45.3
a : d Cereals 4.1.1
outlined i the retro-advice form (see guidance), Fibre crops ?
« Inform the Certiication Body before the transaction takes place.
. retrocertifed volumes.
FRUIT AND VEGETABLES.
Aoples o mporters
I or
aualiy ! for
apply
mamum of 10% of nth
snortats above ths percentage.
+You do natell products paid under non-
Faitrade.
. “non-Faintrade”
Fairuade conditons
. Inthe
1.4.4 Declassification for non-Fairrade sales s n Frits & Vegetables ($P0)4.5.10,4.5.11,4.5.13, 45.14
FRUIT AND VEGETABLES . s Fruits & Vegetables (HLO) 5.5.10,5.5.11,5.5.13, 6.5.14
Falrtrade label on the produc sel,
e artvalof
Youe for
. the producer tha
o at
bodyof
in :
PO 118,
You donot Jour sourcingor Trader 5.8.1,5.7.1 (part), 541 (par), 3.3.6 part)
1.4.5 Avold unfair wading practices for Unfair Trading 3 3 NA NA Coffee223,4.1.3,45.1,46.1
f NNEX Ad. Unfair Trading Fruits & Vegetables (SP0)2.2.1,22.2,2.2.3,4.2.4,45.12
Fruits & a a
2
1 Commitment to Fanrade Princioles
ommitmentto Respect , Human Rights and
In the document, you confitm that your organisation:
righs, rights as setoutin ILO
d Human Rights H0122,411,612,565
211 respect ! s and \uding soi, water and biodiversiy. 0 NA A Trader3.1.1,4.2.4 (VBP)
. g 15, and ensures cocoas21
thatif any such impacts occur,they il be addressed.
The commitment confirms that your organization:
uman rght .
2112 . " 3 NA NA Trader3L1,
by senior management
a aditional ot
2.1 i NA VA HLO 1.1,
Trader1.1.2,11.3
g ity with the
, n , management, staff members
and workers, aboutyour Commitment to respect Fairrade Principles, Human Rights and the
Environment and ts implications for our operations.
- © N N espectin 5PO1.15,3.1.1
respect Fairrade,in| 0 | 0 NA NA pecing HL0221,413
the environment ! ts and Document
particular:
. a them
. Fainrade foryour d
You ensure that
2130 dutles and positons of
respect n nisandthe | Commitiee, other F d 0 NA NA HLO221
environment « Alllevels of
3 ime needed
e andsta
100 Youraise: -
. s and the. your op o NA NA o Trader3.1.3
oo ur inform your
You conduct an assessment to identity
. ks retated to your
affected by these rsks.
. , workers, community
and/or environment,
assessment tool. In your sk assessment
+Youinclude
organisation 50312, 313,411
Cocoad 23
: o et b o « Risk Assessment using the Fairtrade self-assessment tool Cotteeat10,
2.2.1 Risk and needs assessment * 4 3 NA NA + Needs Assessment 10
orcould be, affected. . Fruits & Vegetables ($P0) & (HLO) 3.1.3, 3.1.4
You consutt of are most
affected, You and youth, workers and other vlnerable groups are Fruits & Vegetables 221,222
e areincludediny 3
it anyof
bei NNE ted
Centications), yourself-
assessment 1o feduce duplication of audit effor,
vesults and the findings from the latest audit.
Yo




Column1

Column2

Trader

Risk Topic

Documentation

origin

sembiy), who approve .

You revise the action plan annually to keep it up to date.

organisation
bythese isks
inyour
. organisation
. o could b
mechanism).
221a N HLO4.2.
Riskassessment assessment. These include: A A : HLOVEG2.1.1and2.12
N 737 ) Applies
to
« Potential 11
it
duplication of auditeffort
the
You update the sk assessment at east every three years.
You
i Youdoth
th  You these risks ar main commodities
. You consider data and
include reference to the Fairtrade International Risk Map.
. donot have an isk
their
2210 in o NiA NiA o Trader3 2.1
Human rights and environmental isk assessment
Inyourisk assessment you:
« Assess which risks and challenges are most serious.
.l peopl could
. i company'
suppliers to i
addressed first.
2.3 Action Planning
You develop and implement an action plan including:
A inyour
riskand needs assessment,
. tisk and need:
funded with the Fairtrade Premium are included in the plan.
Fairtrade Premium incorme,
For each acthvity n the action plan you include: 5P04.12,41.4,417, 419
othe description of the activiy (what you plan to do); < Action Plan Coffee 3.1.11.3.1.12,3.1.13
offhe objective of the activity (why you planto do it Fruits & Vegetables 3.1.3
2.3.1 Action plan (Including plan for use of Fairtrade Premium) e ob) ytuny you " o NiA NiA &
othe timeline of the activity by when you plan to do it; Fresh Vegetable2.1.3
ofhe responsibilties (who will be in charge of doingt); Fruits & Vegetables2.2.3
funds, the budget of spend)
members,
ups, and pr of
u present toth 1 17 bly),
before any actvities are implemented.
Every year, P n
additional actiity o be approved by the General Assembly.
u ensure plan, which benefits all The
Action Plan includes
« the total Fairtrade Premium income,
. 1823, of FT premium for
multiestates and 2nd and 3rd grade SPOs )
+ the Fairtrade Premium decisions taken.
2512 o NiA NiA 5P04.13,4.17
Organisation plan.
I . you
allthe member be spent.
You present lan to the General of members or 14),who
approve it before any activites are implemented.
oo COCOA
" - 1 NiA A Coc0a3.1.10,
cocoA
devel action tanned
your
, trade union
plan.
Action plan
2.3.2 Action ptan u present th lanto worker (see3.1.7a General A A P




Column1

Column2

The F: the

the needs workers.

The Fairtrade Premium plan contains:
+The priorities for use of 3
« All projects to be funded with the Fairtrade Premium

origin

(TEAHLO ONLY)

Comptance Commitee member fhey e e

can aten.

e canal FCC st e st
e tsks of the FCC incloe, bt ar e o

Farade stanaac
- Documentiings o the svaluation 3 ort sing e emptt.
- snare the teport it management.

theyear
The description of each project includes:
« Purpose and objectives;
«Target £ men, migrant and temporary
workers,family members; community);
« Actites: rcton o215
A :
2:3.3 Fairrade Premium plan « Roles and responsiiltes: NA A ion plan
« Poject budget (total/annual);
« Project start and end date;
« Howthe project will be monitored;
« Date of approval of project by GA.
Youpresent it
expected
The ptan s revised annually to keep itup o date.
FRUITS AND VEGETABLES
233a Lal Lat
Fresn Vegetable2. 1.3
Fairrade Premium plan NA A o e s
uits & Vegetables2.2.
FRUITS AND VEGETABLES The d migrant workers and &
with allworkers
devel plan that sts out
intemal experts and
Your action plan includes activies, imelines and responsibilities to implement, as applicable:
« Measures o supp pp dremediate
harms, i found (See 2.10.1a Supply chain dialogue and support).
ppliers, other companies, dror it
2:3.4 HREDD action plan 10 i NA NA Action Plan Trader3.3:2,3.3.3
. " » human rights
13 h n
your Fairtrade supply chains
« Managing environmental Impacs (See 11.3.2)
ommitment o Respect , Human Rights and
comply with the Fairtrade standard
oFuncion SPo112
241 b tact person for matters. Th NA NA H0121,123
oName and contact details of responsible person
contact person forcertfcation and audting ssues. Trader 1.1,
oNames and contact detals of members of committees
al functions
related ese include:
. a 1 keepin
241
2 . d 6.3 Grievance NA NA Umbretlarequirement
" Mechanism)
. 1.1 Health ol
. 124
+The oles of and anyunion
(see 1.2.4 Faitrade Compliance Committee)
« Fairrade C 4 AppliestoTea
. " 6.3 Grievance
Mechanism)
. 11 Health
2410 oS b NA NA
« Medical Officer (See 8.2.3 Medical Officer)
«Person a1 development
responsiiltes)
Fairrade matters
241
© . . for NA A Umbrellarequirement
cocon
2410 membershi
1P NA NA COCOAS113
cocoa B I
including the assigned roles and responsibiltes for the internal management system. (See 26.1
internal
1 chawtrom esenotn watace ommtees n i
Occupationt et ana sty camies
P —
Lojontne Ftas Compunce Conmtee
2.4.2 Faitrade Compliance Committee NA NA TEAHLO121,122

2.5 Policies and Procedures.




Column1

Column2 PO

origin

devel Rights and
the Faiftrade standard. You may use the Templatefor Human Rights and Environmental Policies and
Pracedures provided by Fatrade.
e 0412, 431
2.5.1 Document elevant polices and procedures, ( ers, workers, women, ? 1 NA A
Cocoad2s
formall
staff, members, workers, buyers and suppliers
i necessary p procedures at
OO BT
tiskassessment and applicableciteria:
Apples toal
(see2s.
Appes to medium and high isk
«Forced (abour Policy (See 5.1.2 Pevention offorced abour)
~Child Labour Policy (See 522 revention of Child Labour)
+Policyto o1
«Policy to prevent Harrassment & Vol
2 ou foten
harassment and Gender Based Viotence)
«Procedure to prevent deforestaton and degradation of vegetation (See 12.1.2 Deforestation
2512 prevention)
y y
Document relevant policies and procedures +Procedueto Redtstin | A A Umbrellaequirement
you 15.3.2No use o Hazard List
1633 Conditons for use of materiatson the Orane List
Apples o igh sk
. 1 including
meciation remediatin),
0 1 )
o (sees.1
. n dvilen harassment and GBY
o casesof abu
Viotence)
2510 . of 82 ofFT 1 A A Umbrelia requirement
otemium for multest 0s
. Fairand
 Sick Loave Policy (See 7.3.2 ick leave)
a 14 places,
e machinery and equipment)
«Procedures for ot 1.8 Protection terials) NA A Umbrella requirement
Document relevant oliies and procedures i
+ Sexual Harassment Policy (See 9.2 Ao )
harassment and Gender Based Violence)
~Gender polic (See 10.1.1 Gender Policy)
Vou develop and implement policies
+topr
2510 «on sustainable purchasing n i nader312,301
Document relevant olicies and procedures Informall reevant stakehold ¥
management, taffand suppliers
. necessary
Vour members withthe Fairirade Standa.
. ,or groups of members,who areat sk
2.5.2 Procedure to monitorand support compliance ofnot (See2.2.1 sk and Need 1 NA NA SP03.14
. € o
+Youocus your actons on supporting compliance with members with the highest ik of non-
compliance
Applies to ers and
organisatons
s, andassess
p evelsof
26.1 Intemal Management system (M5) 3 A NA 50315316
. . or groups of members,who areat sk
ofnot (See2.2.1 Riskand N
. € o
+Youocus your actons on supporting compliance with members with the highest ik of non-
compliance
cocoa
Intermal
tne forall Yourintemal management system
incorporates the following elements:
« Adacumented descrption of the IMS procedures;
« Adocumented management stucture o the IMS;
2614 +One person responsiblefor the 1M - an IMS Manager;
ntemnat Management System (M5) « Regularly updated member ecords; 3 N N Cocoas.17
cocon « Anintemat Intemal nspect .
. adress isks gy of the M,
ofnteest
temal
Yourinteral nspection system
identifies opportunitie formprovement,
CocoA
The number o truct uct
261 e msoupo et .
actvties and output f your organisaton.
Intemal Management System (MS) putofyourorg 3 A A Cocoad.18
"
coco) the Fairrade
standard, yourcrganisation's intemal policies and procedures, the prod Jour
reanisation
ore cocoa
Intemal Management System (IMS) s 3 NA A Cocond.111
cocon ur ¢
ected " p
cocon
Apples o 2nd and 3d grade organization
oa pples to 2nd and 31d gra organizations
Intemnal Management System (IM5)
! fask A A 1
i asks | 3 Cocoad.19




Column1

2.6.2 Document management systems and processes

Column2

sl ofFitode ln nd sa o rmium S0 1.2
- Signd purchasoconacts (500131 g conracts

Rocords ofmembersuptsted anuaty (S 313 M mformation)
- it fthe Gonert Asamoy (5017 Generat sy

e—
- noics anddivry otes (50421 Documentayrcesbiy)
«Product fowmap (Se0 4.1 Documentary acoabiiy]

 Racorof s Farrade e (50 423 Rocord kespin of s sls)

& Moritoring mombes sl olumes)

Desentingon your s e pr i

(o017

o4

s

. (5007,

0715

- Geolcaton tta COCOA ad COFFE Soe 12.34 Gelocaton ot

NA

Systems and Processes

Origin

Umbrella requirement

262
Document management systems and processes

 oga s se s (51,12 Respect ond anawaer s

 noices and deteny notes (50421 Documentayceabity)

cpendingonyour s e pe i

[ —

- Recorf ez sopication 5 1414 vldovruse of iz

- estcide Aopicaton ecords (5015.3.1 Recordsaf PestcideUse |

e oangetis)

NA

Umbrella requirement

2.6.3 Grievance mechanism

s comptants

possin of isng gravnces norymousy.
You vanca mechansm clude

esponsing o complans.

- Youhanlaanddecumantcomplatsin e with i rocecure
fons o ll parts ot

-+ Youcommuncat your followeup i
e

complanes o grvances,
- You document complints eceos nd 10 actons aken 0 ates .

e gieance mechanim:

- Supports bt witen and veoal complas.

e rtten rocecure formansgin reances,

notcoboars sty acessile o vorkars.

-« Alows fora apests process.
« Ensures conena handing o s grances.

Al wihinermatonly ecogrised man ghssnnationa s,

 ncludes  rocedurefor cses o s haasamer.

appicaie,you raprt human s volatons 0 ay rterant ol agencis.

anguaets ey spk.

organsatons eprsaning e rests f workes.

2.6.3 3 Grievance mechanism

NA

+ Written procedure for managing complaints
(See 2.5.1 Document relevant policies and procedures)

HL0422, 423,

Your grievance mechanism includes:

Youinclude tmelines forresponding o complaints.

the complaints procedure and how touse .

Protection from retaliation for complaints orgrievances).

grevances and harms.
The grevance mechanism:

« Supports both wrtten and verbal complaints,

-« Allows for an appeas process.
« Ensures confidential handling of sensitve grevances,

cludes a procedure forcases of sexual harassment,
I applicabi

NA

TRADER3.2.2, 3.2.4,

2632
Grievance mechanism

raise complaints.

Your grievance mechanism includes:

workers and local

operations.

for You can use the model

responsible for Fairtrade matters.

useit.

NA

* Written procedure for managing complaints

Trader3.2.3




Column1

2630
Grievance mechanism

Column2

You dividuals and
injustice, harm or fraud linked to the

P and verbal complaints.
Respects threats or harm,

laws and, when relevant,
agencies.

trained, diverse, and impart
made and implemented in a timely manner.
takeholdt

evidence.

Trader

Risk Topic

* Grievance procedure

origin

Cocoad.2.4

2.7.1 Remediation procedure

Template for Remediation Procedures.

ol Rights and Policies and Pr
Fairtrade.

)
« Forced labour 1.3 Forced labor remediation).

. for cases of abi h t

harassment and violence,
including Gender-Based Violence)

it harm, you procedur
collaboration with relevant partners.

NA

+ Remediation procedures
(See2.5.1 Document relevant policies and procedures)
+ Records of 1

HLO4.33

Remediation procedure

human rights or environmental violations.

harm, you pr
collaboration with relevant partners.

NA

+ Remediation procedures
(See2.5.1 Document relevant policies and procedures)
+ Records of

Trader3.3.4

e d results of th Planand

1 1 Action Plan).

oere the activities carried out, yes or no? If not, why?
o¥hen were they caried out?

oRtwhat cost?

oWhich activities were funded by Fairtrade Premium

are any further

tothe General 91

vl

NA

* Records of the action:
funded by Fairtrade Premium implementation

and activities

sP04.1.12

281
Tracking results of action plan implementation

e d results of th Plan (See
2.3.2 Action Plan)

Records include:

oere the activities carried out, yes or no? If not, why?

o¥hen were they carried out?

are

You document

actions inyour sk

assessment,

u report

3 (See2.9.1 takehold
General bl

NA

* Records of the action:

HLO 441

2810
Tracking results of use of Fairtrade Premium

h d results of the

3.3Fairtrade

Premium Plan).
Records include:

going, tast
reporting cycle,

“lere the actvities carried out, yes or no? f not, why?

« When were they carried out?

“Atwhat cost?

“Was

NA

« Records of

HLO2.1.18

2.8.2 Documentinformation & awareness raising

" i Your board,

ot

e H
implementation of the Fairtrade standard.
Records of Awareness Raising include
“Subject

“Date

“Target group

“Method

NA

« Records of Awareness Raising activiies

Umbrella requirement

2822
Document information & awareness raising

anyof

. 1
Principles, Human Rights and the Environment)

P
c respect Fairtrade Pr Human Right

. 265

11 forced labor)

their rights (See 6.1 theirights)
d hts (see 6.1

association and workers'rights)
« hazaro: 1.6 Awareness of the

tisks of hazardous materials for all)
No tolerance (see9.1.1
No tolerance of aby I

b

harassment and Gender-Based Violence (GBV)
No deforestation (see 12.1.1.2 No deforestation)
Protection of rare and 12.44. )
Prevention of invasive species (see 12.4.6.a Prevention of invasive species)
Nouse of 14.1.6.2 Nouse of
Recycling o organic waste(see 16.1.4. Recycling of organic waste)

NA

Umbrella requirement

2820
Document information & awareness raising

HLO In addition -

tocol (see6.1 their
rights)

Recyclingof 16.1.4R

Umbrella requirement




Column1 Column2 Documentation orign
¥ tosupport
your Commitment to Respect , Human Rights and the
implementation of the Faitrade standard.
Records of raining include:
“Topics
2.8.3Document traning “pate A NiA + Records of Traiing, Umbrela requirement
“Buration
“Names of attendees
+Names of trainers
o o applytoyou:
. 18 in hazardous
work)
«Training of workers on First Ald (See 8.1.9 Occupational Health and Safety training)
Prevention of soil 141 dsoil
2832 degradation) A A R f— .
imbrelia requiremen
Documenttraining «Training on Integrated Pest Management (L.M) (See 15.1.1 Integrated Pest Management ) o
. Pl (see14.1.4 fertilisers)
«Training on Soil erosion (See 14.1.2 Prevention of soil rosion and soll degradation)
«Training on Safe wastewater management (See 13.1.4,13.1.4a Waste Water Management)
fertilsers (see 14.1.4 fertiisers)
HLO inaddition
. 124
Training on worker rights (see 6.1.3 Training on worker ights, tea)
Training of Trade Union and Worker Representativs (See 6.2.4 Training of Trade Union and Worker
Representatives).
60 Training of trade union and worker representatives TEA (see 6.2.4.a Training of rade union and worker
§ representatives TEA) NA NA Umbrella requirement
Documenttraining
(see8.1.8 Taining
work)
«Tralning 1
Health and Safety training)
Avold overuse of ferilisers (see 14.1.4 Avoid overuse o fertilisers)
COCOA
283c
Yourstaft
Documenttraining oursta e on Farrade ® your N NiA o COCOA3.1.14
cocoa X your
organization and relevant regulatory requirements.
your
due diligence activties
284 tion N NiA . due i it Trader 3.4.1
Tracking effectiveness to improve implementation
plans and activtes.
You report teamed your senior
COCOA
2.6.5 Management capacity assessment You
oo pacty: N NiA + assessment of capacity and recommended actions presented to the GA COCOA3.1.15,
FLOWERS AND PLANTS
2852
Management capacity assessment e N NiA + method, findings and recommendations of management self assessment Flowers and Plants 1.1, 2.1.1
L OWeRS AND PTG extemal supportn case the implementation of Fairtrade s not effective.
The method. fini
C0COA
Applies to Cote dvoire and Ghana)
2.8.6 Cost benefit analysis ur of benefits of Fairrade at
cocoa both the organisation and the average farmer evel, NiA NiA COCOA3.1.17
Yourepeat this estimation at least every three years.
Report on progress
of the Action Plan and and
o1 Kehold 1 Assembl (See2.81 duse NiA NiA o sPoaL12
of Fairtradie Premium) to the General Assembl
the \ andror
shareholders on the following:
2012 + Results of implementation of your action plan (Se 2.8.1.2 Tracking results of action plan A A R Hotas
Reporting o interal stakeholders (General Assembly) implementation)
youraction plan, and
4
oio The Falrtrade Premium Committee reports annually on the progress and results of the actions funded
toimplement (see2.8.1b useof NA NiA o HL02.1.18
Reporting o intemal stakeholders (General Assembly)
Fairtrade Premium
COCOA
financial members.
201c annual basis. Such details include:
Reporting o interal stakeholders (members and workers) NiA A COCOA31.16
cocoa received (when applicable) per season;
~costof h upport 3
5P04.1.10
Cane Sugar3.1.1
C0c0a3.3.4,347,3.4.8
You report v, as required for your hown in ANNEX A6. Coffee.1.8,3.1.9
2.9.2 Reporting to Fairtrade outeport 1o yean asrequedforyou A A ortee
Reportingto Fairtade. Fibre Crops 2.1.1
Flowers and Plants 2.1.2,3.2,4
Fresh fruit4.2.9,2.1.1,3.0.4 (HL)
Fruits & Vegetables 2.1.1.426.3.1.4
You send to the prodt quarter,a the exact
2.9.3 Reporting o producers o > " A A . raders 15
FLOID of the buver it was sold to
. CANE SUGAR
Reporting to producer NiA NiA ne Sugar 4,1,2
eporting o producers You send to the producer, t foreach . the exact Cane Sugar 4.1
vol itrade Premium due.
COCOA
2930
Laws within f ks of th
Reportingto producers answihin fourveeks ofthe A A Cocoa3112
cocoa equest or as determined by the ocal law.

their data with their producer




Column1

2.10.1 Supply chain dialogue and support

Column2

buyers on planto
1

standard.

reach an agreement on how this will be implemented.

21012
Supply chain dialogue and support

Trader

NA

origin

HL0432, 435

TOU THPUETIENT 3t (6451 OE TEASUrE (6 SUPpOTL Fairr O prEveR, TUgaE B

atleastone trader|

category.
“pplies First
Buyers), You he producer

relevant fisks.

“Applies nat ha but

programs), You producer your

risks.
“Applies nave g

You relevant Fairtrad

P
sourcing commodity and country .

Options for support measures include:
oBinancial through
intermediaries.

jghthird
paries.

of supportto pr third parties. For example
financial contributions to producer support programmes, Fairtrade programmes, or producer funds.

panies,
and/or civil society actors activities aimed at addressing identified risks through specific
improvements

Trader3.35,3.3.6,(5.7.1,5.7.3 approved for deletion).

2.10.0.0
Supply chain dialogue and support

cocoa

3 ibove 200 MT cocoa beans,
or 164 MT cocoa liquor/mass, or 82 MT cocoa butter, or 82 MT cocoa powder.

producer,
support d mitigation of the most: identified.

tone activity that

d to producer
areas of high risk of forced abour. is in addition
the prod

ur support rinership. Itis in the form
of funding, training, facilitation of partnerships, advocacy with government, o other ways.

NA

requirement

last three years’ annual purchases fall below the product thresholds.

COCOA3.27,333,

2101
Supply chain dialogue and support
CANE SUGAR

CANE'SUGAR

origin

allp buyfrom, to regular

sugar cane, sugar and p h \report o Fairtrade
sales aswell least twice a
year, and agreements are minuted.

NA

CANESUGAR4.7.1

2.10.10
Supply chain dialogue and support
NEY

Honey

related isks.

NA

Honey4.4.1

3. trong Producer Organisation

1

3.1 Organisational structure:

You ensure that the structure of your organisation has:
« AGeneral major d "
and taken.

. forall members i the General bl

« ABoard chosen In free, fair and transparent elections;

d management

Ifth

1 national legistation;
« They only have an advisory role on your Board.

NA

SPO4.2.1, 4212

3.1.2 Internal rules and regulations

P vy This includes.
*Rules These

p (See0.1.1
*Rules for a making, board d
titution, bylaws, or interal poli

NA

«internal rules and

by-laws and /or

internal pol D

SP04.2.2 (part), 42.3

3.1.3 Member information

Youkeep a lst of your membersincluding, at least:
oMember name,

oBontact information,

oBender,

oBate of birth,

ORegistration date with the SPO,

oBarm location,

oBamsize.

You update the record of vour.

NA

« Listof members,
(See 2.6.2 Document management systems and processes)

$P04.22

ERER
Memberinformation
CANE SUGAR

CANE SUGAR

on

Yourlist of members Includes
obate

oBverall volume of the organization
OExpected volume per member.

Changesto Individual
members of one organisation ata time.

NA

+List of members
(See 2.6.2 Document management systems and processes)

Cane Sugar4.4.2

3130
Memberinformation
cocoa

COCOA

L Member

« Listof members,
(See 2.6.2 Document management systems and processes)

Cocoad 11

3.1.4 Digital member records
cocoa

COCOA

it 500 members,
the member. farm. and interal

NA

Cocoad1.2

3.1.5 Member agreement
cocoa

COCOA

ta minimum, details which

describe:
*Yearthe of o
for leaving the organisation;

including
participation in both extenal and intemal audits;

d other SPO.

. forthe SPOto collect, o
locallaws,

¥ he registered memberis. in

required. possible, a thumbprint i accepted.

« Signed agreements with each individual member
(See 2.6.2 Document management systems and processes)

Coc0ad 13




Column1

Column2

h nttheir and h  caretaker
farmer, to produce cocoa on their farms, or when your members are farm operators and not land
owners,

place, which detail
the farm operator and the farm owner.

Documentation

+ Records of

touton ANNEX A7.

origin

corresponding sales documents.

P
after orocessing.

(See2.6.2 Document Management systems and processes)

sone v ne o M Wemberinfomation Cacos) Cocon3 14,315,316
tngusge ey
st
. . i AN
e c s
v
e ——
+The actonlan, et o
use of Fairtrade Premium))
.r N Action Pl N Fairtrad, SP04.2.4,4.2.5,4.2.6,4.2.7, 4.2.13,
[RETp— ot o o * Minutes ofth Generat Assemby signc,incuingisof partcipnts
. - 121
funds)
* Persons to join your board 'your SPO (See 3.1.1 structure)
i P
member, andcontana st partcipants of e General Assmbly
-
e puposef e GAiso:
s  Democratcly aprov the scion ian (s 231 Acin P (ncluig Panfor s ofFtade wonie
y y Minutesa sian
T sy B : wa o Wit of th Genera sy, sign,nctuin o artciants wozis
. ne a1a
At tan s wremum
(5662811 Tackngrssusofus of Fatade P
e
prsen
3.1.8 Strengthening participation participate in they control it. NA NIA SP04.2.14
20
This means: P for (See
«You dentiy atleast one person 241 persons and
221 Aamnsraton an book eeing an boicepin o o < Fnanit rcords an ook 5P0426,429.4210,
Naukeeprecords and booksthat areaccesible ol mambers < Recordsaf bankaccount
.  unless itis (See 2.6.2 Document Mangement Systems and Processes)
ot
Applies to SPO 2nd or 3rd grade
 Records ot anksccount
221 mistaton nd book keeping Youhaveanacti bank account egteredinyourname wa " R S spo4210
. the individual member e Y
iyt e
3.2.2 Surveillance committee N/A N/A . members of SP04.2.11
n ot the members, isee241
Tessovar n
o ensovarr tne rocess of o " " o
aricipation f worers i auc Hossz
i .h
company
4 TomsoarenorotFaase Poducs
41 Use o paace s
apaRTRADE inanyotvr serian
[ERTR— andis o i i
oot
[— spo2az,
112 Conactor sing e Ftademrk theusoat s stancard 500 i i . o s Ho642
ononpackagngornany ter o121
oample, s covredby
1.3 vercaionor s I e by aNatona e Organist i Wi o122
" bl
PEnE—
i means:
proucisFaade - Incico and deiry ctes sro214
21 Documentay vaceao i i
ocumentary traceability (See 2.6.2 Document management systems and processes) HLO6.1.1
4212 buyer. N/A N/A * Product 6.2 De SPO2.1.2
4210
[E— ; w5211
Documentary traceability e NA NA « Purchase and Sales documentation
invoce,dleryntes and purchas rdrs),
4210 cocon Sales documentation
Documentayaceablty na " comazis
Fe 1d the. (See 2.6.2 Document management systems and processes)
cocon s
Gocon
20 mapanath
Documentary traceability points, t ", , wareh d processing NIA NIA « Product Cocoa2.13
COCOA units.
’ g
momber 310 - memper ocon,
o FRUITAND VEGETABLES —
Documentayaceablty _— eor na i S documentation ndcontcts e .11, 5.1.1 /s & Vegtabes2 1,51
FRUIT AND VEGETABLES contracts an jate of (See ocument management systems and processes)
packing. the individual member on each bos (p -1D),
Gocon
T ————
o " o conoaz1
cocon byyour
ourmembers’ tams s
Yo keep ecors of l e e macanng:
* e ame of the buyeran s Favade ntemationat 1o number
o dateorto rasacton;
* the volume sold;
 ecordsofallFaade s
4.2.3 Record keeping of Fairtrade transactions . such away that! link NA N/A ecords ofall airtrade safes SP02.15,HLO6.1.2




Column1

Column2

any given Fairtrade output to the Fairtrade input, whichis identified by:

origin

inputs can be identified as invoicing of the product.

(ike-for-ike).

organic or other), and/or the origin,

4232 D
v A . fal Faintrade sal ader
Record keepingo Faitade tiansactions « the applicable datesof the transaction: A b Records of allFaitrade sales Trader2 114212
«th \form of the product —
. . applicable).
4230 ORANGES FOR JUICE
Record keeping of Faitrade ansactions s " + ecords of volumes bought and pocesses Fruits and Vegetables SP0 2.2.2,
ORANGES FOR JUICE ukeep he volumes oforanges for (5e©2.6.2 Document Management systems and processes) Fruitand vegetables HLO .12
rganisation, y, and
424 Calibraton of weighing equipment " fromyour A A Cocoa2.12
425 No double selling A A Cocoa2.110
an Faitrade.
COCOA, COFFEE
members sales,
more volumes than they produce in ayear.
data.
o " dthe total 1
2.6 Hontorng memser andargasaton e otumes once e, o s e proccton e otymrorgns " o « Recorsof navuat menver dscua I
is includes both estimated and actual production.
COCOA, COFFEE producton. organisation. (See 2.6.2 Document Management systems and processes) Coffee2.1.1
checkthat
I ither the indvidual tevel you
A definition for “creible methodology” and “sinifcant iference”is included n the nterpretation
noteto 1 . which can be
rack ofyour members'status, paticulary i they are members of more than one organisation
COCOA, GANE SUGAR, FRUITJUICE, TEA (camella sinensi).
427 documenting chain of custody
ugar v " . s
oo o Soan Fro o 1EA o  you A A salos and purchase documents Trader2.1.13
totrade underdentiy oras . or
the product
43 Physicalseprezation of Farrade Products
1 storage, transpor,
processing, packaging abelling and handing). This means:
. v .
i A prodict . . $0211,212,217,218
4.3.1 Physical segregation of Faitrade products 1D ofproducer organization A A o HL0611,612,6.13
“ityousell regation, you NEW SPO & HLO requirement on dentiy Presenvation
product juice and eaif you
produ physical raceablty)
431a You only selas Faiftrade those products which are sourced from your members, o o 5 o21s
Appics 0 traders who apply physical traceabity
AN Fairade atal storage, transport,
processing, packagin, abelling and handling). This means: A A o TMader2.1.3,2.1.48.21,5,2.1.13 (par)
Physical segregaton of Farrade products
. tall stages of thesupply
chain
4310 from the non
A A o HL06.11,614,616
Physical segregaton of Farrade products ! torage, transport, Kaging abelling and handing)
FRUIT AND VEGETABLES for export
4.3.1.0 Physical segregaton of Fanrade products ; ; N A Fruits and Vegetables SPO 2.1.1, Frits and Vegetables for HLO'51.1
ox.
COCOA, CANE SUGAR, FRUITJUICE, TEA (camellia snensis)
ote Appies to Traders that pply physical raceabily
Physical segregaton of Fatrade products N A o Trader2.16
cane sugar, it
COCOA, CANE SUGAR, FRUITJUICE, TEA o
HERBS AND HERBAL TEAS
Apptiesto mpani
ot aselgble for
Physical segregaton of Fartrade products N A o Herbs & Spices HLOS.1.1
as eligble for -
HERBS AND HERBAL TEAS
products
herbs for
teaproduct
4.4 Ghain of custody moges:
COCOA, CANE SUGAR, FRUIT JUICE, TEA (camelia sinensis)
Apples o $PO & HLO who do processing
i waceabilty,you do not need
from he non- at
4.4.1 Mass batance A A ) SP02.18
COCOA, CANE SUGAR, FRUITJUICE, TEA HLO6.16
pointintime;
“The for
processing.
Fartrade product Uke-for-lk).
Apptes o raders applying Mass baance
+The amountof ! amount Fairrade,
i« tosses; amountsof rocessed
dand 4 quarter. For N
sourced means nvoiced
4.4.1.0 Mass batance . of Faitrade A A Trader2.18,2.19,2.1.10,2.1.11 reviseq) 2113




Column1

4.4.1. Mass balance COCOA

Column2
COCOA
Applies to traders applying Mass balance [on like-for-lke]

Ifyou sell 3
balance with a claim such as:
-aspecific category (standard or fine flavour) or
aspecific status (conventional or organic)
quivalent with the same o higher

Ifyou sell
origin,
indicated in the purchase documentation).

P Ifnot
possible, you indicate it clearty to your customer

You urchasing the Fairtrade input

origin

COCOA2.17,2.1.

4.4.1. Mass balance CANE SUGAR

CANE SUGAR
Applies to traders applying Mass balance [on Uike-for -like]

You ensure that th Kindand g p p
Fairtrade output (lke-for-tike).

lowed to mix or

substitute cane sugar with beet sugar.
« thatthe sugar sold as
F isamixof both Youdonot

Cane Sugar2.1.1,2.1.2

4.4.2 Mass balance conversion ratios COCOA

COCOA

1MT beans 0.82 MT liguor
1 MT liquor, 0.5 MT butter, and 0.5 MT powder
1MT beans, 0.41 T butter, and 0.41 MT powder.

Expressed in volumes of input, this equals:
For 1MT liquor, you need 1.22 MT of beans.

For 1MT of butter, IMT of powder, or both, you need 2 MT of liquor
For 1MT of butter, LMT of powder, or both, you need 2.44 MT of beans.

liouor. liauor to butter and powder.

Cocoa2.15

4.4.3 Mass balance-single site

Applies to Traders applying single site mass balance

brocessed.

NA

Trader2.1.10

4.4.4 Group mass balance
CANE SUGAR, COCOA

CANE SUGAR, COCOA
Applies to traders applying the Group Mass balance

balance, you meet

Al
remoteness between the sites involved in one group.

the entities of th labl

. place 1 d sales

ormati L entities of the group. Th the volum
of
group.

certification body.

CANE SUGAR: In the context of Costa Rica, o
a"aroup” for mass balance

NA

Trader2.1.12.

4.5 Chainof ation

4.5.1 Identiy Presenvation

It approach,
. your dentit

organisation

products at all stages,

Il stages (e.g. storage, transport,
processing, pack: U related

linked
documentation,

dentification number on product
packaging and in documentation

NA

Trader Standard new requirement

4.6.1- Allthat can be must be

Appliesto )

ingredients as available, unless the ingredients:
“Bnavailable or

“felated to anew standard, or

“Holding an official Provenance designation, or

+a Temperate Climate product available locally, or

+aTransitioning Ingredient, or

+Ratural Flavours, Extracts and Essential Oils other than coffee, cocoa and vanilla, or

The total

You refer
on compliance with the above.

NA

Trader revised 2.2.1, no change.

4.6.2 Minimum Fairtrade cantent for composite products

Appliesto )

the

10 the total weight theinitial
ingredients before processing,

For orliquid d 1o exclude all added water and/or liquid
da T , but not fresh
iuices.

NA

Trader revised 2.2.2, no chage

4.6.3 Fairtrade content dectaration

Appliesto FSi traders)

on the back of the pack, L
law.

Trader 2.2.3 no change

4.6.3 Traceability for composite products.

Applies to Traders that apply physical traceability

the physical q

i, fortech you apply for

Trader2.1.7




Column1

Column2

Applies to Traders handling food composite products under the FS| model

Products under the FSI madel contain 100% of the relevant commadity n the product, except for

origin

under
45 For under \ NA NA Trader 22,5 no change
toutin
and Documented Compliance Policy.
cotTon
0 i e
. Applies to Sl model for cotton
A NiA Fibre crops 2.1.14
Inboth | d
cotron
cale physicalvol y

sourced, whether they are physically traceabe or ot

FLOWERS

Applies to Companies, Falrtrade Payers and Traders
N e . plants and finished pl as

certte NA NA o FLOWERS and Plants 1.2.1
FLOWERS

it plants the Fairtrade

Sourced Ingredient (FSI) rules are followed

T 1) rutes do not

Does not apply to FSI operators.
4.6.5 Exceptions for use of non Fairrade ingredients In this case, itis permitted NA NA Trader 2.2.4 Fibre crops 2.2.1

1 pads out o up 10 20% non. , provided that
duses tin

non- goods report.
5. Freedom from Forced Labor or Ghild Labor
5.1 Freedom from F Labour

Youdonot

migrant and

5P03.35
x‘”:::‘:::;’::f;’:;;zfﬁ'be& «fecords of awareness raising on Forced Labour po
5.1.1 No tolerance of forced abour PP o LowMedium High (all) Forced Labour [ i .
TeaHL3.2.1
You explain to all members, workers, management, staff and subcontractors what forced labouris COFFEE3.22
and how t it and that t s not olerated
i1a «fecords of awareness aising on Forced Labour
You explain tatt is, the basic ndicators of N 0 (See 2.6.2 Document information & raising awareness) TS new requirement
No tolerance o forced labour
thatitis not d the right o report
“Forced labour policy and procedures
5P03312 h
51,2 revention o forced Labour P , mitgate and prevent forcedlabour. | 1 Medium figh Forced Labour (See2.5.1 Document relevant polcies and rocecires) o aaa
You develop procedures to support the remediation of cases of forced labour
forced lab
— o u‘"‘e‘ rabour, P I +Forced labour remediation procedures SPO33.6
13 fres noremeiaion i el ovrmentagenio, et i s NGO e ranrs exprpaner |1 e ForcsaLavoun 0322
& gencies. expert human ! g pertP: (See2.7.1 Remediation procedures) COFFEESPO 3.2.3
organisations
L bast
COCOA
Applies in Cote dvoire and Ghana
d procedures
5.1.4 Forced labor monitoring and remediation system «annual th COCOA33.1,33.2
3 High Forced Lab
cocon, © oreedtabour (See 2.7.1 Remediation procedures)
NGO, traders or thers.
ur tores and
an annual bass.
no
5.2 Child Protection and F Labour
You do not age of 15 orunder , whichever s
higher.
Applies also to SPO members.
You do not essthan workwhich, by its nature or the “fecords of awareness raising on child abour £90958.559 3310
521 3 P  safety, morals or their | 0 Low Medium High (all) child Labour s :
HL033.1,33.2
schoolattendance
Applies also to SPO members.
You explain to all members, work 1, statf tabour and
the worst form of child labour are, how to recognise them and thattis not tolerated.
TEA
5214
No child tabour it ageof 16, Low Medium High (all) child Labour o TEAHL33.1,33.2
16.and 24 years old, and
cor
d , mitigate and
of child tabour. mion riskof “@hild labour policy and procedures $P03312
5.2.2 Prevention of child labour . . Yourp P 1 Medium High Ghild Labour (See 2.5.1 Document relevant policies and procedures) HL03.33, 3.
o o COFFEE3.2.2
the age of a
15 years have been
w 18 years
exploitative work. 0311,
“Bhild labour remediation procedures H03a4
5.2.3 Ghild labour remediation 1fyou have identified cases of chld labour, you take action to remediate according to your 1 High Child Labour hild tabour coconsss
rocedur 1 mediation .
procedures. P (see2.7.1 Remediation procedures) COFftE a0
organisations.
,COCOA
Applies in Cote dvoire and Ghana
and procedures
5.2.4 Child labour monitoring and remediation system T C0COR331.8.32
cocoa 3 High Child Labour 51,83
gt ou (See 2.7.1 Remediation procedures)
NGO, traders o others.
ur tores and
an annua bass. thatensures
o futher harm comes to impacted and involved persons.
5.2.5 Support the education of workers' children for 1 Low Medium High (all) Child Labour HO228
Lworkers' child
5.2.6 Improve the education of workers'children altworkers High Child Labour HLO229




Column1

5.2.7 Promote school attendance

Column2
COCOA
Appliesto Cote d'voire and Ghana

origin

oo u promote tiendance of all children, bers, LowMedium High (all) Ghild Labour o Cocoad 35
operators and workers.
ackof school teast
6. Freedom o association
6.1 Workers'Rights
‘Applies (o SPO members also
s of I + Commitment 1.1Commitmentto | $P03.3.13
6.1.1 Guarantee freedom of association ehts o © LowMedium High (all) Freedom of Association ¢ ommimentto
formor workers' respect ples, Human Rights and
You Fairtiade
Principles.
rights of ©
formor workers'
You Fairtiade
Principles.
This implement your commitment in the following ways:
6.1.1 .Y 10 bargain in good faith with unions, + Commitment 1.1 Commitment
2 0uaccept o bargain n g00d faith wih unions Low Medium High (all) Freedom of Association [ ommitmentto | oy
Guarantee freedom of association 3 respect ples, Human Rights and
«You do not interfere in any waywith workers freedom of association,
L obstruct
worker representatives or their meetings with workers,
another.
Yousign the Freedom of Association Protacol See Annex & Freedom of Assaciation Protocol)
o1 confirmingyour commitment, . s and
LowMedium High (all) Freedom of Association HL03.43
Guarantee freedom of assoclation processes)
n , the FoA protocol dbythe
ne,
their 3 o unionise, which
Freedom of Association Protacol (see 6.1.1
eeaaimton by atieast offssociation *Records of awareness raising on FoA
6.1.2 Informing workers of thir rights “ Low Medium High (all) Freedom of Association 8
« Translating tnto the appropriate languages, HLO 5.8 (part), 3.4.4 (part)
« Displaying t publcly In the workplace.
. their
Work trained on ights atwork
Members of Health & Safety, and Women *Records of training on worker rghts
6.1.3T Ker rghts
raining on worker ights Low Medium High (all) Freedom of Association (see2.6.3 Document traiing ) TEA2.2.2 part)
L basis.
Yourecord all raining activties
tleaston "
workers rights.
. Uwork ftheir rights and d *Records of awareness raising on FoA
6.1.4 Strengthening freedom of association and workers rights. . orkers of thelr  duties. THS tak High Freedom of Association [ i 5P03.3.16, 33.17
working hours.
. thatt . and active in your aea, o if bylaw, or
& ! interests and
62
Applies to SPO members also
Yo
unionisat " heir dut fers' Youallow this
hether or not th he sector or region, o has a base i th sP03314
6.2.1 Alow trade union representatives to meet with workers elon orhasabasein the Low Medium High (all) Freedom of Association and collective bargaining
organisation. HLO3.45
din ad
o
ifthere are another wor
in the workpl
hours:
« Meetwith agreed times,
tings bety signed.
6.2 a rher « Meet t LowMedium High (all) Freedom of Association and collective bargaining (See2.6.2 Document management systems and processes) HL03.4.8,3.49
. hs. Meetings with
aregular basis,
committees.

6.2.3 Elected workers' organisation

Ifthere is no union that s recognised and active in your area, or if unions are forbidden by law, or

organisation terests and

You respect the self-organisation of workers in the following ways:

. he formation, of

High

Freedom of Association and collective bargaining

6.2.4 Training of rade union and worker representatives

tabour d negotiation
skills. . an independent

High

Freedom of Association and collective bargaining

*Records
(See 2.8.3 Document training )

HLO22.4

6242
Training of trade union and worker representatives.

« labour legistation

, FCC), .. worker including
fepresentation of women
«tabour differ from local law

Low Medium High (all)

Freedom of Association and collective bargaining

*Records of training of trade union / elected worker representatives
(see2.8.3 Document raining)

TEA2.2.2 (part)

Applies to SPO members also

threaten, harass, punish or pastor present

workers the legal activities of these.
organisations. This means
. freedom of

worker organisation as a condition of employment.

salary, benefits or entitlemen
activities

. other
grievances.

Low Medium High (all)

Freedom of Association and collective bargaining

5P03.3.15 (part)
HLO3.4.1

Applies to SPO members also

You do not teminate of trad lated

g trade union

all whether the
worker is a member of a

Low Medium High (all)

Freedom of Association and collective bargaining

+Records of ll terminated contracts
(See 2.6.2 Document management systems and processes)

SP03.3.15 (part)
HLO3.18

6. [ Dialogu




Column1 Column2 PO Trader _Ri Risk Topic origin

IfaC forthe sector yousign
and adhere to ths agreement.

6.3.1 B 0 Low Medium High (all) Freedom of Association and collective bargaining Collective Bargaining Agreement, signed HLO3.4.10

it , even i (See 2.6.2 Document management systems and processes)
exists,

it
agreement with elected worker representatives. This means:

« You negotiate where possible with a recognised trade union
pointof contact for
information n the workplace for workers to see and understand,
6.3 . participate in any vote o decision by workers to form o join a trade union 4 Medium High Freedom of Association and collective bargaining HLO3.4.11,3.4.5 (part)
Trade Union, are provided
to bargain (see 6.2, ! organisation).

notto form orjoin atrade union and are

waived.

senior

include at
« Results of the isk 1
assessment (See 8.1.3 Health and safetyrsk assessment)

trade unions
the plan (See

2.3.2 Action plan)

« Joint review of audit resuits, focusing on with HLO3.4.8,1.1.2,35.4,4.23,4.2.1,3.4.9,3.4.10,3.4.11 (parts)
6.3 0 Low Medium High (all) Freedom of Association and collective bargaining management
flowers & plants 3.2.5

. 1
Bargaining Agreements (CBA))

« Incremental 1922
living wage)

made by the Fairtrade Premium Committee (See 19.2.4)
« Analysis d 6.3 Grievance
Mechanism)

7. Fair employment
1 tracts and Pavments.

Applies to SPO members also

oot e -
711 Emptoymentconcts o pemanent o hecontat vt an o o Lo i 1 FarEmpioyment

Each contract s signed by the employer and the worker.

+ Contracts for ol 5P03.3.24
6. HL0356,35.8

erstand,

c p rkers als e
. terms: description or pay rate, working hours,
overtime regulations,

7.11a clear annual + Contracts for the worker.
. o LowMedium High (all) Falr Employment P

Employment contracts for permanent workers al toss of o 6.2 Document management

accidents.

« Equitable
e

HLO356

ination that for both th

course of P
workers contain at least the following information:
. : description or pay rate, working hours,

overtime regulations,

7.1.2 Employment contracts for temporary workers clear - amnual o Low Medium High (all) Fair Employment y P i
L lossof o

accidents.

+ Equitable Te 3 rmination forboth th

worker and the employer.

HLO357

ith tanguage
th
TEA

foratleast 10 ih, or more of

7124
Employment contracts for temporary workers

guag s d empl + Contracts fort & by the employer and the works
and emy N LowMediom High (al) Fai Employment ontracts for temporary workers signed by the employer and the worker. .
of contract, ¥ 3 , wage level, 6.

1 d, detail

I
Inthe case of dissolution of the contract, the notice period i identical for the employer and the
emplovee.

Applies to SPO members also

You donot time-bound
contracts.

* Method P 5P03.3.20,

7.1.3 Permanent employment for regular work 0 0 Medium High Fair Employment
HLO35.22

For d L working hours, you pay the
th average, whichever s higher.

organisations.

7132

Al regular work is undertaken by permanent worker Medium High Fair Employment HL035.22
[ reqularwork egular orkis undertaken by permanent workers. ° edium Hig air Employmer o 035,

03.3.21,33.22
All payments are made in legal tender. N N LowMedium High (al) FairEmployment N $P03.321,33,

7.1.4 Regular payment to workers
Bularpayr Payments are documented, recording at least the name of the worker, work done, e.g., hours worked, HLO3.5.5

Applies to SPO members also

7144 + Documentation of payments to workers (pay stps or log system)
0 Low Medium High (al) Fair Employment m pay (payiips or log system), B

Regular payment to workers slip ora log syste

7.1.4. P licabl « Documentation of payments to worker i
° 0 Low Medium High (all) Fair Employment ocumentation of payments to workers (pay s | HLO355

Regular payment to workers by law and/or agreed

workers

. thework d of payment, hours worked,
7.1.5 Records of worker contracts and payments employee’ time, salary, overtime rate, ded e (e.g. social, o Low Medium High (all) Fair Employment
security), bonuses o financial compensation.

+ Records of workers 5P03.3.18
HLO35.25




Column1

7150
Records of worker contracts and payments

Column2

casual,
For eachworker, you record at least the full name, gender, age, nationality, hours worked, and wage
paid.

this information.

of Dominican migrant

P casual

der, year of bith , nationality,
1

start employment, typ t

 week, fortnight or month, social /in-kind benefits received or available.
when applied (health, education, food, housing, transportation) and affiiation to social security and /
or private health insurance.

High

Fair Employment

+ Records of workers
6.

origin

SP03.3.18
HLO35.25

7.15¢
Records of worker contracts and payments

Applies in the Dominican Repuplic only

youkeep lwork 1
workers, containing for each worker: Full name, gender, year of birth , nationality, start and end date of
1

loyment, type of v 3

per day, week, social /in-kind applied (health,
education, food, h affliation t private health
insurance.

Low Medium High (all)

Fair Employment

+ Records of workers
6.

management

interpretation note

7.1.6 Subcontracting workers

You contrar hrough

regular work f hire workers
di

Low Medium High (all)

Fair Employment

5P03.3.23
HL03.5.23,3.5.24 part)

regions or counts t

this Standard. This means:

. mmits in the contract ol d be subject to audits

High

Fair Employment

+ Selection criteria for apointment of subcontractors
+ Contracts with subcontractors

6. management

SP03.3.23HLO35.241.1.1

7.1.8 Equitable employment conditions for all workers

and migrant, includin

Medium High

Fair Employment

HLO.5.21 (part)

7.1.9 Fair and appropriate disciplinary measures

policy that
in line with

Low Medium High (all)

Fair Employment

« Policy on disciplinary measures.
025.1

HLO3.1.4

7.1.10 Supporting fair employment conditions.

workersights.

* Allregutar: dertaken by permanent st also,

employment conditions for equal work performed,

Derformed.

High

Fair Employment

5P03.3.26,3.3.28

7111

d staff

High

Fair Emolovment

HL02.25

7.2.1Working hours and overtime.

You donot You do not require.

« The worker is on-call,
«Itis voluntary.

«Itis not used regularly.
*Itdoes ot
«Itdoes not exceed p
fairworking hours).

In all cases, overtime rates apply.
it request an exception actear
justification. p forone 12
weeks per calendar year.

. 7.2.5 Ensuring

Low Medium High (all)

working hours

HL03.59,35.11

7.2.2 Mandatory rest days.

least one day of rest for

ly. In this case,

sificat year and is valid for a maximum of 12
weeks per calendar
You communicate any exception granted to workers.

14 hours per day, more than 72

Low Medium High (all)

working hours

HL03.5.10,35.11

P "
Lunch and work breaks reaks. Low Medium High_(all) working hours HLO 3.5.14 no change.
7.2.4Working hours for nursing mothers adaly Low Medium High (all) working hours HLO35.18
¢ ® reduction of hours of work, to nurse her child for up o @ months after the birth. @ ® g
these
. 48 hours per
. Itis voluntary, Itis not used
regularly, It does not exceed 12 hours perweek and It does not extend over a period of more than 3
7.2.5 Ensuring fairworking hours consecutive months. High working hours NEw
. teast one day of
« You grant and respect lunch and work breaks.
. , ora daily
reduction of hours of work, to nurse her child for up to @ months after the bith.
7.3 Worker Benefits and Welfare
G
. e teave.
7.3.1 Annual paid eave padteate per e Low Medium High (all) worker benefits HLO35.13
« national legistation
« agreements detailed in a specific or sectoral CBA
FLOWERS AND PLANTS
7314
Annual paid leave Low Medium High (all) worker benefits FLOWERS AND PLANTS 3.2.6
FLOWERS AND PLANTS P peryear, 3
sickleave and sick leave caused by employment injury.
« Policy and procedures governing sick |
7.3.2Sick leave workers on sick d Low Medium High (all) worker benefits olioy and procedures goverming sick eave HLO35.15
(See 2.5.1 Document relevant policies and procedures)
are guaranteed some form of income.
lea
orCBA
employer, whichever s the most favourable for the worker.
f HL035.16,33.17
7.3.3 Maternity leav Low Medium High (all worker benefits
3.3 Matemity leave laws 203 gular pay, whichever s higher. outtedum Heh (al) orkerbenetis FLOWERS AND PLANTS 3.1.1
You ensure that;
0ss of rights, benefits or
annual leave.
the following costs:
7.3.4 Recruitment of workers from other regions or countries. « any recruitment or agency and visa fees incurred Medium High worker benefits HLO 35,26 (part)
« ravel costs for region at their
K

7.3.5 Social security

legislati
o

. or between the workers' organisation and the
emplover, whichever is the most favourable for the worker.

Low Medium High (all)

worker benefits

HLO35.19

735
Social security
FLOWERS AND PLANTS

FLOWERS AND PLANTS

for all workers, 3
i and olg-age benefits.

Low Medium High (all)

worker benefits

FLOWERS AND PLANTS 3.2.8




Column1

7.3.6 Improved worker benefits

Column2

Applies to SPO members also

tleast one of Laws or CBA regul

. orthe 3
whichever i the most favourable for the worker:

« ensure workers are entitled to matemity leave

« ensure that all workers receive social securty benefits

tin national laws or
« ensure thatlocal and permanent

«ifsocial , e.g. migrant or

. you provid hrough other means

High

worker benefits

Documentation

origin

$P03.327,3.3.28

7.3.6.a Improved worker benefits

tleast one of or CBAegul

whichever i the most favourable for the worker:

« provide support for créche facilities for your workers” children, either inside or outside your
oremises.

High

worker benefits

HLO 2.1, 35.20,35.21,

7.3.7 Equitable benefits for all workers

and migrant,

h 1 or pension schemes, cannot be made

. e.8 migrant or
ther means

Medium High

worker benefits

HL035.21

5_Safe Working Condit

6.1

5.1.1 Health and safety officer

int Officer: health

e

« Meet regularly with workers to identify, plan, implement and monitor measures to improve health
and safetyin the workplace.

« Raise workers' management,

the Faitrade standard of legal requirements

« Inform and train workers on health and safety

 frst aid measures or medical

Low Medium High (all)

Working Conditions

+Details of Health and Safety Officer
(See2.4.1 Resp persons and

HL0362, 36.17

8.1.2 Health and safety committee

safetyin the workolace.

Low Medium High (all)

Working Conditions

«Details of Health and Safety Committee
(See2.4.1 d

HL036.3

5.1.3 Health and safety risk assessment

1.2 Health
assessmentis cartied out by a trained person.

Low Medium High (all)

Working Conditions

+ Health and safety

1 Risk

HLO3.6.4
TEAHL3.5.1

5.1.4 Safety of workplaces, machinery and equipment

kplaces, machinery,
check them regularly to minimise health risks.

p site safe and

To ensure safety, you do the following;
«put d

these to staff

hazard: local d include
pictogramsif possible.

indoor workplace, according to industry standards,

swift and safe exitin case of an

emergency.
. and

are placed over moving parts.

prop: tasks, and replace.
them regularly free of charge.

of itsuse

, re-entiy intervals

pictures.
* You respect the right of resulting from

safety.
Workers shall not be placed

and health, and to inform th

184).

Provide workers ati

Low Medium High (all)

Working Conditions

« Safety procedures
(See 2.5.1 Document relevant policies and procedures )

5P03.3.30,3.3.35,
HLO36.1,3.6.5,36.15
FLOWERS AND PLANTS 3.3.6,3.3.8

510
Safety of workplaces, machinery and equipment

‘Applies to SPO members also

Kol h p site safe and

Low Medium High (all)

Working Conditions

SP03.3.30

5.1.4
Safety of workplaces, machinery and equipment

Applies to SPO members also

pictograms.

Low Medium High (all)

Working Conditions

SP03.3.35

8.1.4.c Satety of workplaces, machinery and equipment

Applies to SPO members also

«Put
tostaft.

. e y
indoor workplace, according to industry standards.
‘swift and safe exit in case of an

emergency.

, and
are placed over moving parts.
. to train them on how to use it
properly and monitor its use.

health and
safety issues. bout health and

High

Working Conditions

if applicable
*Details of Health and Safety Representative
(see2.4.1 persons and

5P03.3.38,3.3.39




Column1

Column2

The procedures include at east the following actions:

Trader

Risk Topic

Documentation

origin

Training for workers engaged in hazardous work

The training covers the following topics:
. the

uding, if relevant,
such s pesticides and hazardous chemicals.
« Correct emergency actions in case of an accident.

(see2.8.3 Document training)

o
o ensrs o PE s proery
ey ours na s
p protctanperson e iy
e ity sk HOs610,9622.3623,524
1.5 rotecton rom ezt tsts arerelevdprdicalyfom prafing s e i (1 Warng conaions prcesues See.1.4)
o You mark (See 2.5.1 Policies and procedures )
comply
‘
pestelde, and memberumcrers e ke hm o hmes
~Spayngqupment s roperyctprtes
~Chemct nnaersshowsr e srang
. o pestcies. e
B —
1:25) Al faciliti d
Applies to SPO members also
T
. — oo
oss > -
2 0 Medium High Working Conditions protectany person SP03.2.5,3.3.33,3.3.36
Protection from hazardous materials . for P are. (See 2.5.1 Document relevant policies and procedures )
-
o
o ensurs o pEi s proery
cisvennuTs
rtesto -
o1 » i i
Protection from hazardous materials means the employer must 0 Low Medium High (all) Working Conditions 0 Nuts3.3.1,3.3.2,3.3.3,3.3.4
cisHENNUTS ot Prseve gaments ndls
. e s o o
FLowERs DPLNTS
: it A woras
ot eing e, [
docsceun ou
o1sc
Proteton o azadous tals Low e i (1 Warngondtions Howas ot plns 227228335,
FLOERS D PLANTS ‘ ,
ke o i roor
il xposatoartingestiaes
atrs
house ot post
v manutcuer na o flloin ondns
. “utonot : b
. " y s
“Suer syt ol st
Protection from hazardous materials - post-harvest treatments. * The pesticide is registered for post-harvest use for flowers. Low Medium High (all) Working Conditions 0 flowers and plants 4.1.1
FLOER D PLANIS
use et esoat et et
. by (e.8.
harvest area). This may be done by the use of separated area for post-harvest treatment o effective
hyscatbrirs,
* Records of appli ke f person
“opting iy of postor
eingtor il - sr0226
8.1.6 Awareness of the risks of hazardous materials for all & 0 Medium High Working Conditions s, isks retates HL05.2.5
oles 0370 merers 50
—
. i sroaaan
8.1.7 Protection of vulnerable groups from hazardous work persans younger than 18 years; 0 Low Medium High (all) Working Conditions
“fesgantormursingvomen; Aozez
<prsonsth nespaatngmentl conaions
oo ovr e llwngtaic
o — R P m——— soaaas
8.1.8 Training for workers engaged in hazardous work relevant, Medium High Working Conditions \ecords of training of workers engaged in patentially hazardous worl
B ———— (50028.35Document i) W03
o propeny
[ —
o100 L P m————
3 Medium High Working Conditions & o8 P v SP03.3.34

5.1.9 Occupational health and safety training.

occupational health and

safety
The training covers at least the following topics:
« Evacuation procedures
«First Ald
y12 new and are

trained.

Low Medium High (all)

Working Conditions

+ Records of raining on occupational health and safety
(See2.8.3Document training)

HLO3.6.6,36.15,3.6.16 (part)
flowers and plants 3.3.5




Column1

Column2

origin

8.3.5 Worker housing

clean water, per number of users, and according to regional practice,

Ifyour housing, it ¥ o

h forfree,

Kers wh able

Workers
If they want to be housed on the farm or notaUdk

High

Workplace facilities

and deal with maj includinga  Policyfor the prevention of contagious diseases
5.1.10 Prevention of contagious diseases toxt o High Working Conditions vforthep o 03630
(Se02.5.1 Document elevant policies and procedures )
62 First A and Medical Care
Applies to SPO members also
503337
2.1 Access o fistaid Low Medium High (al) Working Conditions
fistaidare HL036.16
Ltimes. (See 8.1
direatment
of work-related iiness o injury. This means:
qular o psbya
atleast every three years.
. o checkups atleast
once ayear, by amedical doctor to monitor for »
hazardous chemicals.
« Workers have full . " heattn :
contribute. HLO 86.18,36.20, 3628
5.2.2 Access tohealth care LowMedium High (al) Working Conditions o TEAS5.2,
Flowers and plants 3.3.1,3.3.2,3.3.3,33.4
Forall healthcare senvices, th following conditions apply:
+ Workers'use ofthese services i voluntary.
. neatth 2 atthe beginning of thei
employment.
. employer do not ght toaccess
tional
FLOWERS AND PLANTS
. everyyear, workers in .
finishing sections is medically examined by a doctor.
8222 ; tthe employer- '
o employer inan
Access to health care s ploss Low Medium High (all) Working Conditions o Flowers and plants 3.3.1,3.3.2,3.33
FLOWERS AND PLANTS §
+You do not allowthe person to work with hazardous mateialifadoctor concludes, based on the
medical examinat be impaired
working withthe hazardous materias.
. d the heaith of aworker,
with the worier,
0220 TEA, FLOWERS AND PLANTS e
Access to health care Low Medium High (al) Working Conditions o o2
injury, ana Flowers and plants 3.3.4
FLOWERS AND PLANTS
t nurse.
responsiblefor healthcare and healthprotection.
5.2.3 Medical officer The medical fficer i responsible for: LowMedium High (al) Working Conditions Detailsof (see24.1 HL036.26,3627
+ Suggestin care,
You implement at east one of the following;
. o healthcare, which s offered hed
times during working hours
o 22 Accessto
health care on your premmises.
5.2.4 Onsite medical care for a High Working Conditions 3,625 and st part of 6,29 HLO 8.6.29 second half)
(e-doctor, nu
displayed at it regular attendance at
whos p
nall cases, ployer do not e
worker' health
5.3 Worlglace F o
Appies 10 5P0 members aso
5.3.1 Drinking water . LowMedium High (al) Workplace facilties $P03.329HL0368
5312
Al rinking water faciles are cleary labelled as such. LowMedium High (al) Workplace facilties o HLO368
5310 T water purity (qualiy) has been identiied as ais, it s analysed atleast r a
T Uy Q) i 1 .3 1 o o o Workptace ot 006s
Applies to SPO members also
5.3.2 Tolets and hand washing facil i LowMedium High (ol Workplace facil P03332
olets and hand washing facities workers. owMedium High (al) orkplace faciltes Troa e
separate forwomen and men
The number of workers. is 125).
6322 "
o Low Medium High (al) Workplace facilties o L0369 part)
d pipes.
You provide ch forallworker
5.3 Changing rooms ouprovide changing rooms for all workers, Low Medium High (al) Workplace facilties
them. 103,69 (part)
wher
5.3.4 Recreation areas and canteens e High Workplace facilties HL03:6.10
necessary and i requested.
FLOWERS AND PLANTS
5342 .
andtheir incase
Recreation areas and canteens e e v Low Medium High (o) Workplace acilties FLOWERS and PLANTS 3.3.10
FLOWERS AND PLANTS P -
3 . you bl
theirfood . ibited.
4 that
the premises meet the following condtions:
+The housing s structurally safe
. toilets and

HLO3.5.27




Column1

Column2 PO

Trader

Risk Topic

origin

835
[Worker housing

a 0, is n the scope of
provision by your company. You comply with national or state regulations and regional norms if they
exceed this requirement. You ensure the following;

. hazards and

typical (heat, cold, rain, wind, o u

. sealed 3 , windows and
doors.
« Houses have natural and arti

fal light,

* Doors that can be locked,
« Marked fire exits and frefighting equipment or fir dills with instructions,
« Safe electric installations,

style
that s in accordance with regional practices.

safeand
* Well-functioning sewage and garbage disposal systems

ifyour rent for housing, it Ifyou
of ,forfree,

torentahouse of

they want not.

High

Workplace facilities

TEA3.42

8.3.6 Worker housing assessment

TEA

You complete a regular assessment of the quality of housing, washing and sanitary facilties to
n place an improvement the

assessment.
The assessment includes:

« Date when assessment was carried out

« Total number of houses that the company is providing or i responsible for
* Aregister of
« Number of houses that need to be bult o repaired
« List of tems that need to be built or repaired

Bt

the date of assessment
+Responsible person to check the improvements
« Records of complaints from residents and corresponding activities

High

Workplace facilities

TeaHL3.4.4

forma, and
.
FLOWERS AND PLANTS
3.7 Worker Housing and wransport provision Low Medium High (all) Workplace facilities 0 FLOWERS AND PLANTs 3.2.9
FLOWERS AND PLANTS
fticient
premises and facilt e cl forpurpose. This ncludes:
Al
weather conditions
3.8 Safety and maintenance of premises and facilies « lectrical ' rounded and inspected for Low Medium High. (all Workplace faciltes HLO36.11,36.1236.13
overloading and leakage by a professional regularly.
-p of inasafe, u
times.
o. Free:
5.1

Applies to SPO members also

You do not tolerate, engage in or , col d 1
rientation, disabillty, marital stat 1 unionor

workers' representative bodies, national extraction, pregnancy, or social origin.

include collaboration with relevant partners.

+Records of awareness rasing on discrimination 051,401
9.1.1 Notolerance of discrimination any body, participation, voting ights, the | 0 Low Medium High (all) Discrimination 8 osia
rightto be elected, 3 3
recruitment, promot i work, termination of employment, etiremen,
general treatment in the workplace or other activities.
You explain to all members, work W, statt and is
and that tis not tolerated.
tand
1.2 Prevention of discrimination I o Medium High Discrimination (See2.5.1 Document relevant policies and Procedures) NEw
PP
“Discrimination remediation procedures
it utake acti d (See2.5.1 D trelevant policies and proced
.1.3 Remediation of discrimination youtakeaction o High Discrimination (See 2.5.1 Document elevant polcies and procedures) NEw
procedures,
(See2.7.1 Remediation procedure)
Applies to SPO members also
sP0332
2.1.4 Notests for pregnancy, HIVIAIDS, or genetic disorders o Low Medium High (all) Discrimination
You donot oratanytime HLO35.16
during their employment
on
5P03.3.7
1.5 Freedom for spouses o Low Medium High (aly Discrimination o
e their spouse. igh (alt) HLO3.2.2.
.2 Freedom from Ab. Violence
hment, mental or physical
coercion, bullying, harassment or abuse of any kind.
You do not support !
9.2.1N0 . and physical contact, that is viol or Gender Based Violence $P0333,33.4
P o Low Medium High (all) Abuse, Harassment, Violence & GBY
Based Violence (GBV) ploitati buse, intimidation, bullying o other forms of (See2.8.2.a Document information & raising awareness) HL0313,3.15
exploitation.
You explain to all members, workers, management, staff and subcontractors what discrimination is
i that it not tolerated.
“Bolicy and procedures 1o prevent and address abuse, harrassment & violence including sexual
9.2.2 Prevention of abuse, harrassment & vl harrassment & violence, harassment and Gender Based Violence HLO316
o Medium High Abuse, Harassment, Violence & GBY
Based Violence (G8V) including sexual harassment and Gender Based Violence. © (See 2.5.1 Document relevant policies and procedures) COFFEE3.2.2
FLOWERS AND PLANTS
. biish that clearty
h
*Youtrain work on their contents. Records are
5222 iy
Prevention of abuse, harrassment &viols ep - me, duraton, paricipants' names.
Violence (GBY) ’ gender, categories of workers and management of attendees and trainers. Low Medium High (all) Abuse, Harassment, Violence & GBV FLOWERS AND PLANTS, 3.1.23.1.3
folence
: rights-
FLOWERS AND PLANTS e
llegations, or
complaints.s
+Youhavea
processing o allegations of sexval misconduct.
« Confidentiality and the right to privacy are respected.
including Gender-Based Violence.
° “Remediation , 3
(See 2.5.1 Document relevant policies and procedures)
s buse, h dviolence, you take action P This may o High Abuse, Harassment, Violence & GBY ¢ s s ) HO0433,

(See 2.7.1 Remediation procedure)




Cotumnt Column2 0 Trader _ R Risk Topie origin
threatsor
o.2. dismiss 0 Low Medium High Abuse, Harassment, Violence & GBY HLO3.17
procedure.
10. Gender Eauity ncl
10.1 Gender Eauity
empowermentof women. This may include:
« Opportunites or partiipation and promotion, 50434,
10.1.1 Gender pol LowMedium High (ol Gender Equiy
nderpolicy + Adequate training and capacity building, owMedum High (@) ender Equity (See 2.5.1 Document relevant policies and procediures) HLO226
« Guidance, encouragement and assistance as necessary
the poicy.
e
temporary/seasonal workers), subcontractors and job brokers.
. d aware of
Gender policy v - o Low Medium High (al) Gender Equiy TEAHL3L3
policy such
ainings, reports and other)
. 1824 years),
and periodic review of the policy.
atleast
empowerment
. policy. wved inthe
development and implementation of the policy. SP0asa
10:1.2 Promote gender equity and women's empowerment . . 3 Low Medium High (al) Gender Equity Soaas
implementation of gender equity,
and
sender eauit
cocon,
10.1.3 Equal opportunities for women Applis in Cote dvoire and Gh
asatopp Ppliesin Cote divolre and Ghana 0 LowMedium High (al) Gender Equity coc0a338
cocon
Yo
1026
situation of the ulnerable groups you have denifed. This may include:
. 504,113,435
10.2:1 Activies to supportvilnerable groups 3 Low Medium High (al) Social Inclusion o g
. a HO227
winerable groups
« Use of premium to support actvties for wlnerable groups
+(SPOONLY) P
Plan.
Cocon
10214 Applies in Cote dvaire and Ghana
Actiitiesto support ulnerable groups 0 LowMedium High (al) Social Inclusion cocoada7
ocon e social
cocon
Applies in Cote daire and Ghana
10.2.2 Support for youth employment and partcipat
portfor youth employment and partcipation 0 Low Medium High (al) Socia Inclusion Cocoas 3
cocon (mae, femat
the legal. Youimplement at
least young peopl
e
111
*Becords of energy consumption € need Kbased for
1.1.1 Energy effciency and renewable energy use Youimplement at last one of the following; +Hteasures taken to reduce energy emissions 0 HLO57.1
of
«replace non-renewable sources with renewable ones
Applies to Central Processing Units
its “Records of energy consumption
3 +Hteasures taken to reduce energy emissions 0 o 503243
Energy efficiency and renewable energy use
Youimplement at east one of the following:
 replace non-renewable sources with renewable ones
FLOWERS AND PLANTS
11.1.2 Carbon footprint measurement “arbon
0 o FLOWERS AND PLANTS 4.4.1
FLOWERS AND PLANTS lantplant (See 2.6.2 Document management systems and processes)
for b
FLOWERS AND PLANTS
11122 Applies o Fairrade Payers, Conveyors and Traders carvon
Garbon footprint measurement 0 o263 Document g ystome and pronseeet 0 o FLOWERS AND PLANTS 4.4.1
FLOWERS AND PLANTS I . ement sy P
on reduct {basis.
T
You mplement at east 1 of the following practices:
« use of climate resilent varities for replanting; 5P032.42,32.44,
11.2.1 Climate adaptation measures diersificat 1 3 0 Seetable of related measures that also impact limate change adaptation o HL05.66, 572
: etc) Coffee 3.1.12
 reduction of the amount of
s mplentat st 2ot e llingrctcos 00222008,
+ useof climateresilient varieies for replanting;
11.2.1a Climate adaptation measures planing 3 0 0 o L0566, 572
windbreaks, etc);
« reduction of the am
T Protection
wappoint Toimplementth “Detaisof blef tal development
[EPTP——— il ol e g o e e } DOESTHOBELON ONLY N THE HAUAGENENTSECTON?
e
ddress fisks or you
toatleastone of u
“Deforestation and biodivers
11.3.2 Managing environmental Impacts v o 0 0 o RevisedT54.2.4
“Sustainable water use,
“Soil health
“Bazardous materials use
+ Recyclingand Waste management
1 Presenation
12.1
Applis also to SPO members
12.1.1 No deforestation 0 “Commiment 0 o s°0 3232
getation,ordestruction of " (see2.1.1
: “Records of awareness rasing on deforestat
12112 dtlon o egetaon, o B Records of awareness raising on deforestation ) ) 503252
. ordestruction “Brocedure toprevent deforestation and degradation of vegetation
12.1.2 Deforestation prevention & o 1 edure o prevent def 1 and degfadation of vegetatio 0 o 500 3.2:32
ot (see25.1
1 areas o
v
12.2.1HOV protection sbothwithin | 0 0 o SP03230
broduction stes. HLO56.1
12 Risks|




Column1

Column2
COCOA,
Applies also to SPO Members

origin

« water qualityfor nigation or processing;

« adopting, as applicab . "
orevention of health risks.

12.3:1 Deforestation-fre procuction v inprimary , protected
41,
cocoa Value or High 0 0 ° COCCA34.1
production areas snce 315t December 2018
occur .
COFFEE,
Apples 5ot SPO Members
12312 rotected
Deforestation ree production e primary P 3 0 o COFFEE3.1.1,3.12
e or
corree
production area ince 315t snce 1stanuary 2014,
COCOA, COFFEE,
1252000t o N “Beforestation monitoringresutts
2 Deforestation sk assessment and monitorin
¢ » . “Riskassessment 0 o COCOA3.4.2, COFFEER.13,
COCOA, COFFEE
Valueor torage. You nclude your (See 2.2.1 iskand needs assessment)
COCOA, COFFEE,
yourtsk rdyour identity
forests,
12:3.3 Deforestation prevention and mitgaton plan cions oprovent and Mgt ny deforestaon forestin the action plan . ) 0GOS 45, COFFEE 814
COCOA, COFFEE orests and vegetation. The actions include at (east (See 2.3.1 Action Plan) 43 e
thathave negatve mpacts.
+Bromotingthe implementation of producton practces that have a positve impact.
tions nvour acton plan
COCOA, COFFEE, (EUDR)
¥
location points o GPS polygons
12.3.4 Geolocation data
[ aminimu, b points forthe Sees22 3 o COCOA3.4.5, COFFEE 3,05,
han four hectares. You
mappes, nased approach
to furthernform your
COCOA, COFFEE
fntwisiis ! 0 0 o COCOA3.4.4, COFFEE 315
COCOA, COFFEE
100%of
P polygons for farms over four
12.3.6 Sharing geolocation data cocoAa4s,
hectar r
e nace ctares, for four hectares 3 o o Coconsas
050 thatthey can plans to further prevent
deforestaion.
wiltbe
necked. and
124
"G: o puto use of GMO
12.4.1Nouse of GMOs Voudo 0 0 which $°03.241 HLO5.5.1
Vou mplement a east one of the following practices
~buying certiied non-GMO seeds
12.4.2 Aoid GMO contamination o seed and planting stock ~ maintaining your own GMO-free seed bank 0 3 o 0551
s on the iskof GMO
doutina
503235
12.43Wid hanvesting the collected species n s na 0 0 o o
habitt,
12.4.4 Potection o rare and threatened species huntingor rareor 0 0 o HLO 5,64 (part
octing, hunt ‘
12442 areor Records of awareness raising on are and treatened species ) B 505258
Protection of rare and threatened snecies llowed. See282.0
124 o 0 0 HL0 5,64 (part
Jion i
12.4. Prevention of invasive species 0 " action plan o o HL05.6.4 (par)
(See 2.3:1 Action Plan)
12464 o “Records of awareness raising on nvasive species ) 5 503257
Prevention of 5
pollinaton) and nclude itn your action plan.
 Raising awareness about bodversy,
. “sctions biodiversityin the acton p n jth 1121
12.4.7Biodiversity presenvation fonsto presenve biodiersity in the action plan ,whetheror not s HLO5.6.5 (Dev) SP0 3.2.33 COFFEE 3.1.13
. ) (See2:3:1 Acton Plan) fa
nationa aw.
. natare
butfer zones,
« Actiites dbuter zones.
f Water Use
13.1 Water management
13.1.1 dentity watersources d processing o G: Could we merge this and the next requirement? 503224
" rocessi E
Bita atc)of g and processing Records " ) 5 0550
Identiy water sources 2 (se026.1
Wauthorties -
1212 ocatwatr s consider these sources o be depleted, in a citcalconditon, orunder excessive pressure, you engage . . 2 sangn e e wave | HLO5311
. collaboration, or
provided any updates?
solutons.
toss.
water ncluding:
1 selction of
reuseandior " lcabl o
13.1.3 Optimise water use recycle 0 0 water 2 e HL05.2.10,53.12
“ase jgation and processing to op trelevant
information  everp «
Voumeasure (orestimate):
+Bow much wate s extacted from the source
youuse
. onatleastone e
management,:
131 e
132 is usedtfor processing; 0 0 o 5°03.226,32.273.2.20
Optimise water use
« adopt licabl reuse ¥




Cotumnt Column2 Origin
FLOWERS AND PLANTS
Youinclude n the plan
detailson:
a . whilst )
ateruse o ichis recorded and
improve eficency,e.¢ agronomic ortechnical practices;
aterthatcan
of excess ain through
13130 Water management actions in your lan include:
Optimise water use . v , and hi d,e. byuse of 0 o Flowers and Plants 4.3.2
FLOWERS AND PLANTS temperature and dat
+ Instalation can timits
issued.
. production, workers'
thatdoes not have a
, water quality i orfood safety
« Howany waste of wateris minimised, e.¢. use of a closect1o0p irigation system.
rainwater
plan.
Youdo not into water «
13.1.4 Waste water management ou dono negae 0 o HO5.3.13
impact on water orfood safety
from central hatdoes noth «
13.1.4.2 Waste water management bl atdoesnothave anegative 0 o $°03.2.26,
impact on water orfood safety
1515 Water quatty & managementof el ks assessment. It “Besults of evaluation of possible healthisks rom irigation water trgger citeriais o538
possible, health isks are denifed, you mak the analyss. (See 2.2.1 iskand nseds assessment) application
FLOWERS AND PLANTS
1316 Addressingisks o water pollution st poloion . . O Flowers 401
FLOWERS AND PLANTS »
because of . and
1
141 Soil Management
T ool
Yo dentifyland atrisk of sil erosion orsoil degradation, o and thatis already eroded, where “Rientiicaton ofLand atiskof soi rosion or degradation trgger the applicabilty of the oth s 503220
14.1.1 1dentityisksof oil erosion and soildegradation i ® v © rigger the applicabity of the other requirements
Faitade crops are grown (Se2.2.1 Riskand needs assessment) 2 ) tiskoferosion | HLO5.3.5
oroductivity?
Ifyou dentify tand atisk o soil erosion orsoi degradation, o and that i alreacy eroded, where
Faitrade crops are grown.
psare & it applicable:
Youimplement a east one of the following practices: - e .
“Becords of training on preventing ofreducing oil erosion
“Houtrain members and workers on practces that educe and/or prevent il erosion o il degradation| Bon preventng € 5p03.2.21
14:1.2 revention of soilerosion and soildegradation (Se¢ 2.3 Document raining) o s
g +Actions to establish groundcoverin actin plan
water, andfor human or anima impact.
(See 2.3.1 Acton plan)
and planto establish
P d bare sofl,with
tleastone of ferti
«croprotation, Option 1:is what partof is
 intercroppi ted.
14:1.3 Enhancing sol fetlty ntercropping. 3 pecte L0537
«agroforestry shade tree planting
«useof ground covers : soilhealth
Applies also t0 SPO members
atleastone of
14132 «crop rotation, . . 003225
Enhancing soll fertity « intercropping,
«agroforestry,
« useof ground covers
as applicable:
“Records of fertizer applicati
You implement at east one of thefollowing: Records o feriizer applcation
14.1.4 Avoid overuse of fertiisers ! e o HLO5.3.3
. “Records of raining on ertilzer application
: (520283 Document trining),
the crops'nutrient needs
1414 trainingto al “Records of & terttzer applicati
a gtoa ecords of training on feriizer application ) 03222 )
Avoid overuse offertilsers (Se€ 2.6.3 Document taining).
FLOWERS AND PLANTS
14.16 Reduce use of peat . ) Fowesais
FLOWERS AND PLANTS the volume of
runtreated irgation,or
14:1.6 No use of human waste on Fairrade crops oruntreated sewag - rigation, o 3 o HL05.3.1,532
1416 oruntreated sewage water, “Becords of awareness fasing o prevent use of human waste on crops . W iomHLO
No use of human waste on Fairrade crops for tion, or processing (Se02.8.2.2 Document awareness raisin).
1
151 weeds
M) for
pesticides. You implement the ollowing actions;
“Monitoring ofpests and diseases,
8 use herbicides based on the resence o weeds and the lack of lterative controls
~Blternatve ways o control pests and dscases: B
~atleast use as applicable
“Breventive measures against pests and diseases, B “Records of monitoring of pests and diseases HLO5.2.1 35214
15.1.1 Integrated pest management use (See 2.6.2 Document Management Systems and processes), o B
control gain knowledge on:
2 “Becords of training on Integrated Pest Management (PM)
tofan d nat avoids the (Se22.8.3 Document training).
build-up of resistance
of weeds and
pportyour approach,
You provide training on ateast one of these issues to Members
. d then
15110 o
. d diseases, to avoid 0 o 5°0322,323,32.19
Itegated pest management
+ Measures o avoid
. of herbicides used.
FLOWERS AND PLANTS
1512 Itegrated pest management plannin “Actions to implement Integrated Pest Manageemnt IPM) n the action plan
5.1.2 Integrated pest management planning Actions to implement Integrated Pest Manageemnt (IPM) i the action pla ) Fowersata

FLOWERS AND PLANTS

plan, and you review

tannuall

(See 2.3.1 Action Plan)

15.2 Safe use of Pesticides and Hazardous Materials




Column1

Column2

Applies also to SPO members

You do not apply pesticides or other hazardous chemicals within 10 meters of

origin

“Rinse wateris only reused in pesticide mixing,
“Allequipment that has been in contact with pesticides or other hazardous chemicals must be.

(see .15 Protection

15.2.1 Buffer zones ~ areas with ongoing human activity such as housing, canteens, ffices, warehouses, o similar N 154 5P03.27,3.2.34
- places where people are present) ful HL0526,562
~bodies of water
~ watershed recharge areas
~areas of or oot
Applies also o SPO members
Youdon rother byair above or 50328
15.2.2 Buffer zones for spraying by air 0 o
praying by human activity o water sources. HL05.2.7
it met
e locked and and
warings, and intended use,
preferably kept n thelr original packaging.
uivalent to
workers.
“Bertilsers and pesticides are stored separately 1 5P03.2.9,3.2.22 (part)
15.2.3 Storage of Hazardous materials 0
e +Btores in away that minimises the risk of polluting water the safe storage of hazardous materials? HL0528,53.4
0s. In addition,
Wentiated to prevent the build-up of toxc vapours.
«Made offireproof material.
machinery materials.
50 these da not water. This means:
g o we need guidance on what s needed eg
15.2.4 Accidents and spills water, 0 medm HL05.29
tohandle accidents and spillsin quipp nd, sawdust, or nd
o Be designed and maintained to
hazardous chemicals are prepared or mixed for use,
remains.
o these do not water
15240 Youimplement a least one of the following;
0 o sP03212
Accidents and spils water,
dle accidents and spillsin
hazardous chemicals are prepared or mixed for use
P remains.
Applies also o SPO members
damage to human health orthe environment. This means:
You d e doweneed meehanism. 5P032.13,32.14
15.2.5 Safe disposal o hazardous materials containers ulone e 0 ~tie-You 279,92
+You do not leave any pesticide packaging inthe felds HL05.2.10
hen " P! properdisp:

15.3 Choice of Pesticids

15.3.1 Records of pesticide use

lealistof are used on
handed,
List
(HML), Part 0. A9, Hazard
Materials List (HML gistered and permitted for use

on the crop/product in the country of use.

Your list of pesticides includes:
ofictive ingredient,

oBommercial brand narme,

0Brop on which the pesticide is applied,

offarget pest or disease,

o List (HML) Part 2
(Orange List) and Part 3 (Yellow List; see Annex 2)

«Listof

(see262
Document management systems and processes)

Is there a reason why we need application records for HLOs but not for the others?

SP03.2.15, HLO5.2.15

15.3.0.a
Records of pesticide use

where handed,

List

(HML), Part 0. A9, Hazard
Materials List (HML gistered and permitted for use
on the crop/product in the country of use.

Your records of pesticide application include at least
oName of person who applied the pesticides,
oName of active ingredient,
oBommercial brand name
oBmount of pesticide used,
oMethod of application,
oName of target pest or disease,
Crop. date and sit

+ Records of pesticide application
t

15.3.00
Records of pesticide use

lealistof areusedon updated.

List

(HML), Part 1 (Red List, Part 2 (Orange List) and Part 3 (Yellow List]. See Annex A9. Fairtrade
International Hazardous Materials List (HML)

gistered and permitted for use on the crop/product
inthe country of use.

The list of pesticides includes:
ofictive ingredient,

oBommercial brand narme,

OBroduct on which the materials are used,

offarget pest or disease,

off List (HML Part 2
(Orange List) and Part 3 (Vellow List; see Annex 2)

st of

1 and

processes).

Trader 4.2.2 (part)

15.3.2 No use of hazardous materials on the Red List

HMLPart 1

onthe 0.
Hazardous Materials List (HML)

HML part 1 (Red List) are

the Fairtrade
Hazardous Materials List

fields where

Redlist

(See 2.5.1 Document relevant policies and procedures)

5P03.2.16,3.2.18
HLO5.2.11,52.13




Cotumn1 Column 5p0 Trader sk Topic Documentation Origin
Voudonot HMLpart 1 »
wansport, or torageor
vices by 9. laterials List (HML)
HML part 1 (Red List) are
15320 notused on Faiade poducts. . . . ) a2 oot
No use of hazardous materials on the Red List rader (e
must Notfor -
In case non-Faitrade and sored
reiskof ) rom HMLis
pany.
Orange List (ML Part 2 on Faitade
crops/products under the folowing condilons:
Voutlfi thespecifc conltions of use stated n the HML.
Vou only use amateriat n the Orange st
1) a5 partof aviding psticde resisance buildup n pests,
i i rotaton with ess harmful pesticides,
1) a5 part of Itegrated Pest Management (M), and
iv) alongside non-chemical control measures. useof " 231 $P03.2.17
15.3.3 Concitons foruse of materits n the Orange List 0 3 Acton Pan) 0 HO5212
f he use of Orange Reporting emplates_EN.doc
Tradera2:3
plan
utes atleast
ofechnical ameractve inredient (a..),
oFormulation (% of a.i.},
oBommercialname,
atoal erhecarelyea,
ohe crop, e, and dates of applcaton,
aken o rectuce orphase outuse, withdetalt ofnon-chemica altrna
integrated nto IPM
©
161
Teduce, reuse, reoyl
tionpi
16.1.1 Waste management. youraction plan educe inyour 1Action Plan) 0 0 HLO5.4.2
and reuse them andlor broperdisposal
RG: Shouldtis notbe closer o other hazardous materials 152 ke storaging for exampe. | $P03.2.3,
16.1.2 Keep production sites clear of hazardous waste You keep production sites free of hazardous waste. o 0 0 ould this nat be cluser to ather hazarous matesials' requirements? Like storaiing, for example.
Aiso, HO541
posalof
Vou donot bur hazardous waste.
16.1.3 Storage and disposal o hzardous waste ropriatedisposal amountsof o 0 o HO5.41
bumedin isorcrops,
followeg
Appiesalsoto SPO mermbers
16134 You do not burn hazard to, poste! 3 0 0 0 $P03.2.39,
0 do not burn hazardous waste. .
Storage and disposal of hazardous waste
n facilies, small amounts ve
bumedin 1sor crops. You and your
it allowed by ocal !
Vou mplement at leastone of thefollowing:
4 mesng ot : : Becorso awareness asigon eusingorganic vaste . osss
ament practice than otheravallabie altematives?
it cleary  moresustainablepractce
your
management
16.1.4.2 B N 3 *Records of awareness raising on reusing organic waste 0 RG: SP0O3.2.40
Recyclingoforganc waste ! practice than otheravllabie altematives?
iits cleary  more sustainablepractice
i
17.1 Market rice
producer (or the conveyor
ANNEXAL0. Fairrade Price and Premium Table
» a
products
the Market rce deined by Fairtade forthe
productin ANNEXAL Contracts and Payments
I thepriceyou you Taders.2.1,
17.1.1Payment of market pice. 3 A A o
provide aationale/justicaton
b ine product i
of 3
applies (see 17.2.1 Payment of Fairtrade Minimum Price)
i you gree with
i the marketor
for waders and
d follows: NYC
(arabica) / LondonRC (robusta) + prevailing differential
never
New in US$-cents
per d, (positi gative) /, basis FOB
its orign, and net shipped weght.
N For based RC contractin 4 N/A N/A FFEE4.1.1 nd part)
Market price reference for COFFEE o C contract in US$ per 0 0 o Ccor (Second part)
meticton, {positve ornegatve) or )
basis FOB oign, an et shipped welght.
he- : orfange validin for
I coffeeof o upona
aerenta, usi in fornont
Lquality logistics, risk, and availability. A
camotb
17.2 Fairrage Minimum Price




Column1 Column2 PO Trader Risk Topic Documentation Origin
defined in ANNEXA10
Fairtrade Price and Premium Table to the producer (orto the conveyor, if applicable). The following
“Minimum Price s an absolute minimurm. Discounts for quality cannot be made on the Fairtrade
Minimum Price,
thepr
sales), you pay atleast the Ex Works Fairtrade Minimum Price f avalable
HonlyaFoB - Trader5.2.2,5.2.3,5.2.4,5.3.1
17.2.1 Payment of Fairtrade Minimum Price: atneteve o A NA o
You pay the Fairtrade Minimurm Price in a timely manner as defined for the product in ANNEX AL
Contracts and Payments.
the
premium
o be honoured at the price defined inthe contract.
Ifthe Fainrade p from the
i P
P andthe purchase price ).
paymentofFaitrade Minimum Price You pay the price differential to the producer no later than 15 days after receipt of payment from the o A /A o Trader 5.26,5.32,new5.3.3
: inwhich
P
It airtrade has not defined a conversion ratio for the product;
i the Fairtrade Minimum Price is set for a different product, form, or incoterm, you apply a fair
transparent
17.2.2 Payment of Fairrade Minimum Prce: conversion ratios including additional costs met by producers (e.g. packing). o NiA NiA o Traders.2.5
raw product, you apply a fair, ransparent conversion ratio to calculate the Fairtrade Minimurm Price
that covers at least the Fairtrade Minimum Price of al Faitrade inputs and the producer’s processing
17.
P (i 0 later than 15 calendar days
after receiptof L is allowed
under the following condtions:
. i a
17.3.1 Payment of organc differential ° o NiA NiA o NEw p
producer.
Lo the product
destination.
17.4 Payment to members
Does not apply to Cane Sugar
Records include at
least
“Records of member purchases and payments (See 2.6.2 Document management systems and
17.4.1 Transparent payments to members oName of the individual member, o A NA rocesses) ’ poments € . g 5P02.1.3
oDate of purchase, i
oProduct name,
oVolume
e member.
CANE SUGAR
You keep records including at least:
e ONames of the individual producers,
oBroducer organisation of the individual producers, +Records of member a remium (See 2.6.2 D
Transparent payments to members P & s g NiA NiA " P Chne Sugar 4.4.3
olfolumes, Management systems and processes)
CANE SUGAR
oBates of delivery.
harvest.
p orin
case of no agreement among producers, the volumes of cane supplied by each producer organisation.
COCOA
17410 jou transfer 100% of the price
Transparent payments to members V P o NiA NiA o coc0ad.33
differential to your members.
cocoA
You transfer any FMP o
orzanisation.
CocoA
17410 Applies in Cote dvoire & Ghana
Transparent payments to members 0 A NiA o coc0a4.35,
cocoa
© individual memb
cocoA
17.4.14 Applies in Cote dvoire & Ghana
Transparent payments to members 3 NiA NiA o cocoa, 436
cocoA rganisation members
i
18. Fairrade Premium to
18.1 Payment
Youp: (orthe conveyor,
product, on top of the price of the Fairtrade product. No discounts are allowed to be made from the
Fairtrade Premium payment.
You payin a timely manner as defined for the product in ANNEX A1 Contracts and Payments,
18.1.1 Payment of Fairtrade Premium Py v s v o NiA NiA o Traders.2.7,5.28452953.1,53.2
product, sumof the Fainra
productinputs.
ifyou receive tater
than 15 calendar days after receipt ofp be
18.0.1, than 30 calendar days after the end of each quarter.
811 an 30 calendar days after the end of each quarte N A A N N
Payment of Fairtrade pPemium
it o are buying, you
applyafair,
producer of the conversion ratio.
P
management representative o the FPC.
Fal
115 Legal P
Premiumif the ths, orif there are legal restrictions to
18.1.2 Fairtrade Premium payment terms and invoicing? NiA NiA o HLO2.1.6
receiving premium money in a separate bank account.
it »
and "
ForIndia only, body.
18.2 Use of FT premium
The Fairtrade workers, their
18.2.1 Purpose of Fairtrade Premium K o A NiA o HLO 2119 (Part)
182.1 The Fairtrad
° e ranrade A NiA o HLO 2119 (Part)
Purbose of Fairtrade Premium (See 2.3.3 Fairtrade Premium Plan)
18210 The Fairtiade basedon the priorties | A A N e
Purbose of Fairtrade Premium for Faitrade P I 1 Action Plan).




Column1 Column2 Documentation orign
usedfor fraudulent, could
18.2.2 Acceptable uses of Fairtiade Premium business or financial o A NiA o HLO2.1.9 part)
jal Imoact on the comoany.
The Fairtrade Premiumis not used:
+Tomeet health and
wainingof
including hazardous work, health and safety)
18224 . the company; WA WA N N
Acceptable uses of Fartrade Premium +To cover the running costs of the company;
«Tomake aloan to the company, owners or managers;
« For costs of compl
i
6220 FLOWERS AND PLANTS
[Acceptable uses of Faitrade Premium o notused A NiA o FLOWERS AND PLANTS 329
FLOWERS AND PLANTS ©
162 Far st eang *Rules and procedures for the distrbution of Faitrade Premium
3 Fair distribution of muli-est funds
v v X
otumes so of NA NA (See2.5.1 Document relevant Policies and Procedures) HO247
“Bumber o
The distrbution may be based on either:
16250 *Rules and procedures for the distrbution of Faitrade Premium
or NA NA (See2.5.1 Document relevant Policies and Procedures) sP04.15
Fairdistrbution of for multi-estates and " detined
rganisation: e interal regulations of your
CANE SUGAR
produ how the
18230 . be shared You aboutthe
Fair distrbution of Fairtrade Premium agreement in wiiting before harvest starts. NA NA o Cane sugar 4.4.1
CANE SUGAR be distrbuted
organisations delivering to the same mil, then a mediation process s sarted immediately. If there is
n q, tihat the payer
the volume of sugar
it . up t0.20%, and ,of
P
18.2.4 Optional distribution of Fairrade Premium for workers A A R 02120
hoose the option
workers, the y
ensure that the collective bargaining process is not undermined.
Coftee
perpound of
1825 Allocation of fal p a practi NA A o Coffee4.15
COFFEE Based on Plan and K the General offee 1
Assembly decides on the activites to be carried out.
the use of money i of
productivity, quality andor sustainable agriculture practices.
Quinoa
18252 ; 2 vesimentan
Attocation of social ot N NiA o Cereals 4.3.1
QUon be made at the level of individual members and/or the producer organisation. The General Assembly
decides on
Cocoa
Applies to Cote dvolre and Ghana,
Nocaimor e w W 0 Cons2
(ocation o ! i 060246
#in.40% toyour as cash payout
B, 10% (max. 40%) is invested in your producer organisation
#in. 10% (max. 40%) is invested in farm services for your members
Hin. 10% (max. h as educat
Cocoa
1825 o
Allocation of social . b NiA NiA o Cocoad6.1
cooon evelopment Plan
ftments, and has
toyou the . vou ucha
ut vour decision
Flowers
18.2.6 Investment in community projects it ,000USD,
v X
ELowERS D PLANTS e A A o Flowers and Plants 2.1.6
the FPC plans and impl with long:term
benefits.
TEn
“fannings” and “dust” made using the orthodox production method, and the instant tea derved from
these teas, upto 2096 of be d
tothe estate. This amount s called the sustainabilty margin.
a
18,27 Sustainabillty Margin for tevwidr bt workers A A R rea2i1212
. forexample, by two
The estate management subits the eport(s) on the use of SM at the GA and to the FPC.
it P the total costs f
its own resources as matching funds.
19
19.1 Fair Wages
twa is the highest
of the followingthat applies to your product,
“legal minimum wage 5P03.3.19
+EBA regulations where they exist HO851
19.1.1 Respect relevant minimum wage levels regulations wnere they exis
efegional average wage NiA NiA o Flowers and plants 3.2.1

“afficial minimum wages for similar occupations,
+Floor wage (Flowers and plants, Fresh Fruit) See 19.1.2
+Base Wage (Banana) See 19.1.3

You soecitv wages for all h K

Fruitand vegHLO3.1.1
Fruits (Banana)3.1.2




Column1

Column2

is equal to or
wage set by Fairtrade. The floor wage reflects the global poverty line set by the World Bank,
considering Purchasing Power Parity (PPP).

origin

agreed actions in the Farm Improvement Plan.
You You
give special attention to the participation of women and youth. You implement this requirement
duall

u Support your

Youimplement tarting with a
manageable number of members,

19.12A grosswage; be counted. lease refer " " Flowers 3.2.1
1.2 Floorwage
© o ages Fruitand vegHLO3.1.1
Vou ensure thatno b except
a ofworkers
inyour company.
1124 FLOWERS AND PLANTS
Floorwage A A Flowers and plants 3.2.1
FLOWERS AND PLANTS b the basi/sross wase.
FRUIT AND VEGETABLES
19.120
Floorwage n alinkto N A FritandvegHLO 3.4.1
FRUIT AND VEGETABLES workers,and count Workers have ful 0
BANANA
Yo a thatis equatto
wage. 170 per centof
19.1.3 Base wage
IS grosswage, mandatory NA A Fruits (Banana )3.1.2 aligned wording
deductions.
Yo
n rad benaltof
workers invour comoan.
Voudonot firedbya
or
19.1.4 No decuctions rom sa
o deductionsfrom salaries provide, N A 0352
costs you ncurre.
Deductions ae not used fordisciplinary purposes.
Vou compensate overtime at premium rte.
Legistaton, by
19.1.5 Paid vertime CBAGrby agreements with unjons. NA A H035.12
“Afactorof 1.5 for work performed on regular workcays
«afactor of 2 forwork performed o theregional dayof est,public holidays and night work.
llocation of time ot work, applied
Youpayhe
ishigher of
503320
19.1.6 Payment forproduction quotas and piecevork the tegal minimum wage N A s
e relevant Industry average wage. -
Vou make the method of calculation transparent.
0 Wages
it by Faitiade
Intemational, you ensure that d annually above annual e
therealwage, The
calculaton should not considerth n-kind benefis
19.22 Progress towards a ing wage
based L A A HLO35.1 (part &3.5.4
year from January to December. i a
with Linflation rae over theyear of the county.
" " rate
full calendar year, or infation ate.
union/elected worker epresentives,
Voudo notretu Flowers and Plants 2.2
19.2.3 Negotate wage increases ou donotefuse A A owers and Plants
wage.
BANANA
o
byworkers, up t0 30 per cent of
, 25  Farrade
distribut
02e o ofFairvade (see
Use of Falftrade Premium to improve wages )
P ve NA NA Fruits & Vegetables (HL0)3.1.3
BANANA
a t Vourcompany
i of
ur this
!
negotiate.
Flowers
tongas received by workers, 30 per
centot thetving
wage as a Fairrade Bonus untilthe ving wage gap s closed.
19242 P Noother form of disbursement, beneits, is
Use of Faiftrade Premium to improve waes accepted. NA NA Flowers & Plants 3.2.3
FLOWERS AND PLANTS Yo accuracy
Premium
Yo wis
0
negotiae.
2
20,1 ncrease resilence
CocoA
20.1.1 Improve econamic esiience
" A A 1
e Vou Cocoa s
improvements.
cocoa
¢ resience ofyour
members:
"
improvements.
20110 members o ncrease ne member tosupport
Improve cconomic resilience NA A Cocon 3.52355,356
cocon updates rom arisk the memb




Column1

Column2

cocoA
Applies in Cote Divoire and Ghinana

Trader

Risk Topic

origin

to buy from,

o s et i s, s
s
o

ot
20212 rganisation . arecord of prior transaction(s)
Senvice provision to producers tetter I & 0 NA NA Coffee1.1.2

e
;

d product.

20.2.3 Sourcing plans producer (f them), orthe conveyor u plan o A A Trader 5.5.1,5.5.2,6.53

NEW approved 5.5.1 requirement on soucing plan




